The Company is committed to environmental protection and
promoting corporate social responsibility and best corporate
governance practices for the sustainable development and take up
responsibilities as a corporate citizen. The Company has established
ESG policies in accordance with the standards of Appendix C2
(formerly Appendix 27) to the Listing Rules, which outlined, among
others, (i) appropriate risk governance on ESG matters, including
climate-related risks and opportunities; (ii) identification of key
stakeholders and the communication channels to engage with
them; (iii) ESG strategy formation procedures; (iv) ESG risk
management and monitoring; and (v) the identification of key
performance indicators, the relevant measurements and mitigating
measures.

Details of environmental policies and performance of the Company
will be disclosed in the Environmental, Social and Governance
Report contained in this annual report.

Details of the movements in property, plant and equipment of the
Group during the Reporting Period are set out in note 13 to the
financial statements.

Particulars of the Company's subsidiaries are set out in note 1 to
the financial statements.

The consolidated financial statements of the Group for the year
ended December 31, 2023 have been audited by Ernst & Young,
the auditor of the Company, who shall retire and, being eligible,
have offered itself for re-appointment as auditor of the Company at
the 2024 AGM. A resolution will be proposed at the 2024 AGM to
reappoint Ernst & Young as the auditor of the Company and to
authorize the Board to fix the remuneration of the auditor. There
was no change in the auditor of the Company in the preceding
three years.

During the Reporting Period, the Group had not been and were
not involved in any non-compliance incidents that led to fines,
enforcement actions or other penalties that could, individually or in
the aggregate, had a material adverse effect on the Group's
business, financial condition or results of operations. As far as the
Company is aware, the Group had complied with all relevant laws
and regulations in the jurisdictions which the Group operated in
during the Reporting Period in all material respects.
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The Group's business may be materially and adversely affected by
these risks, including the following:

Risk Category

Operational Risk

Risk Description

2R B 4

The Group's business relies on a limited
number of customers, and the Group derived
asignificant portion of the revenue from
the Group's top five customers. Changes of
customer demand, business model or strategy
may resultin the decrease or loss of business
with customers, which could adversely affect
the Group'sbusiness.

The Group is exposed to credit risk related
to defaults of the Group’s customers. If the
relationship between the Group and any of
its customers is terminated or deteriorated,
orifany of the Group's customers experience
financial difficulties in settling the trade
receivables, the risks for uncollectible
receivables may increase, which might cause
working capital pressure for the Group and
could adversely impact the Group's financial
condition andresults of operations.
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Response to Risk

2Bz e ¥

The Group has been actively improving
the after-sales service system, protecting
the rights and interests of customers
to maintain good customer relations,
and continuing to upgrade technology,
exploring a variety of diversified
business development models to
achieve the diversified development of
our businesses.

By establishing a risk control plan, the
Group will strengthen the management
of trade receivables, conduct daily
supervision, and continue to track long
— aging trade receivables to ensure that
risks are effectively controlled.
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Risk Category
[ B 2 5

Compliance Risk

ARRER

Risk Description
[ B 4

The Group could be adversely and materially
affected as a result of business activities with
certain entities or in countries or territories
thatare, or may become subject to, sanctions
administered by the United States, the
European Union, the United Kingdoms, the
United Nations, Australia and other relevant
sanctions authorities. Moreover, in the event
that any of the Group's customers becomes
subjectto economic sanctions in the future,
the Group may have to discontinue its business
with such customers due to potential economic
sanctions liability risks. In such events, the
Group's financial results may be materially and
adversely affected.

Ifany of the Group's subsidiaries, employees
or other persons engage in fraudulent, corrupt
or other unfair business practices or otherwise
violate applicable laws, regulations orinternal
control policies, the Group could become
subject to penalties, fines or sanctions and in
turn adversely affectits reputation, business,
financial condition andresults of operations.
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Response to Risk

[z e

The Group has established a dedicated
team of overseas risk control to monitor
the uncertainties and potential risks
in relation to international sanctions.
Moreover, to ensure the effective
implementation of the internal risk
management policies and procedures,
the Group will review and update on a
regular basis based on the opinions of
the external legal counsel. The Group
will strategically choose cooperative
partners to avoid possible sanctions
risks, for instance, the Group has ceased
its business activities in Russia after
completing all existing contractual
obligations with its Russian distributor in
December 2022.

The Group will strengthen training on
anti-corruption, anti-money laundering,
anti-bribery and other relevant laws and
regulations for the Group's directors,
senior managers and employees.
The Group will also implement a
whistleblowing mechanism to encourage
staff to report any irregularities to
their supervisors and if their legitimate
concerns are ignored or covered up,
they can report directly to the Board.
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Risk Category
[ Bz 2 5

Strategic Risk

BVRS A2

Risk Description
[ B 4

The Group operates in arapidly evolving
industry and 5G technologies are expected
to be iterated by the next generation of
cellular technology. If the Group fails to
continuously upgrade its technology and
provide useful services and products that meet
the expectation of its customers, the Group
may fail to retain existing customers and attract
new customers in sufficient numbers, and its
business, results of operations and prospects
may be materially and adversely affected.

The Group's success depends on the
continuing efforts of its senior management
and key personnel. If the Group's senior
management is unable to work together
effectively or efficiently or if the Group fails to
recruit, retain, train and motivate its personnel,
the Group's business may be severely
disrupted, and its financial condition and
results of operations may be materially and
adversely affected.
AEBZERENTERNAR  SGRINTA
AR BT — R B E IR o AR E#A
PETT R WA A E R RS AW 2
FEFEHHIE - RIF e AR ERBEPLRSI
RABERFER HXK  KERERATR
ARG XA EBBRTHTE -

AEEHNKBETHRRERAEBMNEEST
HRNL S - MAKESREREEEARK
BRAIE - HIWAKEEERE - B8 - 1
JIRSEEAE - AIAKEXEBGAI e X BB
ETE  AEMBHAREEXEAEEeXIE
AR E -

Response to Risk
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The Group will continue to capture
the market opportunities, increase
investment in research and development
and make other efforts in response to
market constant changes.

The Group will improve its continuing
ability to attract, recruit and train a
large number of qualified employees
and retain existing key employees.
What's more, the Group will strengthen
the training of employees, especially
the research and development team,
improve the salary and welfare system,
and provide effective promotion
channels, so as to motivate the
employees of the Group.
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Risk Category
[ B 2 5

ESG Risks

Risk Description
[ B 4

Resources and energy management
Ineffective resources and energy management
may potentially lead to excessive energy
usage, which leads to increased operational
cost.

Impact of climate change

Climate change may lead to risks of more
frequent extreme weather conditions.
Such risks may lead to potential injuries
to employees and increase in insurance

premiumsinlongterm.

Regulators may require increasing disclosure
on emission and tighten environmental
regulations. Such transitional risks which
require the Group to move towards a
sustainable business model may potentially
lead to impacts such as increased operational
costfrom change of operational practices.

Human capital development

Insufficient resources devoted towards the
development of human capital, such as lack
of training and promotion opportunities, may
putthe Group atrisk of higher turnover rates
and less competent workforce in medium and
long term. Strong human capital development
and the provision of competitive remuneration
packages may improve employee retention
and dedication.

Privacy and data security

Ineffective privacy and data protection policies
may putthe Group atrisk of data leakages and
privacy breaches, leading to increased costs
in addressing regulatory actions, involving
litigations and potential fines, and also
potentially tarnishing the Group's reputation.

Response to Risk

[z e

Promoting energy conservation
and environmentally friendly
procurement practices

Reviewing and accounting for
greenhouse gas emissions and
resource consumptions

Performing overall waste
management in the office and
testing and assembly center

Providing work arrangements for bad
weather and/or extreme conditions
to mitigate potential injuries to
employees and increase in insurance
premiums

Monitoring the changes in ESG-
related regulatory requirements and
market trend

Assessing the energy consumption
proportion in our operation
comprehensively and optimizing the
corresponding procedures

Providing employees with
competitive social benefits and
career development opportunities

Requiring employees to sign non-
disclosure agreement to mitigate
privacy and data security risks
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Risk Category
[ Bz 2 5

RIE e RERRE

Risk Description
[ B 4
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The Group acknowledges the importance of stakeholders to
corporate development and pays attention to matters of concern
to stakeholders including the government and regulators,
shareholders and investors, employees, business partners,
suppliers, customers and the community. The Group maintains
transparent and bilateral exchange, strengthens mutual trust and
cooperation and establishes harmonious relationship with its
stakeholders. The Group’s success depends on the support from
key stakeholders which comprise the Directors and senior
management, employees, customers and suppliers.

For details on the Group's relationships with employees, customers
and suppliers during the Reporting Period, please refer to the
Environmental, Social and Governance Report contained in this
annual report.

By order of the Board
Howkingtech International Holding Limited
Chen Ping
Chairman

Hong Kong, March 25, 2024
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This report is the Environmental, Social and Governance (ESG)
Report (the “Report”) for the year 2023 of Howkingtech
International Holding Limited (“Howkingtech”, the
“"Company” or “We"). During the preparation of this Report,
we endeavor to ensure the information contained herein
meet the requirements of the Stock Exchange in terms of
materiality, quantification, balance and consistency, and to
give a comprehensive interpretation of the Company’s
management approach and performance with respect to ESG
in 2023. We will continue to strengthen our information
collection for the Report to enhance our performance and
disclosure on sustainability, and facilitate the understanding
and communication between stakeholders and the Company
such that the Company shows improvement continuously.

The policy documents, statements and information
contained in the Report cover the Company and its
subsidiaries and consolidated affiliated entities for the
relevant period, and its content covers a period from
January 1, 2023 to December 31, 2023 (the “Reporting
Period”) and its scope is consistent with that of the annual
report of the Company. For details of the Company’s
compliance with the requirements of the corporate
governance, please refer to the “Corporate Governance
Report” in the Company’s annual report for the year ended
December 31, 2023.

This Report has complied with the Environmental, Social and
Governance Reporting Guide (the “Guide"”) as set forth
under Appendix C2 (formerly Appendix 27) of the Listing
Rules of the Stock Exchange of Hong Kong and discloses
the Company’s contribution to the Sustainable Development
Goals (SDGs) of the United Nations (UN).
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All data in the Report are extracted from the Company'’s
statistical reports and relevant documents. The Company
undertakes that there is no false information or misleading
statements herein and is liable for its authenticity, accuracy
and completeness.

The Board and senior management team of the Company
monitor the content of the Report to ensure that it is free
from any false information, misleading statements or
material omissions.

This Report has been approved for publication by the Board
on March 25, 2024.

In order to carry out the sustainable development concept
and integrate it into the Company’s business development,
the Company has established a top-down ESG management
structure. As the highest ESG decision-making body of the
Company, the Board is fully responsible for managing and
supervising matters relating to the Company’s ESG,
reviewing and approving ESG policies, performance and
information disclosures, directing and reviewing the
formulation of the main ESG objectives of Company. The
Environmental, Social and Governance Working Group
("ESG Working Group”) is responsible for assisting the
Directors in implementing the agreed ESG policies,
objectives and strategies, making objective evaluation on
the results and effectiveness of the ESG work on a regular
basis, participating in the identification of key ESG risks and
the formulation of countermeasures, and making
recommendations and reporting to the Board regarding the
ESG matters. All relevant business departments are
responsible for daily ESG management and report to the
ESG Working Group on a regular basis to ensure that all
work is carried out properly.

During the Reporting Period, the Company attached
importance to the expectations and demands of all
stakeholders, identified and evaluated important ESG issues
through interviews and questionnaires. The evaluation
results were discussed and reviewed by the Board and
disclosed in the sections headed “Communication with
Stakeholders” and “Analysis on Material Issues” in this
Report. Material issues have also been responded to in the
Report, including the Company'’s risks in relevant ESG issues
(including risks on climate change).
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Materiality principle: In compliance with the relevant
regulatory requirements such as the ESG Reporting Guide
of the Stock Exchange, the Company communicated and
exchange ideas with various stakeholders by different
means, with benchmark analysis on the issues disclosed in
the ESG reports of its industry peers and conducted an in-
depth analysis of the highlights and characteristics of the
Company to ultimately identify and select its material issues
on sustainability.

Quantification principle: In accordance with the ESG
Reporting Guide, the Company has prepared statistics for
and summarized the quantitative key disclosure indicators
under the entire “environmental” scope and part of the
“social” scope, disclosed the standards and methods used
in the statistics and calculation, and formulated the
environmental and social performance table so that key
indicators could be evaluated and verified.

Balance principle: The Report aims at reviewing and
disclosing the Company’s management practices and
performance in ESG from an objective and fair perspective.

Consistency principle: Compared with the annual report of
the Company, the Report made no significant adjustment to
the scope of disclosure, and the standards and
methodologies used in calculating the quantitative key
indicators were consistent to ensure the comparability of the
content of the Report.
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ESG Governance Structure

The Company has established an ESG governance
structure comprising the Board, the ESG Working
Group, and business and functional departments to
meet the needs of the Company in sustainable
development, strengthen the research and planning
of sustainable development strategies, and improve
its capability to deal with and manage ESG risks.
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making level
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Figure: ESG governance structure of the Company
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The Board, comprising four executive Directors and
three independent non-executive Directors, is the
Company’s top decision-making body on ESG-
related matters and is fully responsible for the
Company's ESG policies, initiatives and performance.
The Board is responsible for guiding the
management and supervision of ESG-related issues,
assessing the Company's key ESG risks and the
effectiveness of response measures on a regular
basis; reviewing the materiality assessment and
prioritization of ESG issues and reviewing the
Company's performance on ESG-related objectives;
reviewing and approving ESG disclosures to ensure
compliance with the requirements and expectations
of regulators and investors at all times.
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The ESG Working Group consists of three members,
namely the General Manager, Finance Manager and
Administration Manager, and is primarily responsible
for assisting the Directors in implementing the
agreed ESG policies, objectives and strategies. Its
responsibilities and authorities mainly include:
developing and reviewing the Company’s ESG-
related visions, goals and strategic plans and
monitoring their implementation on an ongoing
basis; assessing the importance of key ESG risks and
how the Company adapts its operations to climate
change and developing countermeasures;
formulating the Company’s ESG-related
management system; reviewing the Company’s
annual ESG report to ensure that it is prepared in
accordance with the Environmental, Social and
Governance Reporting Guidelines and complies with
the relevant regulations; conducting objective
assessment on the results and effectiveness of the
Group's ESG efforts periodically and making
recommendations and reporting to the Board of
Directors.

Each of the relevant business and functional
departments is responsible for developing and
implementing relevant strategies in their respective
areas in accordance with the ESG management
policies and objectives formulated to ensure the
implementation of all work, and shall regularly report
to the ESG Working Group.
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Environmental, Social and Governance Report

Awards

During the Reporting Period,with its technological
innovation and market-competitive products and
services,Howkingtech was awarded the title of “2023
National specialized,Sophisticated,Unique and
Innovative little giant Enterprises (2023F ERRAE
BT/ INEADE)", becoming a representative
outstanding enterprise in the industry.
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Picture: the Company obtained certification of
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HOWKINGTECH INTERNATIONAL HOLDING LIMITED
ANNUAL REPORT 2023

Environmental, Social and Governance Report

B HERERRSE

ACTIVE SUPPORT FOR THE SUSTAINABLE
DEVELOPMENT GOALS

The UN Sustainable Development Goals (SDGs) aim to
guide countries around the world in addressing
development issues in the three major areas of economy,
society and environment, and to encourage all parties,
including enterprises, to actively contribute their own efforts
to achieve sustainable development. Based on its business
characteristics, Howkingtech has identified a series of
priorities within the SDGs framework that are most important
to the development of the Company and has integrated
ESG management concepts to guide the Company’s ESG
efforts.

While pursuing business growth, we actively seek the
common development of commercial value and social value,
and have taken a number of actions in the identified key
areas of SDGs as set out below.
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UN Sustainable
Development Goal
BERRFERR
BE

3 Good health and
welling

RAFeyiE B @At

4 Quality education
BEHE

5 Gender equality
MR

Description of Goals

SEESipu

Ensure healthy lives and
promote well-being for
all at all ages
EREENEETN
RERFEHRBRARNE
At

Ensure inclusive and
equitable quality
education and promote
lifelong learning
opportunities for all
BRER - A FHEE
HE  REZRZEK
HEEHRE

Achieve gender
equality and empower
all women and girls
BERMRMNTE - BB
w2~ wEE

Our action

EMHNITH

We care about the health and safety of our
employees, and pay medical insurance and
arrange annual physical examinations for
them

BMEIEIRENEZ S  REIHNER
Ry WABEIREFEER

We provide badminton and table tennis
venues for employees, and encourage
employees to participate in hiking and
marathon activities
BMABETREDERREEIRISH - 58
BIZ2NERERENNES

We provide pre-job and on-the-job training
programs for employees, focusing on the
improvement of employees’ professional
ability
BMARETIRHEATFEMEIETE - FE
BT NRA

We firmly oppose gender discrimination,
create a fair and equitable work environment
and provide equal employment and
promotion opportunities for women
HPIRRE M RIRAR - EERXFARENT
EIRE  REEREFSHORENSHEE

We prepared a gift for each female employee
on International Working Women'’s Day

BIPRGERE RS E T EERY

VA



UN Sustainable
Development Goal
BERARERR
BE

8 Decent working and
economic growth

BE T EMZEER

9 Industry, innovation
and infrastructure
B - BIETAIER
B3]

Description of Goals

SEESipu

Ensure decent working
in all regions and drive

regional economic

growth
PR RIRE E TR
mEEELEIER

Build resilient
infrastructure,
promote inclusive

and sustainable
industrialization, and
foster innovation

s AR =
MEMREE - REAER
BAMRRRET R
1t - HEBBIET

Our action

BMNITH

We are actively involved in local development,
provide quality jobs in the industry and
drive economic development
BMER2EMFEE - REEEN TENE
iz - (RELEER

We are committed to building a
competitive career development platform
and offering reasonable remuneration and
benefits

BABAOMTER R INBEZRRTE -
RHASENFMEN

We have established and improved
the recruitment and leave system, and
employees are encouraged to use annual
leave and time off in lieu to balance work
and life

B R2HEE - KRFIE - SZBETRE
FAF RANFIRIAF & TAEER AR

We insist on innovation and development,
constantly expand our R&D department,
and focus on the R&D and production
of communication equipment and 5G
technology

%ﬁﬁﬂ%&#téﬂ%ﬁ?*ﬁé TNEFRAREEFT - &
STRBIERBTISGRAMT eV B A

We actively promote the implementation
of 1oT in industrial and smart city scenarios
to improve the efficiency and security of
data transmission
HMEEESYBEETXNE R TSR
REREE - REBBEERNORENZE
1



UN Sustainable
Development Goal
BERRFERR
BE

10 Reduced inequality
e

12 Responsible
consumption and
production

BREMEENEE

Description of Goals

SEESipu

Reduce inequality within
and among countries
BAOBERAEBMBER 2
RIS

Ensure sustainable
consumption and
production patterns
HRASEEENEE
B3

Our action

EMHNITH

We advocate gender equality and equal
employment, prohibit the employment
of child labor, and protect the legitimate
rights and interests of employees
HIFEB MR T EMTEER  LILERE
T REEEB T A

We actively participate in public welfare
activities and care for the education
development in rural areas
BMEBR2EAREE - BEANIORHE
TR

We have established and improved our
staff training system, so as to support the
development and growth of our employees
BPREIRE2ETHIBR  XHEIHRE
HIRY K

We have clarified the quality management
process and system with the suppliers, and
set up the product inspection and recall
mechanism to ensure the product quality is
qualified
BPIEPERAE T EEEERIEMER -
WHRETEmBRNGOARES - HBERE

mEEAE

We have established a data security
management system to ensure customer
privacy

B T BIRZ 2 EERARERT PR

We continue to perfect pre-sale and
after-sales services, strengthen the
communication mechanism with customers,
and maintain customer satisfaction

B TE TS ERMNEERE - TEHEP
BB #EEPWMEE
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UN Sustainable
Development Goal

BEESERRE Description of Goals Our action

HE B E i ut BRMHITE

13 Climate action Take urgent action to ° We actively create a low-carbon and
RARTTED combat climate change environmentally friendly corporate culture

and its impact

and raise the environmental awareness

T%Higé?f@fﬁﬁ1|§ of employees, for example, reminding
"""" B RATE employees to save water and electricity

in office area, and setting the operating

temperature of air conditioners

BEEEERRERNEEXE - RRETR

1%11%‘5‘& WER A RIESIRRE TEVKEE -
REZFERRE

We identify and actively respond to climate
change risks

BRIRRE ARG

16 Peace, justice and
strong institutions
I - [EF B A
s

Promote peaceful

and inclusive societies
for sustainable
development, provide
access to justice for

all and build effective,
accountable and
inclusive institutions at
all levels

BIERT - BARTE
DMRERIFFERR © &
FrE ANEBgER# AL -
EEREIEN - BF
MBI

We strictly abide by and operate in
compliance laws and regulations

BABRETRRER - aRgE

We have established a bottom-up anti-
bribery, anti-fraud and anti-corruption
reporting mechanism
BPFREZTHTEENRES  REK K
I8 AR sk




Howkingtech attaches great importance to the participation
of stakeholders and is committed to building a good
cooperative and mutually beneficial relationship with
internal and external stakeholders. The Company actively
establishes and expands communication channels, maintains
regular and close communication with stakeholders such as
the government and regulators, shareholders and investors,
customers, employees, suppliers and partners, society and
the public, listens and responds to the expectations and
demands of different stakeholders, and integrates them into
the daily operation and future planning of the Company, in
a bid to join hands with stakeholders to achieve win-win

results and maximize comprehensive value.

Stakeholders
Az AR

Expectations and Demands

M EERR

Government and

Regulators Pay tax in accordance with the laws
BT & B E e Commercial ethics
BFERER
HOERT
[EESEL

Shareholders and investors  Financial results
RERRIEEE Information disclosure
Business development
Communication channels
g

SRR

EBER

BIRERE

Customers Information security
LS Product quality
Quality services
ERZE
EmEE

BE RS

Comply with laws and regulations

75

BERMEEEEGRNEABINSE
BN EAINBM AR KRBER
HHAIERR - EERIE - RRERE
M ERPRBBRE  REMBUEMEE
WeE - BREREE FF BT - H#
EEEAERH  HeARFNHIAH
THERE  BRCEE - (AROE
TRMN AR T I E MR - WhE
BARRR B EELRKAREG - &
FHEEENERAREGSEBESRA
g2

Communication and Response

BEEDE

Compliance operation

Full tax payment

Daily communication and reporting

BREE

B REAT

B EBRERE

Regular financial and operational
disclosures

Regular convening of general meetings

Company official website

Investor relations email

BB RRERER

EHARKRRARE

RAEH

BB EBERERE

Protection of customer information
and privacy

Product quality testing and recall
mechanisms

Customer service system

REEPEBAEAL

E on'E SR AN 4 [ M )

P RIS &
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Stakeholders Expectations and Demands Communication and Response

ARy M ERFR BEREDE

Employees Labor rights Staff Handbook

8T Salaries and benefits Health Internal meetings and notices Safe
and safety work environment

Career development and

Annual staff physical examination

advancement Performance evaluation
BIHER Training and team building activities
&R BT FM
fRpRL e Wb & H SRS
BRERESTT ZETIERER
FEEIBR
R
15 N B A B
Suppliers and partners Integrity in cooperation Supplier evaluation
HIER REERH Commercial ethics and reputation Daily meetings and communication
BIEEME Perform contracts in accordance with
EREREEE the laws
R
HREEHEEA
TERTTAR
Society and the public Support social welfare Encourage staff to engage in volunteer
HERAR Engagement in community services
development Focus on community investment and
SRS Zan /N contribution
20 R R xR B T2 mERE RS

B4R R A B B




In order to accurately locate the focus of ESG management
practice and comprehensively deepen the practice of ESG
issue management, Howkingtech has established an analysis
process for material issues to define material ESG issues that
are relevant to the sustainable development of the Company
and stakeholders.

Identifying material issues: a total of 22 material issues
that can affect the Company’s business development, or
affect the stakeholders’ assessment and decision-making of
the Company are identified by conducting external policy
research, benchmarking analysis of industry peers, industry
development trend survey, referencing to other relevant
documents and taking into account the Company's
development strategy, business characteristics and its own
characteristics.

Conducting interviews and market research: third-party
experts and consultants are invited to conduct relevant
work, prepare and distribute questionnaires on ESG
substantive issues and conduct benchmarking of ESG
performance of comparable companies in the industry
combined with interviews with the Company’s management
and other stakeholders.

Determining the rank of issues: importance of issues are
ranked based on the stakeholder evaluation and
questionnaire data, and we confirm the rank of issues for the
year after submitting to the management for review.

Verification and reporting: materiality analysis matrix is
established according to the assessment results of the issues
and we emphasized the disclosure in the report on issues of
high importance.

During the Reporting Period, we analyzed and sorted the
materiality of ESG issues from two dimensions, being the
importance to the Company’ operation and stakeholders,
through policy research, enterprise interviews,
questionnaires and industry benchmarking to gain full
understanding of expectations and suggestions from each
stakeholder, and to provide basis for the formulation of
long-term ESG development strategy. We identified 16
issues of high importance, 2 of moderate importance and 4
of low importance in total.

AREEFEMNESGEHEERNED  2F
FLESGEBEEEER - RERFEY
TERUZESTRE  UATHAR
MA =B S I RBESRYEEENE
KIHEESG:EAE -

MBI EARERE | BBFARIMNBEERT
% FITEELNT - TEERRBERE
REMEMBEAXHR  GEAREER
B - KBERBHNESRE  #AIFE
NARERR KT ENDBERTEHR
AR AR R E A AR G 2218 -

FMRIAARTERAR  AFE=TER
B E#F IR ARRE T(F - BUFAL N
ESGEE HHEAEHS - BHEHAF
EIEE - HiMmBEEhFawk 0 I
ETRTTEAI L ARESGRENEIZET
fE

BEBBEHF | RN DA FHER
RERERE  BEREEZREIR
Fr RREEEENK  BEAFES
RPET ©

BRERE - REZETEERBERE
RESER  HERSEERREE
BETETERHNE -

BEHA - RAIBBRARBERE - &
Xk MERE - TEEE YA
AIEZ A RA S HRE T ER M EE
B - BESGEEMEBIZFEITHITE
P - 20 TERE M s ERR T IR
EE o ATIEREMNESGE R B RZMH
&g - HAIHBR L 1CESEEEZS
B 2RTEERHENMAREERS
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Figure: materiality matrix of Howkingtech

DRERHREA MR E R E

Materiality No. Issue name
BEEM Fi  EEER

Issues of high importance

SEEEHE

Innovative research and development  &IFTf &

Information security and privacy protection {5 8% 2 FMEFLIR &
Product quality and reliability Z & M A 54

Intellectual property protection Ak ERE(R &

Compliance operation & RiE &

Supply chain sustainable development management & § AT 4348 8% [ 5 32
Responsible procurement & & {E#KE#

Legal and compliance employment &A&#HAL

Employees training and development & TiH3|#E 3 E
Employee health and safety 8 TiEFEHZE

Risk and crisis management [E\& & fEH# & 12

Business ethnics RZE=

Employee relations and engagement 5 T B8R EEaKZE

Product life cycle Management & mAEan EERE 1R
Anti-corruption and integrity building RE)5FIFRZRER

Digital transformation #{F{t#Z#!

Issues of moderate importance
i EE R

Community investment and public welfare #t[@&#% & B Az

Energy management #EIREIE

Issues of low importance Greenhouse gas emissions management & 7= R 8 HEHUE 12
BEEEHE

Climate change adaptation &% RIRE (L

Waste management EEEYEE

Water resources management /K& JRE E



11.1 A1 Emissions 11.1 A1E5ERD

Howkingtech’s own production activities produce
relatively low emissions. In terms of exhaust, the
assembly and testing center in Shenzhen will produce
an insignificant amount of exhaust from soldering tin
during simple assembly and welding of the loT
antenna, which is finally collected and treated by the
ventilation pipe before discharging. However, after
the business stopped in the second half of the year,
it no longer had an impact on the environment. In
terms of sewage, the sewage discharged by the
Company includes domestic sewage only, which is
discharged into the sewage pipe network and then
treated uniformly by the park where the Company is
located. The Company outsources the production of
telecommunication equipment to OEM manufacturers,
therefore, it has little impact on the environment.

In terms of solid waste, only an insignificant amount
of waste is generated during the Company’s office
operation, and non-hazardous waste mainly includes
office waste, domestic waste, etc., which are
collected according to the waste classification
principle of the place of operation and then delivered
to the city's sanitation department for disposal.
Hazardous waste mainly includes waste lamp tubes,
waste ink boxes, etc., which are collected and
disposed of by the park property company or
equipment provider.

The Company strictly complies with various laws and
regulations such as the Law of the People’s Republic
of China on the Prevention and Control of
Environmental Pollution by Solid Waste ( {FFZEE AR
HANE E B2 EEYS R RIENVEA) ) and the Law of
the People’s Republic of China on the Prevention
and Control of Water Pollution ( {F#E A B MEIK
JEHBRIAYE) ), actively reduces various types of
waste generated in its operation and effectively
manages various types of waste to ensure proper
disposal. During the Reporting Period, the Company
did not violate the above-mentioned laws and
regulations.

BB SNEERBELN
BRERN) - ERSE - RY
VAR S BRI AR D FE S DB AR R
RETE S ERMIERBRES -
EHEHELBIOEBNER @ K
REGERE B — WRERIR &
B AT - ETHFETIR K
TBYHRBERTE - BKA
M - ARBHRAEKFER LR
AR—EE - EATSKERER R
AFTEERETTHR—BRIE - R A
RBERENEEIMEZINN
TRER  AABHRRFER

/N e

BRI E @ RRIPNES
BREPEELRVEERY &
EEEVIBR/ENALIR - £
BN - RERE S PTAEHIR
7 FRR AR IR X B T T A AP
FRE  BEEEMTECHEE
e ERE2F  XHEEME
SRR T SRR

RABEBET(PEARRNE
B2 RV SRR AE) RS
EARARBIKT R E)VE
BIERER - BB EZE
BRRELANSEERY - UHE
BRI BERMETE BRI ARELR
HBEZZRE - REHPA - 2
AR R BRI IER %
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Table: Waste Generation in 2023
R ZEC=SEBEYEERER

Indicator Unit 2023
i By —B-=F
Total hazardous waste generation kg 2.02
EEBRMELHRE T

Hazardous waste generation intensity kg/RMB million of revenue 0.005
EEBRRMELARE Fr/AARKBEETERA

Total non-hazardous waste generation' kg 9.13
BEBRRYELRE TR

Non-hazardous waste generation intensity kg/RMB million of revenue 0.021
BEBRRMELTE T/ ARBEBEETEA

Non-hazardous waste mainly includes domestic waste.
According to the estimation of the total amount of
domestic waste and the ordinary resident population of
the two cities in the “Announcement on Environmental
Prevention and Control of Solid Waste Pollution of
Nanjing in 2022" ({20224 I 5 Th [E 48 B )5 A BE

s B A4%)) and the “"Announcement on

Environmental Prevention and Control of Solid Waste
Pollution of Shenzhen in 2022" ({20224 F I TH [E 2 BF
WS RRIEN AE B A%)), and taking into account the
office hours, 0.5 kg/(person/day) is adopted as the
Company's domestic waste estimation coefficient for
the year.

The Company is not involved in the direct production
of components, the greenhouse gas ("GHG")
emissions are therefore mainly from the carbon
dioxide emitted in the Company’s daily operations
and the use of vehicles. In particular, the two main
sources of GHG emissions of the Company are the
direct emissions from vehicle gasoline combustion
and indirect emissions from the use of electricity. The
Company actively responds to the call of the state for
energy conservation and emission reduction, adheres
to the concept of low-carbon and sustainable
development, emphasizes the improvement of
energy efficiency, and uses energy-saving equipment
and measures to reduce the GHG emissions
generated in the Company’s daily operation.

! HmEEEMESRIEETE
B3 R AEC2022 5 7 R T &
BEMSABERAEEA
Y RC2022F F YT [E BB RE W)
SSRBEBEAER ARG )R AE
ERIRBE R EEADR
8 WREEENARER &K
05T =,/ (A RIEBR
BIAEEAESERIR A E RE -

REATERAHNEREE B
RERBHREIERG QA
BEELRABERPHRN—
Sehx - ARME - REIRER
BHROMmEEEHRZRENR
HREERARERE S E
BRI - AREEERER
KENRERFF AR A - BHFEHK -
AIRHERERIED - sRABREAEE
Tt EFENRER WA IE - DR
DPRAAEELETELNAER
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Table: GHG Emissions in 2023
R CE=FBREREEHRER

Indicator Unit 2023
BE Bfy —B-=F
Scope 1: Direct GHG emissions' Tons of COe 18.58
#HE—: BERBHEEHNE Wi —RILEE
Intensity of direct GHG emissions ~ Tons of CO,e/RMB million of
revenue 0.04
BREREEEIEREE W —RULEE
ARBEBRETHEA
Scope 2: Indirect GHG emissions’ Tons of COse 117.21
HE_ : RERBHEEHNRE’ WE— S LIREE
Intensity of indirect GHG emissions  Tons of CO,e/RMB million of
revenue 0.27
RERBERFEREE W —SE(LIREE
AREBETHEA
Total GHG emissions Tons of COze 135.80
RERBEEIES WE— SR E &
Intensity of total GHG emissions Tons of CO,e/RMB million of
revenue 0.31

BERBEIIRZE

WS EE
ARBBEETEA

Direct (scope 1) GHG emissions is calculated based on
the IPCC Guidelines for National Greenhouse Gas
Inventory 2006, 2019 Revised Edition ({IPCC2006%4F [
FARERBEERE2019E5TMR)) issued by the
Intergovernmental Panel on Climate Change (IPCC).

Indirect (scope 2) GHG emissions is calculated based
on the Average Carbon Dioxide Emission Factors of
China’s Regional Power Grid in 2011 and 2012 (€2011
FM20126hERBEREFTH _SHREREF))
issued by the National Development and Reform
Commission.

! BEER(@E)RERBINE

KEBFEREZ(CEMNEZE
2 (IPCC) FIE R IPCC2006F
B8 =R A EIERI201918
FTHROEITIZE ©

HiE(BE-)AEREERE
FERAREENNELZEEH
#9201 S F1201 24 F H [
HERTH SR A
FOHEITIZE -
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11.2 A2 Use of Resources

The energy consumption of the Company in its
operational process mainly comprises electricity,
gasoline and water resources. Since the Company is
mainly engaged in the research and development of
hardware and software, which do not involve in mass
production activities, and outsources the production
of hardware to OEM manufacturers from January to
June,and the production of hardware activities has
stop after June, the Company does not use or
consume a large number of packaging materials. In
addition, the Company has low consumption of
energy as it has small number of staffs and only uses
gasoline energy during office hours and when using
cars. The water source of the Company is municipal
water supply, and it has never experienced any
problems in sourcing water. In its daily operations,
the Company strictly complies with relevant laws and
regulations such as the Environment Protection Law
of the People’s Republic of China ( {fFZE A R
IRIE(R#EL) ), Energy Conservation Law of the
People’s Republic of China ( {F % A R & L)AL
J75%) ) and Law of the People’s Republic of China on
the Prevention and Control of Water Pollution ( (&
FEARKMBEKZRBEE) ), and is committed to
the protection of resources and the improvement of
resource utilization efficiency, and actively practices
the concept of green and sustainable development.
During the Reporting Period, the Company did not
violate the above-mentioned laws and regulations.

11.2 A28 REH
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Table: Energy Consumption in 2023
® I SRO=FRREARR

Indicator Unit 2023

BE B —E-=F

Electricity purchased kWh 191,348.89

HSNEEE ) TR

Gasoline Liter 8,423.59

o AF

Comprehensive energy consumption' Tons of standard coal 30.47

ARE RERE s

Energy use intensity Tons of standard coal/RMB 0.07
million of revenue

BEREREE WEIZHE ARBEBETHA

Conversion of electricity for energy consumption  kWh 247,940.55

RRETHEE F R B

Conversion of electricity for energy consumption
intensity

BRETEEERE

kWh/RMB million of revenue 562.80

TRE AREBEETHA

The comprehensive energy consumption is calculated
based on the General Principles for Calculation of the
Comprehensive Energy Consumption (4R & BEFERTE
#BAIY) (GB/T 2589-2020) issued by the State
Administration for Market Regulation (BIXTHiZEE B &
248 f5) and the State Standardization Administration

ERFELCEERES)

! RERFERERRMSERE
BABRMEREELEEEZE
eHENGEREETERAD
(GB/T 2589-2020) #1742 & »

Table: Water Resource Consumption in 2023

R CEBEI=FKERERFER

Indicator Unit 2023
BE B —E-=F
Total water consumption Ton 1,366.59
BAKE 7]

Total water consumption intensity Ton/RMB million of revenue 3.10
BREKEZ Wi, AREEBITRA

Table: Packing Materials Consumption in 2023
RICRC=FERVBERAER

Indicator Unit 2023
BE B —EC=F
Plastic packaging Ton 0.10
ERBE W

Carton packaging Ton 0.85
HEER 7

Expanded polyethylene Ton 0.25
P IRR A
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11.3 A3 The Environment and Natural

Resources

Since the Company is principally engaged in research
and development and does not involve massive
production activities, the possibility of substantial
impact on the environment and natural resources in
the course of daily operations is minimal. As the
Company expands its scale and diversifies its
business types, the Company has always been
committed to integrating the concepts of
environmental protection and natural resource
protection into its daily operations, keeping close
attention and due consideration to environmental
and resource issues to avoid creating substantial
impact on them.

The Company recognized the importance of
complying with ecological environmental protection
laws and regulations. In order to fulfill the
responsibilities and obligations of ecological
environmental protection in accordance with the
laws, take actions to prevent and control
environmental pollution and ensure the stable and
up-to-standard discharge of pollutants, the Company
has completed the discharge registration of fixed
pollutants and accepted the inspection of ecological
and environmental protection and public supervision
according to laws.

11.3 ASBRERRXRAER

HRRAREBERRME - XK
WERKRBEERS - AtER
FELBRETHRELRRER
EREE R BN R - B8
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Picture: Receipt of the discharge registration of fixed pollutants of the Company
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In addition to complying with relevant environmental
laws and regulations and properly protecting the
natural environment, the Company also actively
advocates the environmental concept of green and
low carbon, which has been incorporated into the
daily management and operation of the Company,
and is committed to achieving the goal of
environmental sustainable development. In 2023, the
company continues to implement the concept of
energy conservation, regulate the conservation of
water, electricity and paper, improved relevant
reward and punishment mechanism, and called on
employees to implement green office measures by
sending internal notices, posting environmental
protection signs and other specific means.

Picture: Poster for water conservation

B : S RKEFE SR

Picture: Sign for electricity conservation
B : EH BB
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Picture: Poster for electricity conservation
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Picture: Sign for paper conservation
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In order to standardize the Company’s own
environmental behavior and process, and fulfill its
corporate social responsibility to protect the
environment, the Company’s operating places all
passed the 1SO14001:2015 (Environmental
Management System) certification to ensure that the
raw materials, production processes, processing
methods used by the Company for production and
the use and post-use disposal of products complies
with the requirements of environmental protection
standards and regulations.
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11.4 A4 Climate Change

Addressing climate change is an objective need and
internal requirement for the sustainable development
of the world and China. We cannot live aside of its
impact.
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According to the recommendations of the Task Force
on Climate-Related Financial Disclosure (TCFD), w
have identified the potential real-time physical risks
and transitional risks from climate change. Real-time
physical risks may arise from extreme weather, such
as storms and flood, which may have a potential
financial impact on us. Storm and flood risks may
result in direct damage to the assets of our offices
and test and assembly centers, which could affect our
operations. If suppliers experience such extreme
weather conditions, we may face the indirect impact
of supply chain disruptions.

The potential transitional risks may arise from
technological transformation and the ever-changing
customer preferences and needs. As a technology-
driven company, we are faced with continuous
upgrading and development in the technology of the
products and services we provide. Emerging
technologies (such as equipment and devices with
higher energy efficiency) may increase our operating
cost, or if we fail to adopt such emerging
technologies or products, it may affect our
competitiveness and ultimately affect the demand for
our products and services.

In order to cope with the impact of climate change
and extreme weather, the Company has actively
established various business continuity plans (BCPs),
which specify the work arrangement under severe
weather or extreme conditions to reduce the
potential injury to employees and the increase of
insurance premiums; monitored changes in
environmental, social and governance related
regulatory requirements and market trends; and
comprehensively evaluated the proportion of energy
consumed in our operations and optimized
procedures accordingly.

It is estimated that the extreme weather conditions,
which are potential physical risks, and the emerging
technologies, which are potential transitional risks,
will have little impact on our operations after
assessment. As of December 31, 2023, we have not
experienced any operations or supply chain
disruptions due to storms or flood.
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12.1 B1 Employment 12.1 B1{EE

Howkingtech strictly abides by relevant laws and
regulations such as the Labor Law of the People's
Republic of China ({FZEARLFMEILE)E)), the
Labor Contract Law of the People’s Republic of China
((PEARHENMBSEHERIE)) and Employment
Ordinance (Chapter 57 of the Laws of Hong Kong),
and actively formulates internal management systems
such as the Staff Manual (& TFfft)) and Personnel
Management Procedures ((AEEERIE)) to
effectively protect and safeguard the legal rights and
interests of employees. The Employee Manual and
Personnel Management Procedures formulated by
the Company comply with the labor laws applicable
to Mainland China and Hong Kong, which are mainly
designed to regulate work procedures such as
recruitment and employment, salary payment,
personnel reappointment and vacation management
and other work processes. In case of dismissal or
compensation arising therefrom, the Company will
comply with local laws and regulations.

During the Reporting Period, there was no event
relating to employment discrimination, harassment,
bully, insults, child labor or forced labor, and the
Company is not aware of any major non-compliance
or violation of relevant laws and regulations in other
aspects of employment.
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12.1.1 Human Resource Management

Howkingtech adheres to the philosophy of
diversity and equal opportunity and is
committed to eliminating possible
discrimination and prejudice due to skin color,
gender, age, ethnicity, nationality, language,
religious belief and physical condition,
fostering an open and inclusive work
environment. As of December 31, 2023, the
Company had 65 full-time employees from

121 1A EREE

EERFBRBEERZ I
HIMESTERNIES  Bh
MEREEE - R - F
B Rk BIfE - B%
REEOAM G EBARRE
A A BETF M AR TR
R BESERR - 28
MIERE -BEZT=
=F&+-A=+—H8 2

different regions, of which 55.38% were RIHEESEZKE TR M
women. ROPBET - Hiit
fh L 4355.38%
Table: Employment Information of the Company in 2023
R ZB=ZFQNFEIEREEBER
Indicator Unit 2023
B B —E-=fF
Total number of employees person 65
BT A
Number of employees Male person 29
by gender SMET A
IERIEI DR E T AZ Female person 36
ZWHET A
Number of employees by age <30 person 9
REWREI DB T AR 30 MIA T A
31-39 person 38
315%—395% A
>40 person 18
405% S A+ A
Number of employees by Senior management person 7
employees’ rank =REIEE A
REREDHE AR Middle management person 3
RAREIRE A
Ordinary employees person 55
EEET A
Number of employees by Full-time employees person 65
employment type ERET A
REFEBEREISHE AR Part-time employees person 0
FELE T A
Number of employees Mainland China person 64
by region B K e A
R EI DA B T A Hong Kong, Macau and  person 1
Taiwan A
BIRA R
Overseas person 0
YN R A
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As of December 31, 2023, the Company’s HE_
B RARIETRALENT

employee turnover rate was as follows:

Table: Information on Company Employee Turnover Rate in 2023

®RZEBECZFQARBIRAERER

Indicator Unit 2023
BE Bfr —B-=f
Total employee turnover rate % 33.63
B TR E
Number of employees by Male % 25.66
gender BHEET
RUERIEIDHE T AR Female % 7.96
ZHEBRT
Number of employees by age <30 % 10.62
RERE DB TAK 30BRSIAT
31-39 % 10.62
3185 —395%
>40 % 12.39
4088 B A+
Number of employees by Mainland China % 33.63
region SlciPN
BB D HE T AR Hong Kong, Macau % 0
and Taiwan
PR A H R
Overseas % 0

SN




12.1.2 Remuneration, Welfare and Other Benefits

Howkingtech has established a fair,
reasonable and competitive remuneration
system to attract and retain outstanding
employees. Employee’s remuneration consists
of basic salary, performance and year-end
bonus, in which the basic salary is
comprehensively assessed and established by
the Company based on job classification, job
nature, market conditions and other elements,
and the specific salary range will be finally
determined according to the employee’s
knowledge and skills, practical experience
and other conditions. Meanwhile, in order to
motivate employees to make contributions,
the Company provides salary increase
opportunities for employees who pass the
performance appraisal.

In addition to salary incentives, the Company
also provides employees with rich and
diversified welfare care:

o Insurance plan: the Company
contributes to medical insurance,
pension insurance, unemployment
insurance, work injury insurance,
maternity insurance and housing
provident fund for employees
according to laws;

o Living allowance: the Company offers
employees meal, transportation and
communication allowances, which are
paid together with wages;

o Holiday commemoration: the Company
organizes afternoon tea party during
holidays such as Dragon Boat
Festival,Christmas and prepares a gift
for each female employee on
International Working Women'’s Day;
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o Group activities: the Company
organizes annual group activities for
employees, including outings or
communal dining as appropriate;

o Additional bonus incentives: the
Company attaches importance to
scientific research achievements and
talent recruitment, sets up talent
recruitment awards and patent awards,
and grants bonuses to employees who

have made contributions.
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Picture: The gifts prepared by the company on Picture: The company organized activities on
International Working Women'’s Day in 2023 the Dragon Boat Festival in 2023
B ARR T =FREERSBELEHED B RAR T =FR P TEHEE

Pictures: The company organized outdoor team building activities in 2023
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12.1.3 Working Hours and Holidays

Howkingtech encourages employees to
balance work and life, and sets working hours
in accordance with local labor laws. The
Company not only protects the basic rights of
employees, ensures legal double breaks and
public holidays, but also provides employees
with paid leave, including sick leave, marriage
leave, maternity leave, breastfeeding leave,
bereavement leave, and work-related injury
leave.

12.1.4 Career Promotion

Howkingtech attaches great importance to
the promotion and development of
employees and has clarified the promotion
assessment process in its Personnel
Management Process (( AEEIRRIE)). The
Company conducts quarterly performance
appraisals for employees every year, and
provides position and salary promotion for
employees with excellent overall appraisal
results to motivate them to make continuous
progress and grow with the Company. The
specific process of employee promotion is as
follows:

The head of the The
Administration Administration
Department and Department
the head of the submits the
department of the employee
evaluated promotion
outstanding proposal to the
employee assess department head
and General
Manager for
approval

TTHEPHE T
%BFH B TR BIHRE LW
FIBEATHES MPIBREAR
AN RS EYL

the employee’s
promotion
potential

THEREALE

12.1.3 T EFFRI R RA

B E B R T T
{EERAE - WK E S
BRAT B TTIERE -
RAETNMEREE THOE
FEBBEELNEN ORE
EREATRRY  ERE
TRESHKRE - 2R
B BR ER- W
B BERERIGRSE -

12.1.4BFEH

The department
head and
General
Manager
analyze the
employee
promotion
proposals and
decide on the
promotion list

HMFAEBEAR
MEIB KT E T
BARE I
REBFHBE

Figure: Employee promotion process
B : BT EARE
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The
Administration
Department shall
issue the list of
promoted
employees in the
form of
administrative
notice and notify
the employees to
be promoted
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12.2 B2 Health and Safety

Howkingtech attaches great importance to the health
and safety of its employees and strictly abides by the
Labor Law of the People’s Republic of China ({FZE
AR LMBELENE) ), the Labor Contract Law of the
People’s Republic of China ({(F#EAREMELE A
[A)%) ), and the Regulations on Work Injury Insurance
((TERB1EH) ), and has established systems such
as the Production Safety Management System ({(&Z %
HEEEHIE)) to regulate the safety of production
operations. Meanwhile,the Company provides
employees with a variety of health and safety
protection measures, including certification of
1SO45001:2018 (Occupational Health and Safety
Management System) and regular physical
examinations for all employees every year, Shenzhen
Company and park property jointly organized
employees to participate in health science training,
so as to fully protect their health.

For three consecutive years (including the Reporting
Period), the Company has not had any violations of
relevant laws and regulations, nor work-related
injuries or work-related fatalities.
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Pictures: The Company’s Occupational Health and Safety Management System Certification
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12.2.1 Safety Production

In order to actively promote the emergency
resources investigation and management
level for safety production, the Company has
carried out the emergency resources
investigation of production safety accident to
identify safety risks and hazards in a timely
manner. For the risks that may be caused by
production equipment, the Company has
formulated instruction specifications such as
Safety Operation Procedures for UV Furnace
Machine ({UVIE#Z 212 /EMRFE) ) and Safety
Operation Procedures for High Frequency
Welding Machine (@ IBIE# L 2 RIERIE))
to avoid personal injury and property damage
caused by improper operation.In order to
improve the ability to deal with fire, electric
shock and other emergencies, the Company
has formulated plans such as Safety
Production Accident Site Disposal Plan ({(Z%&
HSEEWREHREFZE)) and Safety
Production Emergency Plan ((Z 24 EE=
F822) ) to standardize the emergency handling
measures, processes and contacts of internal
emergency personnel in cases of various
accidents.

During the Reporting Period, the Company
organized production workshop staff to carry
out fire safety training, introducing in detail
the use of various common fire extinguishers,
fire-filtering self-rescue breathing apparatus,
fire hydrants and emergency escape methods.
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12.3 B3 Development and Training 12.3 B3# R LI

Howkingtech attaches importance to the
establishment of staff training management and
development system. Through diversified training
modes such as induction training, management
training, technical training, and project training, we
meet different needs of employees at all levels and
in all departments, and provide a competitive career
development platform for all employees to facilitate
their development and achieve sustainable
development together with the Company. The
Company has formulated the Personnel Management
Process ((AEEIERIE)) to regulate matters
related to employee training and appraisal.

The Company will introduce its basic business as well
as the rules and regulations to new employees to
help them get integrated into the Company and
familiarized with their positions as soon as possible.
Specific departments and the administration
department will jointly discuss and formulate
employee training programs for in-service
employees. After the training is completed, they will
be assessed by various means such as written tests,
practical operations, and teaching evaluation, etc.
The appraisal performance will be one of the basis
for future career position changes of employees.
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During the Reporting Period, the Company organized
several training sessions for employees of various
levels and departments according to business types,
such as Lua scripting language explained, Data
forwarding architecture flow, RAN option 7.2
Introduction, 5G physical layer foundation, USB3.0
protocol content sharing, PCl and PCle protocol
content sharing,etc. We also provide High-tech
enterprise knowledge training and ESG Guidelines
revised content training for finance department
personnel, and training for administrative department
personnel and production department personnel on
the I1SO system certification training, in order to
provide employees with knowledge and
management skills and enhance their ability to
perform their duties. Training on organizational
management and governance was also provided to
Directors and senior management, mainly covering
the Listing Rules and guidelines issued by the Hong
Kong Stock Exchange, as well as corporate ESG-
related contents.
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Picture: The Company's Lua scripting language
explained training
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Picture: The Company’s PCl and PCle protocol
content sharing training
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In 2023, the rate of trained employees reached 100%, —E-=FE - ARXIEIE
with an average of 25.18 training hours per employee. EE100%  BRE LT FHZF
The number of training hours per employee by type is RS A25.18/\FF + IRFAALE| o
as follows: BB T ABZIN ST -

Table: Training of the employees of the Company in 2023
®:ZEBEIZFQARBIFZIER

Indicator Unit 2023
btz B —B-=F
Trained employee ratio % 100.00
RANE T &
Trained employee ratio by Senior management % 100.00
employee’s rank BRERE
HE TR SHXIIETLLE  Middle management % 100.00
PAREIRE
Ordinary employee % 100.00
EEET
Trained employee ratio by gender Male employee % 100.00
RIERIBID R FNE T & BHET
Female employee % 100.00
ZMHET
Average training hours per hour 25.18
employee N
FHE T FHXIIFRE
Trained hour per person by Senior management hour 6.71
employee’s rank SRERE /NEF
HE TR AL ZIIFEE  Middle management hour 8.33
PRETEE /MR
Ordinary employee hour 28.64
T@mET /N
Trained hour per person by Male employee hour 39.24
employee’s gender SHET AN
WETHRIBIDAYZHREEL  Female employee hour 14.14

LB T NE




12.4 B4 Labor Standards

Howkingtech strictly complies with relevant laws and
regulations, including the Labor Law of the People’s
Republic of China ({FFZEARKEMBELHNE)), the
Labor Contract Law of the People’s Republic of China
(KREARHAMBLBSRIE)), the Law on the
Protection of Minors of the People’s Republic of
China ((FEARKXMBEARKFEAREE)) and
Employment Ordinance (Chapter 57 of the Laws of
Hong Kong), and has adopted a series of internal
control and compliance measures prohibiting the
employment of child labor and forced labor.

The Company strictly prohibits the employment of
any child labor and forced labor, and has clearly
stated in the Employee Handbook ({8 T F1fft)) that
those who are under the legal age are not allowed to
become employees of the Company. During the
recruitment process, the Company also requires
applicants to provide true and accurate personal
information for age and employment eligibility check.
In order to standardize the separation management,
the Company has specified the resignation
procedures, and safeguarded the legal rights and
interests of resigned employees in accordance with
relevant laws and regulations. The Company does
not support compulsory labor practices, and has
established a bottom-up feedback channel to
facilitate employees’ complaints and reports on
forced labor practices, so as to identify and correct
the practices in a timely manner. During the
Reporting Period, no incidents of violation have
occurred, including child labor and forced labor.

12.4 B4 T %8|

BRMEBRET(REARK
MBESEE)  (PEARKLNE
BHERE) (PEARKNE
R E AREER) R(RREGDD)
(BREDIFSTE) FERER
R —RIIAEERER - &
BRETIRRESE -

ARG L EREAET RS
HEBT  WECETFM)ANA
HEREREEEFRN TSN A
AABT - EREBERET - A7
INESKE R AR E B R (E
AER DiREEFRMERE
1o RREBBEREE TIE - A7
BREE T RERGIE IR - REKER
MHRDERER - RERBB TH
BVERER o RNRIT RN
TiT/ - YL TH LMK
fERE - ERETHRIALEN
TTREITIGR R - REER R
RAE - EMA - REAREE
RETMEHIS TEEREME
A oo

99



100

12.5

The Company attaches importance to enhancing
communication with employees, holds employee
meetings regularly, effectively strengthens
democratic participation and communication
between employees and management, and protects
employees’ rights to freedom of assembly and
association.

NAIERILERS THER &
HAREI RS  YEMRRE
2ENREBTRIEEREZEAE
B REEILESZHEGHTEAE

S o

‘/

E\

Picture: The Company's 2023 Annual Staff Meeting

CREIZEZ=
BS Supply Chain Management

Howkingtech attaches great importance to supply
chain management and the relationship maintenance
with its suppliers, and is committed to building a fair,
honest, clean, win-win and sustainable supplier
relationship. The Company puts the Procedures for
Procurement Payment ((EREESFURIZ)) in place to
standardize procurement and payment, improves the
payment process, specifies the approval process and
reasonably arranges the Company'’s funds, ensuring
normal business operation. The Company’s suppliers
primarily consist of (i) suppliers of hardware
components, (ii) OEM manufacturers, and (iii)
software developers. The Company outsources the
production of telecommunication equipment to
OEM manufacturers and exercises strict quality
control on such OEM manufacturers.

FEEITA®
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The Company has established a supplier
management system to maintain a stable and reliable
supplier team and provide reliable services and
supplies for the enterprise’s high-quality operation.
The system requires the Company to evaluate the
existing suppliers’ qualification on a regular basis,
and review the addition or removal of supplier in
accordance with the process, and requires the
Company to sign guarantee agreements with
upstream and downstream units when entering into
contracts with suppliers to ensure that they are not
engaged in commercial activities that fall within the
scope of sanctioned industries and activities. At the
same time, the Company has established a
management and accounting mechanism for
procurement and payment operations, specifying the
responsibilities and authorities of the procurement
and finance departments in the mechanism to ensure
compliance with the requirements for the processes
of commodity procurement, manpower procurement
and non-production commodity procurement. In
response to market changes, the Company has also
developed contingency measures for the availability
of supplies during production to stabilize the supply
of raw and auxiliary materials and minimize the risk of
inadequate procurement.
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The Company relies primarily on local suppliers to
reduce the carbon footprint arising from
transportation. The breakdown of suppliers by region
during the Reporting Period is as follows.
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Table: Suppliers of the Company in 2023
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Indicator Unit 2023
BE B —E=F
Number of suppliers by region Total Company 87
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Eastern China Company 21
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Southern China Company 57
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Central China Company 1
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Northern China Company 2
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Southwestern China Company 4
CifE] x
Northeastern China Company 0
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Hong Kong, Macao and Company 0
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12.5.1 Suppliers Selection and Acceptance

The Company identifies procurement
demands, conducts preliminary review
on suppliers’ qualification based on
supplier information, and provides the
new suppliers’ qualification documents
for the reviewing personnel of the
procurement department for
validation, and the approved suppliers
will enter the new supplier application
process;

New suppliers are required to collate
relevant qualification documents and
fill in the Qualified Supplier Evaluation
Form ({ARMHEREFFER)), which will
be subject to approval by the head of
the procurement department and the
quality department, and only those
qualified can be accepted and
approved as qualified suppliers. The
accepted units’ source, qualification
documents and Qualified Supplier
Approval Form should be submitted
when being accepted.
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12.5.2 Management and Evaluation on Suppliers

The procurement department
conducts an annual supplier evaluation
based on the supplier evaluation
criteria, and a qualified supplier
catalogue will be consolidated subject
to the approval by the quality
department, the procurement
department and the general manager;

The procurement department will
confirm whether any supplier is to be
removed based on the scoring results,
and if so, notify the supplier and
terminate the business cooperation
upon its confirmation. If a supplier who
is removed in the annual assessment
needs to re-establish a business
cooperation, it shall submit an
application for such re-establishment,
and its supply qualification will be re-
established subject to the review and
approval by the responsible person of
the procurement department and the
R&D department;

In assessing suppliers, supplier
candidates who are deemed not to

meet more than two of the following
key criteria will be removed:

(i) samples found to be satisfactory
(ii) having a dedicated quality
control department

(iii) reasonable price levels

(iv) adequate supply capacity
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12.5.3Promotion of Environmental-friendly

Products and Services

The Company is committed to incorporating
environmental-friendly principles into its
supplier selection system, and prioritizes
suppliers who use environmental-friendly
products and services to minimize the impact
on the environment. For example, the
Company developed the Howkingtech
Technical Standards for Environmentally
Hazardous Substances ((RIERHYIRIZEEY
BIATIZ#E) ), which prohibits or restricts
suppliers from using the raw materials set out
therein, and requires suppliers to establish
quality management systems in accordance
with ISO9001 to meet standardized
compliance requirements.

12.6 B6 Product Responsibilities

12.6.1 Introduction to Products and Services

We mainly provide customized data
transmission and processing services to
customers in manufacturing, municipal
services and other industries in the PRC, and
research, develop and sell telecommunication
equipment. Leveraging on the Company’s
professional and experienced technical team
to provide support, we are able to provide
supporting services, such as
telecommunication equipment maintenance
services and telecommunication consulting
services to our customers, to extend the
lifetime of products and parts, and customers
may resume their operation at a faster pace
with relatively lower costs.
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Catering to customers’ specific needs, we also
provide our customers with either integrated
services or software services. For integrated
services, we primarily embed
telecommunication equipment for data
transmission and deploy centralized data
platform, namely Universal loT Platform, for
data processing. For software services, we
primarily provide customized centralized data
platform for data processing according to our
customers’ demands.

We are in strictly compliance with laws and
regulations such as the Law of the People's
Republic of China on Protection of Consumer
Rights and Interests ((FREAR KB EEH
WS IREL)), the Advertising Law of the
People's Republic of China ({f 2= A R L F1E
ZE47%5)) and the Trade Descriptions
Ordinance (Cap. 362), and offer guidelines
and training to our staff to help them fully
understand the Company's policies and
compliance requirements. During the
Reporting Period, there was no breach of
relevant regulations on advertisement
labeling.
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12.6.2 Product Quality Assurance

Hardware products sold by Howkingtech were
all manufactured by suppliers, with only their
assembly process taking place in our
Shenzhen workshop. To ensure our product
quality, we adhered to national and industrial
requirements in establishing our quality
management system, and developed a set of
comprehensive internal technical standards
and requirements. The Company has obtained
the 1SO9001:2015 (Quality Management
System) certification, which regulates the
standards of product and service
management. Meanwhile, we also require our
suppliers to establish quality management
systems in accordance with the latest version
of 1ISO9001 standards and set quality
management targets for their products.
Where any abnormalities are found in raw
materials, parts or product quality, these raw
materials, parts or products will be dealt with

in accordance with the unqualified product

Y

management procedures.
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To standardize the product quality inspection
process and product recall procedures, the
Company has developed the Management
Measures for Product Recall ({ZEmE EEIE
#7%) ) which specifies particular specifications
such as the triggering timing of product recall,
product recall procedures, recalled product
handling and remedial work, and requires to
inform the relevant parties of the information
regarding unqualified products in a timely
manner, and bring the products concerned
under control promptly and completely on the
basis of the implementation of product recalls
to avoid or minimize losses to customers.

During the Reporting Period, there was no
circumstance where the Company had to
recall products due to issues that could affect
their functionality, cause harm to consumers
or expose the Company to legal risks.

12.6.3 Customer Feedback

Howkingtech attaches great importance to
customer service experience. We have
established a smooth and fast pre-sales and
after-sales service system from raw materials
to the production process, providing
customers with a variety of communication
channels such as official website enquiry,
email and telephone consultation to facilitate
the use of our services.

During the Reporting Period, there was no
complaint received by the Company in
relation to products or services.
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12.6.4 Innovation and R&D

Strong R&D and innovation capabilities are
the foundations underpinning the sustainable
development of Howkingtech. The Company
successfully developed our proprietary 5G
telecommunication equipment with certain
self-developed core module and software
embedded, such as front end module, digital
front-end algorithm and protocol stack. In
order to standardize the Company'’s research
and development process, reduce R&D risks
and improve the Company'’s innovation and
competitiveness, the Company has developed
the R&D Management Process, which sets out
detailed requirements on the initiation,
planning, development, verification/release/
acceptance and monitoring of research-based
projects, product-based projects and project
delivery.

As of December 31, 2023, the Company has
applied for 125 patents, including 44 invention
patents and 3 utility model patents, both are
pending approval, and was granted 23
invention patent authorizations and 55 utility
model authorizations; it obtained 90 software
copyrights and 1 international PCT. During
the Reporting Period, the Company had
additional 9 invention patent authorization, 1
utility model authorizations and 2 software
copyrights.
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12.6.5 Intellectual Property Protection

The Company strictly complies with laws and
regulations such as the Patent Law of the
People’s Republic of China and the Copyright
Law of the People’s Republic of China, and
has formulated the Intellectual Property
Management System, in a bid to strengthen
the Company’s intellectual property
protection, standardize its intellectual
property management work, encourage staff
to proactively participate in invention and
creation, and facilitate promotion and
application of scientific and technological
achievements.

To ensure the orderly implementation of
managing intellectual property rights and
R&D files, the Company follows the principles
of unified management, work division and
cooperation and standardization, and has set
up an administrative department responsible
for the relevant management. Meanwhile,
when outsourcing production or conducting
business, we sign confidentiality agreements
with suppliers to avoid leakage of information
in relation to all intellectual property rights
such as internal R&D projects, design
drawings and professional technologies.

During the Reporting Period, the Company
did not have any disputes or cases involving
infringement, content plagiarism and other
intellectual property rights.
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12.6.6 Information Security and Privacy Protection

To protect the Company’s commercial secrets
and legitimate rights and interests, and ensure
that the Company’s scientific and
technological development, technological
innovation, intellectual property rights,
marketing resources and other commercial or
technical secrets belonging to the Company
are not subject to loss and infringement,
Howkingtech developed the Information
Confidentiality System ({{z B4RZHIE) ) with
specific provisions made for aspects from the
Company's business to the staff's skills.

In terms of the Company’s operations,
provisions have been made for the protection
of the Company's operation management
information, marketing information, contracts,
agreements and legal relationship
information. In terms of staff, confidentiality
disciplines are in place for them, and relevant
personnel are required to sign the
Confidentiality Agreement ({{RZ #a%) ) upon
joining the Company, and a disciplinary and
punishment system relating to the Company’s
information security was also stipulated in the
Staff Manual to ensure the security of the
Company's R&D and operational information.
Where an employee discloses the Company'’s
secret or proprietary information, the
Company will take different levels of
disciplinary action such as written warning,
serious written warning and termination of
service relationship depending on the severity
of the breach.
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The Company formulated the Data Backup
and Disaster Recovery Management System
KEBEBEHEHELHEREETRHE)) to
standardize the establishment of the
Company's important data backup list, the
backup responsibility, backup inspection and
the recovery after system damage, and to
reasonably prevent risks in the use of
computers and information system. The
system stipulates that the R&D department is
the management function of the Company’s
information backup, which is responsible for
the management and coordination of all
important information backup of the
Company. The department head should
provide the R&D department with the backup
of the important data or the latest list of
backup data of the department on a regular
basis. Disaster recovery of the Company's
hardware is mainly carried out by the R&D
department, which is responsible for
investigating the causes, determining the
accountability and applying for procurement;
and disaster recovery of the Company's
software is mainly carried out by the person in
charge of system management through
various backup media kept before the disaster
or by other information systems, and based
on the backup marks for purposeful recovery.
To prevent hardware and software disasters,
the Company conducts risk assessment and
data recovery exercise annually.
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The Company attaches great importance to
the protection of customer information and
privacy, strictly complies with laws and
regulations including the Network Security
Law of the People’s Republic of China ({F2E
ARKMBE P Z2IE)), the Personal
Information Security Specification ({{#A{E /2.
Z53#%)) and the Personal Data (Privacy)
Ordinance (Cap. 486), and takes various
measures to protect customer information,
ensuring that customer data are treated in a
safe and reliable manner. The policy and
standard procedures for the management of
customers’ private information obtained as a
result of the conduct of business are clearly
set out in the Information Privacy System.

With respect to the customer data collected
by the Company in the course of project
execution, confidentiality clauses must be
specified in the contract, and the data must
be received and sent with encryption before
transmission. Upon completion of the project,
all irrelevant data will be deleted in a timely
manner, except for the project results data,
which will be kept in a safe place, and the
leakage of data is strictly prohibited. In
addition, the Company conducts regular
security assessments and network
maintenance to ensure the confidentiality of
customer data.

During the Reporting Period, the Company
did not experience any leakage of customer
privacy.
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12.7 B7 Anti-corruption

Howkingtech strictly abides by the Anti-unfair
Competition Law of the People’s Republic of China
((REARZEMBRTEEFHFE)), the Company
Law of the People’s Republic of China ({1 ZE AR £
FMBI/AREY), the Interim Provisions on Prohibition
of Commercial Bribery ({BARZEI-EZEBERE TR
7E)), Prevention of Bribery Ordinance ({Ff 1FBER& 5
f51>) and other laws and regulations, and has
formulated internal administration system such as the
Staff Manual, the Management System for Antifraud,
Anti-money Laundering and Anti-bribery ({fz $£#£
s - REEEREIEHIE)) and the Misconduct
Reporting Mechanism and Handling Measures ({F
ETRBMMHMEEZIENE)) to regulate the
employees’ behaviors.

The Company has set up a special complaint and
report channel and has dedicated internal audit staff
for illegal or undisciplined behaviors of its employees
or the units concerned, and deal with violation of
laws and disciplines by a complaint, report and
investigation mechanism. During the Reporting
Period, the Company did not have any proceedings
relating to bribery, fraud and money laundering.

12.7.1 Antifraud

The Company continuously improves the
system in connection with the antifraud
management, with the aim to enhance the
Company’s governance and internal control,
regulate the staff’s profession conduct,
safeguard legitimate rights and interests of
the Company and its Shareholders and ensure
the achievement of the Company’s business
objectives and its sustainable, stable and
healthy development.
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The Board of the Company is responsible for
supervising the management in setting up a
company-wide antifraud culture environment
and a sound internal control system
comprising fraud prevention. The
management of the Company is responsible
for establishing, improving and effectively
implementing internal controls and taking
appropriate and effective remedial measures
against fraud. The heads of subsidiaries and
departments are responsible for dealing with
fraud occurred in their own units and
departments.

The Company’s antifraud management
process is as follows:

(i) employees and social parties with
whom the Company has direct or
indirect business relationships report
complaints of fraud to the Company’s
internal audit department through
various channels such as reporting

hotline, email, letter and interview;

(if) the internal audit department receives
and registers the complaint report, and
the investigation team investigates the
fraud and forms a written report on the
investigation results and handling
opinions and submits it to the Audit
Committee and the Board;

RAESEAREREE
BRI ARBEANNRSE
BRI - 2228
TRIER SEEAE A H) R BRI
xR - AREREAR
B REIERERA
ERIEH - WHFEIT AR
HUEE B fRiEe
EWBAR - FHMHEE
ABIAREN - ARELFISEHE
TRHOBEREETRESE
£

NAIRFERERREZD

S ¢

(i) BT KEARE
o EEEERE
BRARNEESR

BB RRE
A BEFEM
Bl MAFR
BEEMAAA
ERE A AR 1T R
BIIROERHFR

s3]

(i)  AEFEH

F e

g
O]

S
&
aF |
fiF

g
GfH]

i
cu
1
OH]

It
Sl S
\ikE
e

m0 DOfF coft
< BF

R
B
S
¥
oy

115



116

(iii)

(iv)

upon completion of the antifraud case
investigation, the internal audit
department will put forward its
opinions on handling or accountability
for those that do constitute fraud and
submit them to the Board for approval.
Where economic losses are caused to
the Company, compensation should
be made by the person liable.
Opinions on the handling of major
fraud cases or opinions on the
investigation of accountability will be
decided by the Audit Committee;

the internal audit department provides
feedback to the informer on the results
of the investigation. For matters not to
be filed for investigation, the internal
audit department provides feedback
to the informer on the results and the
reasons within 10 working days; for
matters to be filed for investigation,
the internal audit department provides
feedback on the results of the
investigation within three months. If
the reported matter is proved to be
true and the Company’s losses are
thereby recovered, the informer will be
rewarded as appropriate;

employees who are proved to have
committed fraud will be imposed
corresponding penalty by the
Company in accordance with relevant
regulations; and in the event of
violation of laws, such fraud will be
passed to the judicial organs for
handling in accordance with the laws.

(iii)

(iv)
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12.7.2 Anti-money laundering

The Company follows the “risk-based” and
“prudent and balanced” anti-money
laundering work principles, strictly complies
with laws and regulations such as the Anti-
money Laundering Law of the People’s
Republic of China ((f#EARFEMBE K%
7)), the Provisions on Anti-money
Laundering of Financial Institutions ({& @l
BROEEIRE)), the Anti-Money Laundering
and Counter-Terrorist Financing Ordinance
(GTEXRERZBMD FECEEIEHD), as well
as the relevant regulations of the People’s
Bank of China, the China Securities Regulatory
Commission and the Hong Kong Monetary
Authority, and has formulated anti-money
laundering management measures, requiring
all departments, business lines and branches
of the Company to effectively implement anti-
money laundering in their daily business
operations.

The Company’s anti-laundering management
measures requires all departments, business
lines and branches not only to conduct a
money laundering risk assessment in a
systemic and comprehensive manner in
combination with customer types on business,
services, products and channels when
conducting business in China, but also to
observe laws and regulations with respect to
anti-money laundering in countries (regions)
where they operate when conducting business
overseas, and to take reference to relevant
requirements of the implementation of such
measures within the scope permitted by the
laws and regulations of such countries
(regions).
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