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BUSINESS OVERVIEW

CM Energy Tech Co., Ltd. (the “Company” or “CM Energy”, formerly
known as CMIC Ocean En-Tech Holding Co., Ltd./TSC Group Holdings
Limited) is listed on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”) with stock code 00206. The Company
is primarily engaged in green energy technology development and
application, high-end energy equipment research and development and
manufacturing as well as offshore engineering assets management and
service, etc.

The products developed under our green energy technology mainly
comprise of alkaline water electrolysis hydrogen production, vessel
hydrogen power system integration, hydrogen refueling stations EPC and
hydrogen production integration, enabling the Company to highlight
its industrial manufacturing capability via green energy. The products
of energy equipment segment mainly include offshore heavy duty
cranes with capacity of 1,600 tonnes, jacking system assembly, power
control and transmission systems, machine rack pipes, as well as tension
adjustment and compensation devices. The core technology and products
have taken the leadership in the world after years of development.
In addition, the offshore engineering assets under the Company’s
management include two jack-up drilling rigs operating in Mexico and
two saturated diving supporting vessels operating in the Middle East.
By virtue of years of experience in overseas markets, CM Energy has
successfully expanded the business of drilling equipment upgrading,
operation and maintenance service, engineering technology service and
supply chain management business.

In the medium to long term, we will continue to focus on the
synergistic development of green energy technology development and
application, high-end energy equipment research and development and
manufacturing as well as offshore engineering assets management and
service, and to achieve our rapid growth through continuous innovation,
expanding cooperation and making full use of both internal and external
resources, thus to make our contribution to promote transformation of
the energy industry and achievement of zero-carbon emissions, aiming
to become a leading technology-based green energy enterprise and
equipment service provider.

CM Energy Tech Co., Ltd. « Annual Report 2023
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STRATEGY TRANSFORMATION

The Group pays close attention to the development of green energy
and intelligent technology-related industries, proactively looks for
opportunities for investment in and consolidation of green energy related
industries to achieve synergistic effects of each of the Group’s business
segments. Through investing in the undervalued opportunities along the
industrial supply chain, the Group is committed to enhancing the overall
performance of the Company and to maximizing the interest of the
shareholders and investors.

In the medium to long term, we will continue to focus on the
development of the clean energy and marine energy-related technology
industries. The market shares of fossil energy underpinned by oil and
gas have been gradually declining amid the global upsurge of carbon
neutrality and carbon peak. Governments all over the world have clear
carbon reduction goals, and reducing carbon emissions and developing
green energy sources will become the general direction of the global
energy industry in the future. Global oil companies, oilfield service
companies and engineering companies are all actively deploying for the
new energy industry. In the medium term, leveraging on the extensive
industry resources of the old and new teams, in line with the momentum
of green energy such as hydrogen energy and offshore wind power
development, and joining forces with the substantial shareholders, we
will take the layout of the green energy production and technology
equipment market as an opportunity to exploit our traditional strengths in
equipment manufacturing, asset management and supply chain services,
continue to build and enhance the quality and efficiency of utilization
and brand influence of green energy production and equipment
manufacturing, services and management, and use capital operation
methods such as listing, funds and finance leases to obtain stable capital
support. In the long term, we will continue to develop our business in the
green energy sector in line with the global energy revolution, and will rely
on our technological expertise in conventional energy and our experience
in hydrogen energy and offshore wind power to achieve comprehensive
development, thus making new and greater contributions to fulfillment
of the global dual-carbon strategy goals.
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Emer International started business
in Houston, Texas, U.S.A. and
introduced a multiple advanced
equipment and technologies to
China’s oil and gas industry

REEE R EBEMIRATE £ facilit facturi i
’ Al e y, @ manufacturing plant for hydraulic
%ﬁ% ' /7%#':':‘ B %\TTﬁ%Hﬁ%E\ ends and accessories of mud pumps, was
ERBEREHNRIN founded in Qingdao, China
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= HHCT, Emer International’s 1st manufacturing
© facility, was founded in Xi’an, China and
© manufactured power control and driving systems
€\ for onshore drilling
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Emer International’s 2nd manufacturing

2005

Emer International obtained solid
control production line and lifting
system product line through the
acquisition of Zhengzhou Highlight
and Zhengzhou GEAR and became
the only company in China that can
provide research and development,
design and manufacture of lifting
device for jack-up rigs

2 55 B 5 3 308 W P B M 8 SR AN BB N
M BEEEEEGNARERGED
R ATREIE - REEARXTS
FHRER B - RETRELER QA

2007

Emer International was listed on
GEM of the Stock Exchange

R B A X FTGEM_E T



2008

TSC Offshore transferred its listing to the Main
(© Board of the Stock Exchange

N TSOBFEZMRZFAER LT
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The Company constructed high-spec R-550D jack-up
drilling rigs with Zentech and CSSC
AamIHEZentech K A (FRIES R AER-550D
BAAEHTE

In the same year, the Company established the
Qingdao equipment manufacturing base

FF - AABREY B BREREEN

2013

Emer International acquired GME (London AIM),
and was rebranded as TSC Offshore, expanded
the product line of offshore drilling equipment
and acquired the full capability of whole package
of offshore drilling rigs. It became one of the few
companies in the world that could provide the
whole package of offshore drilling rigs in parallel
with NOV and MH

ZEBRIEEGME (London AIM)IE 24 ATSC/E
FOEATHELBATARBERE  AEEBSL
EHEE BB ) - EANOV ~ MHIP BBk A5 5 #ae
RHE HEFEENARZ —

2011

TSC Offshore rebranded as TSC Group
TSCEFE R RTSCHRE
In the same year, China International Marine

Containers became a strategic shareholder of TSC
Group

R - R EREEKRTSCE BB

TSC
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In 2021, TSC China and CM Industry actively
promoted the development of strategic cooperation
in offshore wind power installation

Latest improvements gained in 2021:

e CMIC Hydrogen Energy Segment Company (275
SEEIR IR A 7)) was established, and CMIC Green
Hydrogen Technology Co., Ltd. (EEmIRERME
E)A R 2 7)) was established

e CMIC Green Hydrogen Technology Co., Ltd.
entered into an agreement with Tan Kah Kee
Laboratory of Xiamen University to establish a
joint venture “CMIC Xia Kah Green Hydrogen
Technology Co., Ltd. ((EFERSAERIMT(EFT)E
[Rm])"

e In 2021, the Company participated in the CMHI-
27201 wind power installation vessels project
of CM Industry, the first deep-water high-
power wind power installation platform with
independent intellectual property rights in China,
to provide core complete sets of equipment and
technology integration

ZT A TSCR BB AR TR EEHBERRE -

[RE e R R B & 1

R

o EFQERMATINY  EFTERMER)E
PR AR AL

Minsheng Trust became a strategic shareholder of
the Company in February 2019

ZE-NFZARSEEFENAR BIBBRAR

In the same year, TSC Group Holdings Limited was
officially renamed as CMIC Ocean En-Tech Holding
Co., Ltd.

FIFTSCERIZE Hxﬁﬁﬁé RIEAE B REBBBEF
BERBHRIER AR

In May 2019, the sale of two units of CJ46 rigs to

Shelf was completed. The overseas team won the
contract for the offshore rig service project of Pemex

S
s
32
el

in relation to provision of two units of JU2000E rigs %&
O~ 1o the other party r—. —T-—FRERBHTECMHI-27201ABLE
= RFAA WMEDLEHRShelffCI46F G THKE - AN ﬂ’ﬁl,ﬁélﬁéﬂjﬁﬁé A ERE R R AT
O S EB R ZremexE LEARBER - AtHER O  FRARRKTAEMROKERBMBITRA
O\ IEEJU2000E8B 3 F 4 AN

In the first half of 2020, Zhengzhou Company
successfully secured orders for two sets of lifting
systems for offshore wind power installation vessels,
and has accumulated orders for four sets of similar
products

2020

China Merchants & Great Wall Ocean Strategy

06

CM Energy Tech Co., Ltd.

& Technology Fund (L.P.) became the controlling
shareholder of TSC Group in February 2018
—E-NEFE-ARARRMEF R ERESE
EERBTSCEEMZREE

The Hong Kong Strategic Headquarters was
established in July 2018

—N\FLABBEBAAI R

In December 2018, two CJ46 drilling rigs were
bareboat-chartered to SMS to provide services
to Abu Dhabi National Oil Company, marking a
breakthrough in strategic transformation

FF+— AREME 46 F B4aSMS - RER
(OEiN=d= s N1 e

* Annual Report 2023
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Bk Hﬂl&%?ﬁfuT CENARIE RFHRHEE
FRERE

In August 2020, the Company signed a global
settlement deed with Huangpu Shipbuilding for the
H6001 and H6006 projects, through which Huangpu
Shipbuilding became a strategic shareholder of the
Company

REN\A - =IEMRE B EARF3H6001HMHE006
EREZIHRNBERBER AN RERARR

In October 2020, the land sale contract of Qingdao
offshore base was officially signed, effectively
revitalizing the idle assets of the Company

AE+A FREIEMTHHEAREXES
BRBEARRHEEE
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With the formal approvals from the Registrar
of Companies in the Cayman Islands and The
Stock Exchange of Hong Kong Limited (the
“Stock Exchange”), the Chinese name of the
Company has been changed to “# @ AEIR R
FRHBRAR" with short name of "ZER 5L
JR", and the English name has been changed
to “CM Energy Tech Co., Ltd.” with short name
of “CM-ENERGY”. The Shares are traded on
the Stock Exchange under the new Stock Short
Name of “CM-ENERGY" in English and “Z£f
BEJR" in Chinese, with the stock code remained
unchanged.

ﬁ‘“?fﬁ E¥%A T‘E%Fﬂérﬁﬂﬁﬁ/\“%ﬁﬁﬁﬁﬁ

A (B 32 P ) A9 IE AL TEFX%M
;‘Eﬁhﬁﬁazﬁﬂ&ﬂxﬁﬁﬁﬁ ?ﬁ%ﬁaf%

PRER] RN ERBEERICM Energy Tech
Co., Ltd.] * FFE[CM-ENERGY] ° fsfn LA 3
STIGA7 R 8 CM-ENERGY | K% 37 e SC B 45 5 78
;{%ﬁHZ/ﬁjﬁéﬂﬁﬁiﬁﬁEE IR RSR T

The successful opening ceremony of China
Merchants TSC Offshore Tech Ltd. marked
the official adoption of the new site of CM
ENERGY’s headquarter for the East China in
Haimen.
ERREEFREERATKNEITIBEE
A R ERLRE R E A EE IR
ERXEA -

CM Xiageng Hydrogen Energy Technology
(Xiamen) Co., Ltd. (“Huaxia Hydrogen”)
completed the assembly of the first set of
1,000-scf electrolytic cell, being far ahead of
the products of the same category in terms of
key indicators.

ATEN | B

Cd
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=
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RIgEE ngiﬁﬂj_ihﬁﬂrﬁguu

CM ENERGY completed the second round of
capital increase in Huaxia Hydrogen, becoming
the largest shareholder on a relative basis.
EWRRTREERERAANE _RIZE
PR AR 88— RBRR -

Backed by joint research and development, the
nationalization rate of key core equipment of
China Merchants Ride Vessel* (4 5 3 @ 55%)
reached at 98.43%, and the crane with the
capacity of 1,600 tonnes has been the one with
the largest capacity delivered by CM ENERGY
since its establishment, which is of milestone
significance and has been selected as the
first set of technical equipment in Shandong
Province.

BB A ARRERERZORBRE
{£3%98.43% - 1,600T i # == 7 A2 IR A 32 LA
RIS FEAMEM B - AFRRBAFTAE
F BAIEABLREAGAERMES -

The Overseas Division of CM ENERGY has
been successfully awarded a new project
(worth USD160 million) from PEMEX. The
project is in execution stage now and includes
upgrade work for 7 onshore drilling rigs and
maintenance service for CANRIG top drives.
%Fﬁauﬁ/@&l\%%*ﬁﬁ%ﬁﬂ%%ﬁ?l%E
YA AHPEMEX)7 & P b, $8 4 FH 4R 2038 LA %
CANRIG]E%LE%EH’EHE%“%EIEE I 2 AT
e BRI EMSEI6ERET -

\.
\

1. Two joint ventures in the hydrogen energy
segment were established:

AN

AN .

() * CMIC Yiho Hydrogen Energy (Shenzhen)

N o., Ltd.* (EFRAQECRINEOAERA
7)), a world’s leading diaphragm hydrogen
compressor manufacturer, was established,
and the first set of 500KG diaphragm
hydrogen compressor assembling was
successfully delivered

o Shenzhen Intelligent Hydrogen Industry Co.,
Ltd.* (FHIETEZARAF), an unmanned
hydrogen heavy truck operation company, was
established

MR ERERIRAE A R RIKAL ¢

o 2REABRATEHERELED - EBHAS
ﬁé(}%ﬂ‘llﬂﬁﬁﬁﬁﬁ@ﬁ]ﬁkﬁ * BES500KGRRE
TﬁF%E%W%JHE?’FUXEﬁ

. ERapEREEDRE -

_\Tﬁk_i

RNELEEE

2. We won the tender for the offshore floating wind power

project of Marine Power System (MPS) in Europe

FRIZEGMarine Power System (MPS)A &1/ %
JU_LEEIEE

. We partnered with KenzFigee, a leading Dutch offshore

wind power heavy equipment company, to enter the core
equipment business of offshore wind power operation and
maintenance

TR S E R B B AR R ¥ KenzFigee A A
AEEE S LREEHESOEEER
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GLOBAL SOLUTIONS
RERBRTT R
Deep distribution of global hotspots of oil and gas and

new energy, boosting the value integration of the
offshore engineering and new energy business chains

RN FERRMBEERREMRR - BB EMERER
EXBEEES
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FIVE YEARS FINANCIAL SUMMARY
EFUBHME

The following is a summary of the consolidated results, assets and LA N AAREBIRE T~ XM i@ EERHNGAE
liabilities of the Group prepared on the basis set out in the notes below. B BAERBERE -

CONSOLIDATED RESULTS mEHEE
2023 2022 2021 2020 2019
—E-=F —E-- —E-—F —E-FTF —E-NF
Us$'000 Us$'000 Us$'000 Us$'000 Us$'000
TER TET TET TET TET
Revenue WA 181,337 113,040 57,027 65,882 70,246
Cost of sales HEMRA (140,340) (85,294) (36,363) (54,265) (46,210)
Gross profit e 40,997 27,746 20,664 11,617 24,036
Other revenue and net income (including  E s RF KA
reversal of impairment losses/ (BEREER
provisions) Vg 1) 1,933 6,770 19,548 27,980 14,404
Selling and distribution expenses HERSHEAX (2,496) (2,693) (3,914) (4,818) (4,981)
General and administrative expenses —RRITBRREX (25,454) (21,934) (19,775) (21,705) (23,960)
Other operating expenses Hi@ERS (822) (2,571) (1,919) (3,767) (1,239)
Finance costs MBmA (123) (161) (489) (660) (1,727)
Share of results of associates AIEBENRER (78) @7 255 18 36
Share of results of joint venture PEEERAEE (V)] 19,345 1,370 1,216 3,728
Profit before taxation BBATR R 13,955 26,455 15,740 9,881 10,297
Income tax (expenses)/credit R ER), /B4 (4,346) (565) (6,396) 949 (979)
Profit for the year attributable to ADRIRERRIEFA
equity shareholders of the Company S 9,502 25,879 9,220 10,916 9,701

1 O CM Energy Tech Co., Ltd. « Annual Report 2023
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LT EHRBEBE

ASSETS AND LIABILITIES EEHEE
2023 2022 2021 2020 2019
ZEC=F ZE--f  ZE--F  ZZI-FF  —ZNF
US$'000 Us$'000 US$'000 US$'000 US$'000
EY TEn TET = TEn
Non-current assets ERBEE 81,446 38,79 76,680 72,634 97,587
Current assets MENEE 244,855 239,878 153,217 157,296 258,591
Current liabilities REARE (128,341) (108,116) (79,159) (93,422) (228,789)
Net current assets/(liabilities) RBEE,/(BF)FE 116,514 131,762 74,058 63,874 29,802
Non-current liabilities ERBEE (22,136) (1,532) (2,160) (1,224) (6,975)
Total assets BmEE 326,301 278,674 229,897 229,930 356,178
Total liabilities BekE (150,477) (109,648) (81,319) (94,646) (235,764)
Net assets BEFE 175,824 169,026 148,578 135,284 120,414

Notes: M5t -

1. The summary of consolidated results of the Group includes the results of the 1. AEEMNLGAEEMELRARTLEWBATME

Company and its subsidiaries as if the current Group structure had been in B BB EEABENMBENEZERFE
existence throughout the financial periods, or from the respective dates of BRI EBRRUAREEARE) —EFE - A5H
the incorporation where this is a shorter period. The consolidated results of HEZZ =S+ -_A=t+—HILFENGEEEH
the Group for the year ended 31 December 2023 are as set out on pages RISERM IS REAMEITIEE1728 ©

171 to 172 of the audited financial statements.

2. The consolidated statement of financial position of the Group as at 31 2. AEER-_T-=F+_-A=+—HHOHEAHHEKR
December 2023 are as set out on pages 173 to 174 of the audited financial REREEZIBRRNEI7ZEZR174E °
statements.

—EocEER - 2neRNEReEaERAT 11
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2023 was a year of recovery for the global economy from the impact of the COVID-19 epidemic, with the overall
growth rate slowing down and the international oil prices stumbling amidst the concerns about the economic crisis
and OPEC's drastic production cuts, which made the year remained uncertain. During the post-epidemic era, as the
new impetus for global economic growth is accumulating rapidly, the ship and offshore engineering equipment market
has stepped into a new round of development cycle featured on green and low carbon from the traditional supply and
demand cycle. Besides, the energy industry is also experiencing an accelerated green and digital revolution. Therefore,
CM Energy has proactively conducted green energy transformation to grasp the growth opportunity of the offshore
engineering industry, and after several years of business restructuring and structural adjustments, the Company has
made satisfying achievements by maintaining profitability for five consecutive years.

The year 2023 was also a critical year for the Company’s strategic transformation, during which, the Company
determined an industrial layout focusing on “hydrogen, machinery and electricity”. Committed to becoming a leading
technology-based new energy enterprise, the Company maintains a high degree of synergy with its substantial
shareholder, China Merchants Industry Holdings Co., Ltd (B R IEEEBE AR A F], “CM Industry”), to seek for long-
term development through its active efforts in identifying and exploring every opportunity.

The Company continues to deliver great performance in hydrogen business. In March 2023, the Alkaline water
electrolyzor hydrogen production equipment with output capacity of 1,000Nm~3/h was officially released, of which
the product performance indicators and core technology iteration remained at a leading position in the industry,
signifying that the Company’s transformation in the green and clean energy business has entered a brand-new stage.
At the same time, the Company responds effectively to China Merchants Group Limited (B REEEGR A A, "CM
Group”)'s “Low-Carbon Strategy” by proactively exploring opportunities in the hydrogen-based fuels market and
setting up a specialised team to carry out in-depth research on the entire green methanol industry chain, with a view
to identifying breakthroughs for its penetration into the green technology industry.

In terms of shipbuilding and offshore supporting business which was viewed as our “ballast” business, the Company
also recorded considerable achievement. For instance, the Company successfully delivered the heavy wind power
installation crane of 1,600 tonnes, which was the largest crane in terms of tonnage delivered since its establishment,
was of great significance to CM Energy, fully demonstrating the courage and determination of CM Energy to propel
nationalization of high-end equipment relying on its decades of deep penetration into the field of oil and gas high-
end equipment manufacturing. The 3D wave compensated gangway system developed, manufactured and produced
by the Company and the team of CM Industry has also entered the stage of prototype assembly. The release of the
prototype will break the gap in this field in China, and comprehensively promote the progress of nationalization
and global market promotion of core equipment for offshore wind power operation and maintenance business. In
December 2023, the Company entered into a cooperation agreement relating to windsurfing products with BAR
TECH of the United Kingdom to jointly launch WindWings products to the market, which kicked off the Company’s
engagement in green ship supporting products.

12 CM Energy Tech Co., Ltd. « Annual Report 2023
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Since 2023, in addition to continuous integration and optimization of resources, the Company has also entered
into strategic cooperation agreements with multiple new energy enterprises such as Veichi, Wuhan Troowin, CR
Guangzhou Power and Wisdri, to capitalize on their respective resource advantages and promote a synergistic
development model driving by comprehensive integration, so as to increase market share and industry influence and
achieve win-win development. During the year, the Company was granted the “Best ESG Award” and the “Sustainable
Development Value Communication Award” by Cailian Press for 2023 in recognition of its outstanding performance in
sustainability development and corporate responsibility.

Looking ahead, the demands of innovation, coordination, green, openness and sharing under the new development
concept and pattern have put forward higher standards for the high-quality development of enterprises. CM Energy
will make its best efforts to deliver new growth by further expanding and optimizing its industrial layout, focusing on
sectors of “green, technology and intelligent manufacturing” and highlighting the core driving force of technology
innovation, striving to build a modern energy powerhouse with “Culture Confidence backed by China Merchant”.

Lastly, I would like to express my sincere gratitude to our shareholders and friends from all walks of life for your

unremitting and long-standing support which is essential to our development, and | am looking forward to inviting you
to witness our growth and development together!

Sincerely,

Mei Xianzhi
Chairman of the Board

Hong Kong, 22 March 2024

—Toc—aER - 2EeRNEReERAT 13
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—TOCFRRRBARRRHREEEEN —F  BEEREMIE  BERBETEHKEREOIE LMOPECK S
ERENZEPREER - THREEERATE  RREERSREEREFPELERERE MRS TERE
MERESNEFTEREANSSERASRONFT —HERBY  ERTENGERBEEn b EENE - £
REREGEMBREEREL  BYUSTITRAR LITHE  BLEFHNEBELREBRE  BIST AT ENK
B ARBEERFSFRN -

“ECCFHERARNRRENNER —F BETUE B BEIRRONEERR - KEK -RELENHBZL
e REERBR  BARRBBERIXEEERAR(HAAIXDRESEHR  THHE  BRER - F7K
CEREER -

ERREBTHAFEE N —E-=F=1 1,000 @I HIRBEXNERLBTEREMS - EmMEEER
MZODBADARBARFITRERKY - BREARAEREBRERES LNBIE A HHER - BRE
ARRIEERAREEERAR(HAREEDMEREE]  THFTRAEMBTERE - HEFEMEREEET
E2EFRPETRAFN  BUAZERREREKIIREA -

EWMEBEERBIE  EARRRAEBHNIERAG] BEXRRGAETR - 1,600TERRAEBLEBENRN - 2
RBRILIARZAN ML R AR B - WREFERRABEIEL  RORR T EBRRAM MR IHEEERESR
BAETH  WHRBREEEECHBRIASC - AFREAR T EERMREENIDRRBERBOEEATBE
RSB - e B AT I N A Z B EBR O - 2EEES FREEEZOEBNEE(CERN RN IS HE
& —ZFE-=%+_"1 - EIEEBAR TECHARIEZRMNER A EWHE - KRR TIHHELWindwWingsEdm » BARRQ
REEREMMEEERTMAT FE -

AN

Y

1 4 CM Energy Tech Co., Ltd. « Annual Report 2023
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In 2023, the Company changed the name to “CM Energy Tech Co., Ltd.” (“CM Energy"”), signifying a new stage
of development in its transformation toward green and clean energy business. In 2023, the Company continued to
optimize business structure based on the shipbuilding and offshore equipment supporting business, and accelerated
its industrial deployment in the field of new energy equipment such as offshore wind power and hydrogen energy.
With the strong support and guidance from CM Industry, the Company has accurately grasped the opportunities of
the rising development trend of the ship and offshore engineering industry by actively adjusting its business strategy,
particularly to strengthen internal coordination, optimize resource allocation and focus on the green technology
industry, demonstrating its continuous efforts to expand the its lines of product and business.

. OVERALL OPERATION

The Company continued to achieve growth in its principal business engagement throughout 2023. For the
year, the Company recorded revenue of US$181.3 million, representing a year-on-year increase of 60.4%; net
operating profit of US$14.2 million, a year-on-year increase of 93.5%; gross profit of US$41.0 million, a year-on-
year increase of 47.8%; and net assets of US$175.8 million, a year-on-year increase of 4.0%.

The Company continued to strengthen trade debtors and cash flow management throughout the year. As at the
end of 2023, the balance of the Company’s cash and cash equivalents amounted to US$73.4 million with an
increase of US$48.5 million as compared with that at the end of 2022, providing solid support for the Company’s
long-term development.

The Company continued to make its influence in the sectors where it enjoyed advantages throughout the year. In
2023, the Company expected to acquire new orders with accumulative value of US$212.5 million.

. ACCOMPLISHMENT OF MAJOR TASKS AND BUSINESS HIGHLIGHTS

In terms of shipbuilding and offshore equipment supporting business, the Company has successfully completed
the delivery of five key projects involving multi-type offshore engineering equipment cranes, among which, the
crane with the capacity of 1,600 tonnes has been the one with the largest capacity delivered by TSC China since
its establishment, which is of milestone significance and has been selected as the first set of technical equipment
in Shandong Province. In addition, it has actively carried out its layout and strategic cooperation in the field of
shipbuilding and offshore supporting by continuously deepening the industrial collaboration with CM Industry.
More than 10 projects, such as the 3D compensation gangway project for the deep-sea wind power service
operation vessels (SOVs) and the development and application of hybrid power systems for ships, are progressing
smoothly, laying a solid foundation for the Company’s business transformation into the shipbuilding and
offshore supporting business, and to take a place in the field of new energy ship equipment manufacturing and
supporting business. Meanwhile, the Company has been actively involved in the deep-sea mining projects of CM
Industry, promoting the technology development and research of the A-frame system regarding deployment and
recovery of deep-water mining trucks.

In terms of foreign operations, benefiting from the good performance and professional technology, the Company
has successfully acquired from PEMEX the new projects involving upgrading onshore drilling rigs and providing
top drive operation and maintenance service with a total contract amount of US$160 million, providing the
Company support to further develop and consolidate the Mexican market. At the same time, the Company
assisted CM Industry to complete the rehabilitation and leasing of two saturated diving vessels, “Picasso” and
“Lichtenstein”, both of which are currently under lease. Currently, the leases of two drilling rigs, namely “Gulf
Drill No. 6 (§#6%%)” and “Gulf Drill No. 8 (/2 §8%%)"”, which are managed and operated by the Company, have
been renewed until the end of 2025.

CM Energy Tech Co., Ltd. « Annual Report 2023
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In response to CM Group’s “the third entrepreneurship” strategy, the Company has focused on the green energy
business to seek new growth points in the future. CM Xiageng Hydrogen Energy Technology (Xiamen) Co., Ltd.
("Huaxia Hydrogen”), which was jointly invested by the Company and Tan Kah Kee Laboratory, broke through
the traditional design and developed and produced high-efficient, safe and long-life electrolytic cells for alkaline
hydrogen production. Promising progress has been made in the design of large-scf alkaline electrolytic cells,
electrodes, diffusion layers, electrode frames and plates, composite films, and gas-liquid separation design, etc.
In March 2023, the Company completed the assembly of the first set of the Alkaline water electrolyzor hydrogen
production equipment with output capacity of T000Nm#3/h and held a product release conference, with the test
results thereof leading the industry. On 17 November 2023, the Company executed the capital increase contract
with Huaxia Hydrogen, becoming the relatively largest shareholder of the latter, and it will continue to deepen its
penetration into hydrogen energy business.

SIGNIFICANT BREAKTHROUGH IN INNOVATION AND CREATION

The Company conducted research and development for three product designs in hydrogen energy sector.
The first is related to a megawatt-level alkaline electrolytic water system, of which, the overall design and
trial production has completed and the entire skid-mounted system is pending for delivery to the test base of
Huaxia Hydrogen in Zhangzhou for testing. The second is the hydrogen refuelling station system, for which, the
Company has completed the craft flowchart design of the hydrogen refuelling station, the drawings design of
the core equipment such as hydrogen dispensers, unloading columns and sequence control panels, as well as
the design and assessment of the skid-mounted station with capacity of 500 kg. The third is about the hydrogen
compressor test platform, for which we have completed the flowchart design and assessment of the entire
experimental platform.

Besides, the Company completed the design of 3 dimensional active compensation pallet. During the year, we
focused on the key technical issues involved in multi-dimensional active wave compensation control method,
control strategy and simulation, wave compensation gangway top benchmark technology, light weight, high
intensity and high resistance to fatigue of the wave compensation gangway. Currently, the product design
has been completed and submitted to CCS for further design and review, and the relevant plants are being
constructed in connection therewith.

Moreover, the Company has successfully completed the independent research, development and manufacturing
of automation equipment for onshore drilling rigs. In recent years, the major drilling companies have been
demanding for new automation equipment to support their new drilling rigs and renovate the existing ones.
In 2023, the Company made certain investment in the research and development of buffer robots, hydraulic
stations, maintenance-purposed lifting platforms and other equipment, which have been successfully developed
till now. In order to further enhance the Company’s R&D and manufacturing capability of automation equipment
for drilling rigs, the Company won the bid for two sets of automation equipment ancillary to 9,000-metres
drilling rigs in November 2023 as its first successful sale.

The Company also promoted general contracting for electrical and control system integration and building of
independent brands. Based on the supporting business of wind power installation platform project, it expanded
cooperation in the fields of PCTC hybrid power and ship propulsion, and completed the design development,
submission for approval and production and delivery of the electronic control package for a 1,600-ton wind
power installation ship, elevator electronic control system, crane electronic control system, automation system
and electric propulsion system. Moreover, it accomplished the sample design, production and manufacturing
of ship-applied shaft hybrid power system, the integrated research and development of PEMEX onshore drilling
rig electronic control system, driller control system and expert diagnosis system, the finalization of SVG dynamic
reactive power compensation devices and launch to the market, and continued to strengthen the market
influence of the independent brand “HHCT".
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IV. WORK PLAN FOR 2024

By adhering firmly to the major approach of CM Group, namely “Setting First-class Targets, Creating Two
Curves and Promoting Three Ventures”, and the strategy of “Green Energy, Green Manufacturing” adopted
by CM Industry in its 14th Five-Year Plan, the Company will conduct extensive research and studies to facilitate
its transformation into the “Hydrogen, Mechanical and Electrical” business. The Company keeps seeking for
forward-looking technologies, so as to lay a foundation for developing itself into a technology-based energy
enterprise in the future. The work plan for 2024 is as follows :

HIGHLIGHT GREEN ENERGY BUSINESS BY FOCUSING ON DEVELOPMENT OF
HUAXIA HYDROGEN

In 2024, the Company will continue to focus on development of Huaxia Hydrogen to promote its core product of
alkaline electrolytic cells by actively exploring new market. The Company will also increase its research efforts in
other hydrogen-based fuel businesses such as hydrogen fuelled ships, green methanol and ammonia. In addition,
the Company will continue to strengthen its cooperation with the upstream power enterprises and the downstream
port scenario terminals next year, as well as intensify the research on the whole industry chain of green methanol
production, with a view to formulating a feasible proposal as soon as possible.

INCREASE BRAND RECOGNITION OF TSC-HHCT TO EXPAND BUSINESS
COVERAGE

TSC-HHCT has accumulated certain experience and performance in offshore drilling rigs, onshore drillers, whole-ship
automation, electric propulsion, etc., while its revenue size and volume expansion are restricted due to several factors
such as limited business scope. TSC-HHCT will further strengthen its governance capacity, targeting to establishing a
technical team and form corresponding solution in terms of new energy electronic control system while developing its
traditional business, and at the same time, it endeavors to gradually realize the transition to offering general-purpose
and high-tech electronic control products on the basis of customized engineering products, so as to make market
presence as soon as possible.

COORDINATE DEVELOPMENT AT HOME AND ABROAD AND RESTRUCTURE
FOREIGN OPERATIONS TO ACHIEVE SYNERGY EFFECTS

Recognizing the strategic significance of “go abroad strategy” to CM Energy, the Company will continue to cut down
the foreign operations which are unprofitable or where the profits are not considerable while ensuring the normal
operation of the existing profitable projects. It aims to activate the business model of “produced at home and sold
global” through reconstructing the overseas sales channel based on the existing domestic equipment and new energy
products, especially in the field of new energy where the trend of globalization has become prominent, which requires
the Company to make an effort at home and abroad at the same time so as to acquire the market orders as soon as
possible.

ENHANCE TECHNOLOGY INNOVATION TO STRIVE FOR BREAKTHROUGHS

The Company will continue to increase investment in technology innovation with an estimated capital investment of
RMB79 million in innovation R&D to primarily focus on the R&D of high-efficiency and intelligent wave compensating
gangways, energy-saving wing shaped rigid windsurfers, A-frame system regarding deployment and recovery of
submerged mining trucks, ship-applied shaft hybrid system, research and manufacturing of ship-applied CO2 capture
and storage system, GANGWAY electronic control system, inverters, and hydrogen-based electrolysis power supply and
control system, striving for breakthroughs in market orders in GANGWAY, windsurfer and alkaline electrolysis cells.
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STRENGTHEN MARKET CAPITALIZATION MANAGEMENT TO ENHANCE VALUE
CREATION

As a listed company, the Company will continue to regulate information disclosure, establish good investor relations
and control risks at reasonable level. At present, the Company is in the process of increasing investment in the green
energy business and facilitating order acquisition in emerging industries, so as to inject new blood into the listing
platform and regain the favor of capital market by adapting to the new hot spots in the market. On the other hand,
subject to the current capital structure, the proportion of shares held by strategic institutional investors and public
shareholders is relatively small, which means the shareholding allocation ratio has the potential to be improved. This
will require more in-depth cooperation with power and new energy enterprises in terms of shareholding, so as to
promote the Company to maximize value creation, enhance operational efficiency and shareholders’ value.

INTENSIFY INTERNAL MANAGEMENT TO IMPROVE TALENTS DEVELOPMENT

Firstly, the Company will continue to intensify its internal control approaches by enhancing the control of its
headquarters particularly in the terms of process design, clearly defined powers and responsibilities and incentive
mechanism, so as to strengthen the control over the Company’s overall operations and to drive forward and empower
its subsidiaries as well. Secondly, it will continue to propel the cut-down and structural adjustment. Thirdly, the
Company will improve construction of the talent pool on a gradual basis through strengthening the cultivation of
backbone talents and attaching importance to the introduction of technical and innovative talents to create an efficient
team, so as to support our overall strategic transformation.

Sincerely,

Zhan Huafeng
Executive Director & Executive President

Hong Kong, 22 March 2024
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OVERVIEW

The global economy continues to slowly recover from the heavy blows
of the COVID-19 pandemic and the Russian-Ukrainian war. The global
monetary policy environment has tightened unprecedentedly, and the
global economy is faltering forward and lacking momentum. In 2023,
crude oil price showed an overall inverted “V-shaped” trend. In the first
half of the year, affected by factors such as the continued interest rate
hikes in Europe and the United States and the sluggish global economic
environment, the price range of European and the United States crude
oil gradually shifted downward. After May 2023, OPEC+ extended its oil
production cuts, major oil-producing countries such as Saudi Arabia and
Russia continued to reduce output, pushing oil prices to continue to rise
in the third quarter and reaching a new high for the year. The Company
followed the trend and successfully won the bidding of PEMEX onshore
drilling rig upgrading project and top drive operation and maintenance
service project in Mexico, with a total contract value of approximately
US$163 million. The leases of “Gulf Driller VI” and “Gulf Driller VIII",
which have been managed by the company since 2019, have been
extended to the end of 2025.

For hydrogen energy business — the Alkaline water electrolyzor hydrogen
production equipment with output capacity of T000NmMA3/h was
formally launched to market in March 2023. The product breaks through
traditional design, and features high efficiency and low cost, with
performance leading the industry. In November, CM Energy increased its
investment in Huaxia Hydrogen again, and appointed Dr. Gao Xiaoping
as chief scientist to further enhance the Company’s innovation and
scientific research capabilities. In response to China Merchants Group'’s
call to fully promote low-carbon transformation and green development,
the Company is actively planning for hydrogen-based fuel development
opportunities to look for a breakthrough to enter the green technology
industry.
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For shipbuilding and offshore supporting equipment business — The
Company has successively completed the delivery of different types of
cranes for five projects. Among them, the 1,600T crane is the crane
delivered with the largest tonnage since the establishment of CM
Energy, which is a milestone. The delivery of core equipment such as the
1,600T wind power installation ship lifting device and electronic control
system marks that CM Energy has achieved a new breakthrough in the
key parameters of the core equipment of the new generation of large-
scale offshore wind power installation platforms, extending its high-end
drilling equipment manufacturing strength and experience to the next
generation of large-scale offshore wind power installation fields, kicking
off the formation of complete sets of green high-end equipment product
solutions. Leveraging on its solid technical strength in the offshore crane
business, the Company successfully completed the replacement of the
main crane boom of Huihai No. 1, winning praise from shipowners. We
successfully completed the independent development of land drilling rig
automation equipment and achieved its first sale in November 2023. We
continue to increase industrial collaboration with CM Industry, and the 3D
wave compensated gangway jointly developed has entered the prototype
assembly stage. The release of the prototype will break the domestic
gap in this field and simultaneously accelerate the localization process of
core equipment for offshore wind power operation and maintenance.
CM Energy continues to explore and jointly launch sailing products with
the British sailing company to adapt to the new cycle of green and low-
carbon offshore equipment products. New members will be added soon
to the Company’s product offering.

In 2023, CM Group accelerated the cultivation of strategic emerging
industries, created two curves, and has been promoting the wave of
third entrepreneurship. In March 2023, “CMIC"” changed its name to
“ CM Energy “. The new name can more intuitively reflect the future
development direction and business focus of CM Energy, and effectively
demonstrate the Company’s determination to focus on green energy. The
Company has built an industrial layout with “hydrogen, engineering and
electricity” as the core, with the vision of becoming a leading technology-
based new energy enterprise and equipment service provider.

In 2023, the operating results of the Company remain profitable, with
revenue, gross profit, operating profit and cash flow all hitting five-year
highs. The Company’s development is inseparable from talents. In terms
of talent introduction, CM Energy is closely integrated with CM Group's
“the third entrepreneurship” development strategy and high-quality
development requirements, and be the leader and pioneer of the Group's
technological innovation and strategic emerging industries. Building a
team of high-quality, professional and innovative talents, CM Energy
creates a new situation in talent construction in the new development
stage of the Company, and provides strong talent guarantee for the
implementation of the Company’s strategy.
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FINANCIAL REVIEW B %% 121
2023 2022 Increase/(decrease)
e —E-= 20,/ Os )
Us$'000 Us$'000 Us$'000 %
EYH FET FEx %
Revenue WA 181,337 113,040 68,297 60.4
Gross profit EF 40,997 27,746 13,251 47.8
Gross profit margin FEH = 22.6% 24.5%
Profit from operations £ A 14,158 7,318 6,840 93.5
Net profit attributable A AR 255 A
to owners 9,502 25,879 (16,377) (63.3)
Profit for the year F A 9,609 25,890 (16,281) (62.9)
Net profit margin F s A 2 53% 22.9%
Earnings per share BT US0.30 cent  US0.82 cent  US(0.52) cent
(Basic and diluted) (FEA K #E) 0.303 11 0.823=1l (0.52)Z=A1 (63.4)
Segment Information by Business Segments REBIBE D22 HER
2023 2022 Increase/(decrease)
—B-=F —E-= 120, Cr )
UsS$'000 % US$'000 % US$'000 %
FEx % FEx % FEr %
Equipment manufacturing REsERER
and packages 101,374 55.9 61,026 54.0 40,348 66.1
Supply chain and integration & 88 [ S 5K AR 75
services 29,089 16.0 40,699 36.0 (11,610) (28.5)
Assets management and BETERIERE
engineering services 50,874 28.1 11,315 10.0 39,559 349.6
Total revenue WA & 181,337 100.0 113,040 100.0 68,297 60.4

CECCHEAEEBBRANAISIIEEEL K
EFMIB.0EBETEINTE8 3B EERT « HIRL
60.4%  TEXEERENEBER  UREETEFE
RS -

The Group's overall revenue for 2023 was approximately US$181.3
million, an increase of US$68.3 million or approximately 60.4% as
compared to US$113.0 million for last year. The increase was mainly
driven by the growth in the equipment manufacturing and package and
assets management business.
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MANAGEMENT DISCUSSION AND ANALYSIS

Equipment Manufacturing and Packages

Revenue recognised in equipment manufacturing and packages projects
increased by 66.1% from US$61.0 million in 2022 to US$101.4 million
in 2023 mainly because some orders for wind power business of larger
contract amounts were completed and delivered in 2023, resulting in an
overall amount higher than last year.

Supply Chain and Integration Services

The decrease of 28.5% from US$40.7 million in 2022 to US$29.1 million
in 2023 for supply chain and integration services was mainly because
the orders completed and delivered during the year were less than the
preceding year, and the newly signed orders in the Mexico market are still
in progress, and have not yet completed and delivered.

Assets Management and Engineering Services
Assets management and engineering services revenue increased from
US$11.3 million in 2022 to US$50.9 million in 2023, representing an
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increase of 349.6%, which was mainly due to the new business in leasing  349.6% * X B AHHEAMB KT HEMNHEB A
of saturation diver supporting diving support construction vessels. 8 o
Segment Information by Geographical Regions Rt EE Dz HE R
2023 2022 Increase/(decrease)
—E-=F —E-— g, O )
US$'000 %  US$'000 %  US$'000 %
e %  TET %  TET %
Hong Kong Special AERFRITHE
Administrative Region 36 0.0 2 0.0 34 1,700.0
Mainland China H B i 116,921 64.5 79,067 70.0 37,854 47.9
North America sleEs 4,914 2.7 5,774 5.1 (860) (14.9)
South America [EZES 17,738 9.8 20,637 18.3 (2,899) (14.0)
Europe BUM 3,831 2.1 934 0.8 2,897 310.2
Singapore N 13,195 7.3 923 0.8 12,272 1,329.6
Indonesia EEE 2 0.0 102 0.1 (100) (98.0)
Middle East R 20,097 11.1 2,734 2.4 17,363 635.1
Others HAth 4,603 2.5 2,867 2.5 1,736 60.6
Total revenue WA&F 181,337 100.0 113,040 100.0 68,297 60.4
—T=FFR c ERERNEROERQA
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Gross Profit and Gross Profit Margin

The gross profit was US$41.0 million in 2023, representing an increase
of US$13.3 million from US$27.7 million for last year, which was mainly
attributable to the significant increase in revenue over last year, resulting
in a higher gross profit for the year compared to last year. However, gross
profit margin decreased from 24.5% in 2022 to 22.6% in 2023, which
was mainly due to the leasing business of diving support construction
vessels with lower gross profit margin accounted for a larger proportion
of the Group’s total revenue, which resulted in a lower gross profit
margin compared to last year.

Other Revenue and Net Income

Other revenue and net income increased from US$3.6 million in 2022
to US$4.2 million in 2023. Such income includes interest income, rental
income, financial income from lease receivables and local government
subsidies.

Selling and Distribution, General and Administrative
Expenses

Selling and distribution, general and administrative expenses increased by
approximately 13.5% from US$24.6 million in 2022 to US$28.0 million
in 2023. This increase was mainly due to the growth in the size of the
business which led to an increase in business activities.

Other Operating Expenses

Other operating expenses decreased from US$2.6 million in 2022 to
US$0.8 million in 2023. The decrease was mainly due to a decrease in
miscellaneous expenses.
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MANAGEMENT DISCUSSION AND ANALYSIS

Finance Costs
Finance costs, mainly interest on lease liabilities, decreased from US$0.2
million in 2022 to US$0.1 million in 2023.

Share of Profit of Joint Venture

Share of profit of joint venture amounted to US$19.3 million in 2022
whereas a loss of US$2,000 was recorded in 2023, which was mainly due
to cessation of operations and completion of closure of the joint venture
in 2023.

Group’s Liquidity and Capital Resources

As at 31 December 2023, the Group carried tangible assets of
approximately US$54.6 million (2022: US$22.5 million) being right of use
of the assets, property, plant and equipment and investment properties.
The Group's goodwill was approximately US$0.4 million (2022: US$Nil).

As at 31 December 2023, the Group’'s intangible assets were
approximately US$1.7 million (2022: US$1.1 million). As at 31 December
2023, the Group's interest in associates was approximately US$16.5
million (2022: US$6.8 million), and deferred tax assets was approximately
US$1.9 million (2022: US$1.6 million).

As at 31 December 2023, the Group’s current assets amounted to
approximately US$244.9 million (2022: US$239.9 million). Current assets
mainly comprised inventories of approximately US$40.0 million (2022:
US$36.2 million), trade and other receivables of approximately US$110.5
million (2022: US$164.7 million), and lease receivables (current) of
approximately US$15.5 million (2022: US$12.8 million).

As at 31 December 2023, pledged bank deposits amounted to
approximately US$5.5 million (2022: US$1.1 million) and cash and cash
equivalents amounted to approximately US$73.4 million (2022: US$24.9
million).

As at 31 December 2023, current liabilities amounted to approximately
US$128.3 million (2022: US$108.1 million), mainly comprised trade and
other payables of approximately US$60.2 million (2022: US$59.6 million),
and tax payable of approximately US$4.3 million (2022: US$4.1 million).
Contract liabilities amounted to US$34.2 million (2022: US$29.8 million)
and current lease liabilities amounted to approximately US$29.7 million
(2022: US$14.7 million).

As at 31 December 2023, the Group had non-current liabilities
of approximately US$22.1 million (2022: US$1.5 million), mainly
representing non-current portion of lease liabilities. The Group monitors
capital with reference to its debt position. The Group's strategy is to
maintain a sound gearing ratio, being the Group’s total liabilities to total
assets. The gearing ratio as at 31 December 2023 was 46.1% (2022:
39.3%).
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MANAGEMENT DISCUSSION AND ANALYSIS
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Significant Investment, Acquisition and Disposals

During the year ended 31 December 2023, the Group decided to make
additional investment in Huaxia Hydrogen, a company established
in the PRC with limited liability and mainly engaged in research and
development, manufacturing and sales of alkaline electrolysis tank
hydrogen production equipment and key materials, at a consideration
of RMB58,200,000 (equivalent to approximately US$8,200,000). The
Group's shareholding in this company was increased to 42.0% from
approximately 33.0%. The capital increase is funded by cash and is
expected to be completed by the end of 2024.

Save as disclosed above, the Group did not make any material acquisition
or disposal of subsidiaries, associates and joint ventures as well as any
significant investments during the year ended 31 December 2023.

Capital Structure

At 31 December 2023, there were 3,243,433,914 shares issued and the
Company carried a share capital of approximately US$41,418,000. There
was no issue of shares during the year.

Foreign Currency Exchange Exposures

The Group is exposed to currency risk primarily through sales and
purchases that are denominated in a currency other than the functional
currency of the operations to which they relate. The Group has foreign
exchange exposure resulting from most of the Group’s subsidiaries in the
PRC carrying out production locally using Renminbi while approximately
36% of the Group’s revenue was denominated in US$. As at 31
December 2023 and 31 December 2022, no related hedges were made
by the Group.

In order to mitigate foreign exchange exposure, the Company may utilise
foreign currency forward contracts to better match the currency of its
revenues and associated costs of the Company in the future. However,
the Company does not use foreign currency forward contracts for trading
or speculative purposes. The Group will actively explore ways to hedge or
reduce currency exchange risk in future.

Charge on Group'’s Assets
As at 31 December 2023, except for the pledged deposits, there was no

charge on the other assets of the Group.

Contingent Liabilities
As at 31 December 2023, there was no significant contingent liabilities.
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MANAGEMENT DISCUSSION AND ANALYSIS

Employees and Remuneration Policy

As at 31 December 2023, the Group had a total of 468 full-time staff
in the United States, the United Kingdom, Brazil, Mexico, Singapore,
Hong Kong and Mainland China. The Group’s remuneration policy is
determined by the salary levels in different regions, employee rank and
performance and the market conditions. The Group also provides other
benefits to all of its employees, including medical schemes, pension
contribution schemes, share award incentive schemes, etc.

The directors’ remuneration shall be determined by the Board with
the recommendation of the remuneration committee of the Company
with reference to the prevailing market rate, experience, qualifications,
performance and contribution and commitments of the Directors to the
Company, and is reviewed from time to time.

MARKET REVIEW AND PROSPECTS

Market Analysis of the Industry

2023 is the first year after the global lifting of pandemic prevention
policies, and the world economy is recovering. In order to control high
inflation, major central banks have continued the tightening monetary
policy since last year, resulting in tighter global liquidity and restrictions
on economic activities. Affected by this, international oil prices continued
to fluctuate in 2023, and the escalation of geopolitical conflicts further
aggravated the volatility of oil prices. Despite increased uncertainty in the
oil market, oil and gas drilling activities continue to recover, especially
offshore oil and gas drilling. Projects that have been put on hold for a
long time due to the market downturn and the pandemic have been
given the opportunity to restart again.

Since the beginning of 2023, the OPEC+ alliance has repeatedly
announced plans to extend or increase production cuts in an attempt
to control oil prices at US$90 per barrel. However, the high inflation
caused by high oil prices has seriously affected the United States. For this
reason, the United States has used various means to suppress oil prices.
In the second quarter of 2023, the United States once again released its
Strategic Petroleum Reserve (SPR) on a large scale, providing an additional
supply of 250,000 barrels per day. However, excessive release of strategic
oil reserves is unsustainable, and the suppression effect on oil prices is
not obvious. Therefore, the United States took more radical measures
in the second half of the year — increasing oil production. Since July, the
United States has significantly increased crude oil production, causing
crude oil production of the United States to exceed 13 million barrels
per day, setting a record high. Compared with the first half of the year,
the continued increase in production in the United States provided the
international market with an additional supply of 1.458 million barrels
per day. This approach has achieved obvious results, and international oil
prices have begun to fall sharply since October. At the end of the year,
the Federal Reserve System released a signal of monetary easing, and the
United States began to replenish SPR inventories, and international oil
prices rebounded.
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Looking forward to 2024, international investment banks believe that
OPEC will use its pricing power to keep Brent crude oil prices within
the range of US$80-100 per barrel, with the lower limit of US$80 from
OPEC's price floor, and the upper limit of US$100 from idle capacity.
Although increased supply from non-OPEC countries or an economic
recession will pose downside risks to oil prices, unless OPEC is less willing
to cut production, Brent crude oil prices will remain close to US$80. This
price range will provide investors with strong current returns (more than
15% within 12 months) and rollover returns (12%), while also providing
protection from geopolitically induced supply disruptions.

According to the International Energy Agency forecast, the crude oil
market will see a supply gap of approximately 700,000 barrels per day
in 2024, which will cause the annual average price of Brent crude oil to
rise to US$92 per barrel. On one hand, the stable growth of the global
economy, the structural growth of emerging markets and the rapid
recovery of aviation kerosene demand will push crude oil demand to
increase by approximately 1.6 million barrels per day next year; on the
other hand, the number of U.S. drilling rigs has decreased, investment
has shrunk and production efficiency has declined and slowed the
growth of shale oil supply. Although Saudi Arabia’s individual production
reduction measures will be gradually lifted, OPEC will continue to extend
its collective production cut agreement to support oil prices, resulting in
tighter crude oil supply next year.

Over the past two decades, the offshore engineering market has basically
gone through a complete market cycle. The first 11 years from 2003
to 2013 was an upward cycle. During the financial crisis, the market
experienced a brief adjustment and then recovered quickly. Since 2014, it
has gone through a long adjustment period of 10 years. Judging from the
current market supply and demand situation, the global offshore market
has basically adjusted in place. The current market has initially possessed
many of the characteristics of the market peak period in 2014. For
example, the stable international oil price environment, high equipment
rental rates, and equipment utilization rates as high as about 90%,
etc. From a shipyard’s perspective, however, the number of offshore
equipment orders is still at a low point over the past 20 years.

Clarkson’s data shows that in the first three quarters of 2023, a total of
92 offshore engineering equipment orders were transacted globally, with
a transaction value of approximately US$10.2 billion. In terms of specific
ship types, offshore wind power related ships and floating production
equipment are the mainstays of current market transactions. Specifically,
5 marine survey ships were sold for US$200 million. Mobile drilling
equipment still had zero transactions; however, downstream demand was
very active, and ship leasing activities were increasing. 50 engineering
and construction ships were sold for US$3.1 billion, including offshore
wind power construction operation and maintenance related operation
and maintenance mother ships, crane ships, wind power installation
ships, cable laying ships, etc. 13 floating production and storage and
transportation equipments were sold for US$6.4 billion. 24 offshore
engineering support ships were sold for US$400 million.
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MANAGEMENT DISCUSSION AND ANALYSIS

In terms of completion and delivery, a total of 162 offshore engineering
equipment units/ships were delivered globally in the first three quarters,
with a total amount of approximately US$11.2 billion, which in terms
of amount was close to the amount delivered for the whole of last
year. Among them, there were 89 engineering and construction ships
delivered, with a total value of approximately US$5 billion. Offshore
wind power related ships ushered in a wave of deliveries, with 20 wind
power installation ships alone being delivered, setting a record high,
which to a certain extent has eased the paradox of shortage of ships in
the offshore wind power market. 24 floating production and storage and
transportation equipment were delivered for US$5.2 billion, accounting
for 46% in terms of value, including FPSO, semi-submersible production
platforms and jack-up production platforms, etc. Two mobile drilling
equipments were delivered, both of which were jack-up drilling rigs,
setting a record low. The overall delivery quantity of other types of
offshore engineering equipment has not changed much.

According to the “Global Hydrogen Review 2023" released by the
International Energy Agency (IEA) in September, global hydrogen demand
has reached a new high. After experiencing a short decline in 2020, the
global hydrogen market achieved continuous growth in 2021 and 2022,
with global hydrogen demand reaching 95 million tons in 2022, setting
a record high. The scale of global electrolytic hydrogen production is
still relatively low, accounting for only 0.1%, but the growth rate is still
considerable, reaching 35%.

The global green hydrogen market continued to grow explosively in 2023,
and the performance of electrolysis tank manufacturers has improved
significantly. For example, NEL's electrolysis tank revenue in the first half
of 2023 tripled year-on-year, and alkaline electrolysis tank manufacturer
HydrogenPro even achieved profitability for the first time in the first half
of this year, breaking the common loss-making predicament of hydrogen
energy terminal manufacturers.

The size of the global electrolysis tank market continues to grow. Global
electrolysis tank shipments in 2020 were 290MW, and shipments in 2021
were 458MW, of which 350MW was shipped by China. Shipments in
2022 were more than 1GW, of which 800MW was shipped by China.
From January to October 2023, a total of 28 public bidding demands
for electrolysis tank were released in China, and the cumulative bidding
demand for electrolysis tank has exceeded 1,433MW, which is twice
the annual shipment volume of electrolysis tank in 2022. It is expected
that the annual shipment volume in 2023 will be 2.3GW, and China has
become the driver of the global green hydrogen industry.
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BEENWE DN

Led by China and Europe, global electrolysis tank production capacity is
growing rapidly. According to IEA statistics, the total global electrolysis
tank production capacity in 2021 was 8.0GW/year, of which the European
and Chinese production capacities were 3.5GW and 2.9GW respectively,
accounting for 44% and 36% respectively. It is expected that the total
global electrolysis tank production capacity will reach 21.5GW/year and
45.1GW/year respectively in 2023/2025, while the combined electrolysis
tank production capacity of Europe and China accounts for 85% and
68% of the world’s total. From 2021 to 2025, the compound growth
rate of global electrolysis tank production capacity will reach 54.1%.

Development Strategy of the Company

In 2024, the Company will build an industrial layout based on “hydrogen,
engineering and electricity ”, with green energy terminal products as the
core, and focus on the production and purchase and sale of hydrogen-
based fuels (hydrogen), energy and marine equipment manufacturing
(engineering), electric drive and control (electricity), etc., master core
technologies, forge manufacturing capabilities, and create competitive
products. In terms of existing business, in the upward cycle of
shipbuilding, we will strengthen synergy with shareholder companies and
the penetration rate of shipbuilding and offshore supporting products,
and continue to serve green intelligent manufacturing. At the same time,
we will focus on the transformation and upgrading of existing business,
new product development, and addressing the technology “bottlenecks”
of core products, improving independent design capabilities, exploring
products with weak cyclicality and low risk, stabilizing the supply chain
and reducing supporting costs. In terms of incremental business, we will
accelerate the layout of new areas and new tracks for value creation,
realize orders for hydrogen production equipment, hydrogenation
equipment and green methanol production as soon as possible, seize
market resources and develop commanding heights, and hope to gain
more opportunities and advantages in the competition.

In terms of green energy industry layout, 4% 8¢, as the main carrier
of CM Energy’s green industry layout, is the “main force” in realizing
incremental business in emerging industries. The Company will focus on
the two starting points of “hydrogen production” and “hydrogen-based
fuel” to form core competitiveness in the market at the equipment end,
chain end and industrial end, develop small and medium-sized hydrogen
production plant projects to set up upstream and downstream resources
in the industrial chain, build hydrogen-based fuel production and filling
ecological system and form a stable industrial chain. We will do a good
job in the reserve and accumulation of potential future technologies:
research and reserve offshore hydrogen production technology and
hydrogen storage technology, produce large-scale hydrogen fuel cells,
accumulate alcohol/ammonia power and other technology to lay the
foundation for solving the power problems of ocean-going vessels.

CM Energy Tech Co., Ltd. « Annual Report 2023

FEMENGIE  2REREELESEER - R
BEBERESG: T F2HEMELE
§£8.0GW, & - HepEUM A B EEE D B A3.5GW
M2.9GW » Bk DRI B44%FN36% © B » —F
T/ CE AR ERERERG D BED
21.5GW, 4 F145.1GW,/F + BUMFI A B E R 4l =
BEAEHE 2 ERMN85% M68% : —TE-—F-FT - FH
FRIREMEBERIESGIEREERS54.1% °

ALY

“ToEF ARAHBENAIG - BIEXRM
B N BREREmEMRBZL  EEEMRBNE
EEBHE)  RREMSRAREM) BENE
BEES(B)ETH 2RO - BERERE
N ERFUHER - FEEKIE  EMMEE
ETEES - R ERREERRE LB EEE
Em2EER  BERBEEEREE R B&
FEEBNERAL MERME  ROUERIRE
FIRMTR RN - IR B RS RRVBEHE
RBRHER  BEHEREREELERAE - E82
BHE MReBEEEAENHALHEE  BER
BERUTEE  NMEKENREFRERENER
o BETHERMERGEE  ABRERFHE
BEZHREMNED -

RERREXMBIE  FRKEIFERERERR
BEXMBENIEHNE  BEMENEEXEEXK
IENE] - AREEZIEA] R TERE R EM
F o EEER - BIERRMERBERTSROEHF
N BARNNBETHIER - TBEEXRETHRE
BR BEIEMHRERIVEERER - TEKIE
EEXEHE - HUFBERKEMOFEHEER - 15
W REFE EREEM - RN - SMBEDKRE
bt B/ EBNSRMER  RRAETMMANED
NFEEEE R



MANAGEMENT DISCUSSION AND ANALYSIS

In terms of energy equipment products, we will continue to expand
our product lines, continue to be based on offshore engineering and
shipbuilding and offshore supporting products, and focus on the upward
cycle of offshore engineering and shipbuilding, continue to strengthen
synergy with CM Industry and product penetration, promote the scale
of equipment manufacturing development, continue to expand the
field of shipbuilding and offshore supporting, and continue to make
efforts in liftboat, offshore wind power installation ships, operation
and maintenance mother ships, and key equipment of other ship types,
etc. We will develop new energy and low-carbon product production
lines, and continue to create “specialization, refinement, uniqueness
and innovation” and “hidden champion” companies. At the same time,
based on the original electronic control field, we will continue to expand
into new businesses and new fields, strive to create high-end high-quality
power and electrical products, focus on original innovation, and introduce
professional and technical talents and leaders in new fields.

In terms of traditional energy and services, we will seize the recovery
cycle of the oil and gas market, keep the fundamentals of the existing
business segments unchanged, and develop appropriately to ensure the
revenue scale and funding needs for cultivating and developing new
energy businesses. We will strictly control the financial risks of overseas
businesses and gradually withdraw from the businesses with high risks
such as low market competitiveness, low profitability for the long term,
large capital costs and long recovery cycles. We will leverage the network
advantages and local resources of the existing overseas layout in Europe,
the United States and Southeast Asia to establish new energy overseas
projects and product sales channels as soon as possible, and set up a
business model of “domestic production, selling worldwide”. We will
continue to track the introduction of overseas advanced technologies
and, by exchanging market for technology, provide domestic large-scale
manufacturing and form localized alternatives with our own intellectual
property rights, forming a virtuous cycle of domestic and overseas
business interaction.
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MANAGEMENT DISCUSSION AND ANALYSIS
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Advantages in Resources of CM Energy

With years of engagement in the oil and gas and offshore industries, CM
Energy has addressed many technology and equipment “bottlenecks”
in the industry. It has accumulated experiences in product design,
manufacturing, engineering management and technical support, leading
the industry in the aspects of deck cranes, lifting devices and electronic
control systems, and receiving the long-term trust of customers thanks to
its reliable and efficient quality. CM Energy owns a comprehensive system
for production base, production organization and quality control, which
allows rapid commercial production of new high-end equipment and
products. In terms of operation and maintenance services, CM Energy
has the capability and experience in product operation and maintenance
in various onshore and offshore scenarios at home and abroad, which
is conducive to the establishment and improvement of new product
operation and maintenance service system as well as the provision
of product operation and maintenance service support. In terms of
marketing, as CM Energy has been operating in Europe, North America,
Southeast Asia, the Middle East and Latin America and other hotspots
for hydrogen energy for years, it has extensive market resources and
customer pipelines to quickly launch international sales of its products.

CM Group, the Company’s substantial shareholder, is a large integrated
state-owned conglomerate which is principally engaged in three
core industries, namely transportation, finance, and comprehensive
development and operation of cities and parks. In terms of transportation,
the enterprises under China Merchants are involved in industry, port,
shipping, transportation and logistics industries, which provide diversified
application scenarios for the development of CM Energy’s energy
equipment supporting, asset management service and green energy
technology development businesses. In the future, CM Energy will join
hands with its associates to develop and create more application scenarios
to support China Merchants’ transformation to green and low-carbon
production mode. In terms of industry, CM Energy will cooperate with
CM Industry to vigorously develop shipbuilding and offshore supporting
business, energy asset management service and green energy technology
development businesses, and create continuous order income. In terms
of finance, CM Group has an integrated financial services platform
comprising China Merchants Bank, China Merchants Leasing, China
Merchants Capital and other companies. After pioneering the innovative
model of “industry + finance” jointly with China Merchants Leasing in
the wind power installation vessel project, CM Energy will continue to
deepen its cooperation with financial companies within China Merchants
to extend this model to more projects and further explore more business
models. In terms of comprehensive development and operation of cities
and parks, as a leading land developer in China, CM Group provides
integrated solutions for urban development and industrial upgrading, as
well as diversified products and services covering the entire life cycle of
customers.
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MANAGEMENT DISCUSSION AND ANALYSIS

STRATEGY AND PROSPECTS

Market Review

At the end of 2023, the price of Brent crude oil was US$77/barrel,
representing a decrease of 7.13% compared with the beginning of the
year, the price of WTI crude oil was US$72/barrel, representing a decrease
of 8.55% for the year. Looking back at 2023, the price of Brent crude
oil continued to fluctuate in the first half of the year, with relatively large
fluctuations from March to May. In the second half of the year, it showed
a trend of rising first and then falling. In early July, oil prices started a
round of continuous rise, and the volatility was significantly reduced,
reached the highest point of the year by the end of September, then
declined continuously in October and November, and rebounded again
in mid-December. From January to June, the average price of Brent crude
oil was US$80/barrel, from July to mid-December, the average price was
US$85/barrel, and reach US$80/barrel at the end of the year. With the
change in the pace of interest rate hikes by the Federal Reserve System,
the impact of monetary policy on oil prices has gradually weakened, and
the game between oil-producing countries has become the primary factor
affecting oil prices.

Since 2023, the offshore engineering market has been very active. As of
early December, the global demand for drilling rigs reached 536 units,
representing an increase of 5 units compared to the previous month. The
demand for jack-up rigs remained the same as the previous month, and
the demand for floating rigs increased by 5 units. The supply of active
drilling rigs increased by 4 units to 612 units, returning to the level of
early October. The drilling rig utilization rate rose to 88%. There were
165 active jack-up rigs in the Middle East, and the utilization rate rose to
92%, maintaining a historically high level. Demand for floating rigs was
141 units, representing an increase of 8% for the year, and the utilization
rate rose to 88%. Global demand for drilling rigs is expected to grow
further over the next two years. It will increase by 7% in 2024, reaching
576 units by the end of the year, and the utilization rate will rise to 92%.
Further, it will increase by 5% in 2025, reaching 603 units by the end of
the year, and the utilization rate will reach 94%. In 2024, the demand for
jack-up rigs is expected to increase by 6%, reaching 420 units, and the
utilization rate will rise to 92%. The demand for floating rigs is expected
to increase by 11%, reaching 156 units by the end of the year, and the
utilization rate will rise to 92%. In terms of daily rent, as of the end of
November, the Clarksons Rig Rate Index was 140 points, representing
an increase of 16% during the year, reaching the highest level since the
end of 2014. Moreover, in recent months, the rent of ultra-deepwater
floating rigs has exceeded US$500,000 per day for the first time, while
the daily rent of high-specification jack-up drilling rigs has increased by an
average of about 19% in 2023.
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At the 80th Marine Environmental Protection Committee Meeting
(MEPC80) of the International Maritime Organization (IMO) in July 2023,
IMO announced that it would shorten the time for net-zero emissions
from shipping by 50 years, bringing it forward from 2100 to 2050. At
the same time, it is proposed that in 2030, global emission intensity will
be reduced by 40%, total emissions will be reduced by 20%, and strive
to reach 30% reduction. Also, alternative fuel use will reach 5%, and
strive to reach 10%. The total annual greenhouse gas emissions from
international shipping in 2024 will be reduced by at least 70% compared
to 2008, and strive to reduce by 80%. Affected by the pressure from the
shipping industry’s carbon reduction policies of EU and IMO, international
shipping is the most certain scenario for green methanol in the short
term. The number of methanol ship orders has steadily increased and is
showing an accelerating trend.

The Baltic and International Maritime Council (BIMCO) predicts that
by 2028, 29% of ships and 42% of deadweight carrying capacity are
expected to be ready or able to use alternative fuels at any time, and a
further 4% will be ready for conversion. With the 28th Conference of
the Parties (COP28) calling for a tripling of renewable energy capacity
by 2030, it is more likely that sufficient green and blue fuels will be
produced to enable the shipping industry to meet IMO’s 2030 targets,
even without relying heavily on biofuels.

In addition, COP28 held in Dubai also launched the global
Decarbonization Charter, which was signed by 50 oil and gas companies
to scale up climate action, while green hydrogen producers pledged
to produce 11 million tons of low-carbon hydrogen for use by the
shipping industry by 2030, as part of a joint commitment to enable green
hydrogen-based fuels to meet the maritime industry’s decarbonization
targets by 2030.

According to the prediction of International Renewable Energy Agency
(IRENA), the application of green methanol will be dominated by
international shipping fuel substitution. With the increase in orders for
methanol-powered ships, it is expected to form a market size of nearly
RMB10 billion by 2025. As green methanol gradually replaces fossil
methanol in the domestic market, and the international shipping emission
reduction process further expands its penetration, the market size is
expected to reach RMB100 billion by 2030. It is estimated that by 2035,
green methanol is expected to continue to penetrate other commodity
fields subject to carbon tax by the EU carbon border adjustment
mechanism regulation, forming a market size of over RMB300 billion. By
2050, as advanced technologies such as biomanufacturing spread to the
fossil economy, the global low-carbon methanol market will reach 500
million tons (of which green methanol accounts for 385 million tons), and
is expected to form a RMB trillion-dollar market size.
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MANAGEMENT DISCUSSION AND ANALYSIS

Since 2022, China continues to increase its hydrogen energy industry
supporting policies. In March 2022, the National Development and
Reform Commission issued the “Medium- and Long-Term Plan for the
Development of Hydrogen Energy Industry (2021-2035)" to further
clarify the development route of China’s hydrogen energy industry. The
"Plan” points out that by 2025, the number of fuel cell vehicles will be
about 50,000, and batches of hydrogen refueling stations will be planned
to build. The hydrogen production capacity from renewable energy will
reach 100,000-200,000 tons/year, becoming an important part of new
hydrogen energy consumption and achieving a carbon dioxide emission
reduction of 1-2 million tons/year. In June 2022, nine departments
including the National Development and Reform Commission and the
National Energy Administration jointly issued the “14th Five-Year Plan for
Renewable Energy Development” to promote the industrial development
of hydrogen production from renewable energy power generation and
build a large-scale green hydrogen production base. In August 2022,
nine departments including the Ministry of Science and Technology,
the National Development and Reform Commission, and the Ministry
of Industry and Information Technology jointly issued the “Technology-
Supported Carbon Peak and Carbon Neutrality Implementation Plan
(2022-2030)", proposing to develop technology using renewable energy
to produce hydrogen with high-efficiency and low-cost, large-scale
physical hydrogen storage and chemical hydrogen storage technology,
large-scale and long-distance pipeline hydrogen transmission technology,
hydrogen energy safety technology, etc. in order to explore and develop
new hydrogen production and hydrogen storage technologies. At the
same time, multiple provinces have issued hydrogen energy plans and
guidance, actively building a hydrogen energy industry ecological chain.

With the rapid development of the hydrogen energy industry and policy
support, hydrogen energy will also become an indispensable role in the
energy system. According to data from the Hydrogen Energy Industry
Big Data Platform, the number of hydrogen refuelling stations in China
increased from 62 in 2019 to 245 in 2022, with a CAGR of +58.10%,
and the supply capacity of hydrogen refuelling stations increased from
13,200 tons/year in 2019 to 64,800 tons/year in 2022, with a CAGR
of +70.01%. According to “Current Status and Future Prospects of
Technology Development in China’s Hydrogen Energy Industry” by
Zhang Zhi and others, BP's forecast data was quoted. Under the rapid
development model (reducing carbon emissions by increasing carbon
emission costs), hydrogen energy will account for 7% of the world’s
energy consumption terminal structure in 2050, while under the net-zero
model (increasing the proportion of the use of clean energy in the society
based on a rapid transformation model), hydrogen energy will account
for 16% of the world’s energy consumption terminal structure in 2050.
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According to the forecast of the China Hydrogen Energy Alliance, China’s
hydrogen demand will reach 35 million tons in 2030, accounting for 5%
of the terminal energy system. By 2050, hydrogen energy will account
for at least 10% of China’s terminal energy system. The demand for
hydrogen will be close to 60 million tons, which can reduce approximately
700 million tons of carbon dioxide emissions. The annual output value
of the industry chain will be approximately RMB12 trillion. Among them,
24.58 million tons of hydrogen will be used in the transportation field,
accounting for about 19% of the energy consumption in this field, which
is equivalent to reducing 83.57 million tons of crude oil or 100 billion
cubic meters of natural gas, while 33.7 million tons of hydrogen will be
used in the industrial field, and 1.10 million tons of hydrogen will be used
in construction and other fields.

According to Hydrogen Cloud Chain statistics, there were 22 electrolysis
tank bidding projects across the China in the first half of 2023, with a
total capacity of more than 600MW, accounting for 75% of the full-
year demand in 2022. Hydrogen Cloud Chain predicts that the full-year
demand in 2023 is expected to double that in 2022. In January 2024,
Sinopec’s 100,000-ton/year wind-solar hydrogen production integrated
project in Ulangab was approved. According to CITIC Securities’
calculations, the bidding project will be including 200 sets of 1,000Nm3/h
alkaline electrolysis tank hydrogen production devices. The total tank size
will be approximately 1GW. The approved scale of this project exceeds
50% of the bidding scale in 2023. It is expected that driven by various
factors such as mature technology, cost reduction and policy support, the
approval and construction of domestic green hydrogen projects in 2024
will be maintaining a rapid growth, domestic green hydrogen electrolysis
tank installation capacity is expected to exceed 4GW in 2024, and the
year-on-year growth is expected to double, thereby driving the growth of
industry chain shipments.

Strategy and Prospects

In 2024, the Company will focus on the layout of green energy industry
and strive to become a leading technology-based new energy enterprise
and equipment service provider..

The Company will actively seize the opportunities and challenges
brought by the adjustment of the world economic structure and the
transformation of growth drivers, proactively seek new opportunities,
open up new situations, further expand and optimize the industrial
layout, focus on “green, technology, smart manufacturing” and highlight
new core driver, which is technological innovation. We will strive to
build a strong modern energy enterprise that meets “China Merchants’
foundation”. In terms of business, we will focus on the development of
green energy terminal products and gradually enter the hydrogen-based
fuel production process. While accumulating and retaining technologies,
we will also do a good job in maintaining the industrial chain and
expanding business at an appropriate scale, focusing on the sustainable
development of business.
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MANAGEMENT DISCUSSION AND ANALYSIS

In terms of green energy industry layout, the Company’s hydrogen energy
business achieved major breakthroughs in 2023, with the T000NmA3/h
electrolytic cells test being a complete success and industry-leading
parameter indicators. Also, the Company increased its shareholding in
Huaxia Hydrogen again and continued to cultivate hydrogen production
equipment technology. In 2024, the Company will continue to focus on
the layout of the hydrogen energy industry, form a product series list
from Huaxia Hydrogen company’s “refined” electrolysis tank products,
and strive to achieve mass production of 1000NmA3/h electrolytic cells.

In terms of energy equipment products, the Company completed the
delivery of a 1,600-ton wind power installation crane project in 2023,
and achieved breakthrough progress in the research and development
of the wave compensation gangway project. In 2024, the Company
will concentrate its limited resources to focus on the development
of promising incremental businesses that are in line with national
strategies and development strategies for emerging industries, deeply
explore market segments, and take the lead in achieving high-quality
and profitable international leading products in segmented businesses
and market segments. The Company will continue to pay attention
to order opportunities for offshore wind power installation ships,
as well as track construction opportunities for offshore wind power
operation and maintenance mother ships at home and abroad, laying
the foundation for providing core equipment. We will moderately make
progress, pay close attention to green energy, digital economy, key and
hot tracks such as high-tech fields. We will make advance layout and
technology accumulation, and clarify differentiated positioning, formulate
corresponding development strategies and future resource allocation
ratios.

In terms of overseas business development, the Company’s business
developed smoothly in 2023, and it successfully won the bid for two
major projects of national oil company of Mexico for land drilling rig
upgrade and top drive operation and maintenance, further consolidating
its market position in Mexico. Two drilling rigs and two saturation diver
vessels managed by the Company successfully performed their leases,
and their operating efficiency was highly praised by customers. In 2024,
the Company will do a good job in the execution of projects on hand,
continue to seek opportunities to integrate high-quality offshore and
engineering assets, seize the strategic opportunity period of the rising
offshore and engineering market, and further develop equipment services
and asset management businesses. Facing global hot markets, we will
continue to integrate internal resources and using market-oriented means
to adapt to the market situation and create more new cooperation
models.
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MANAGEMENT DISCUSSION AND ANALYSIS
BEENWE DN

In 2024, the Company will continue to strengthen collaboration with
strategic shareholders and business partners including CM Group, China
International Machine Containers (Group) Co., Ltd. (“CIMC"), China
State Shipbuilding Corporation Limited (“CSSC"), etc., not only to
"leverage” resources to open channels, but also to “assist” the common
development of the industry. The Company will also seek collaborative
development opportunities in terms of green energy production,
expansion in the application scenarios of hydrogen energy, business
development in wind power market, rig asset disposal, rig asset lease and
sales, equipment sales, project financing, etc.

In 2024, the Company will continue to strengthen brand building and
investor relations. We will improve the Company’s Internet external
window channel, update and strengthen the brand positioning of
"green energy technology”. We will also strengthen the maintenance
of investor relations and market value management, strengthen the
connection between the Company and investors through regular strategy
presentations, video conferences, road shows, etc., and achieve positive
interaction and development.

Plans for Future Material Investments, Assets and
Capital Integration

In terms of future investment direction, the Company will focus on the
development of green energy terminal products. Based on the principle
of “small investment and controlled risk”, the Company will focus on the
hydrogen-based fuel production process and the upstream investment
opportunities of hydrogen-based fuel, and combine the upstream and
downstream industry chain to integrate the relevant resources. At the
same time, the Company will continue to expand investment in the
industrial chain of the hydrogen energy industry, seek high value-added
products and technologies such as hydrogen production and storage,
control the amount of its own capital investment to reduce investment
risks. The Company will also build on its existing “engineering” and
"electricity” businesses to seek potential project opportunities to
expand business scale and product types, and enhance the Company’s
technological and energy strength.

In assessing the potential investment or acquisition targets, the Company
will consider a combination of factors such as alignment with the Group's
medium- and long-term strategic plans, synergies, market position and
strengths, management team capability, valuation, track record, financial
performance and potential growth, etc. The Company will gradually
improve its financial performance through expanding its business
direction and creating a new profit model, so as to provide a firm basis
for future growth in results.

Save as disclosed, the Company had no future plans for material
investments or capital assets.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

NON-EXECUTIVE DIRECTORS
FHITES

EEREREERE

Mr. Mei Xianzhi, aged 44, is a senior engineer. He holds a bachelor’s
degree in marine power plant from the School of Thermal Energy and
Power Engineering of Wuhan University of Technology and a master’s
degree in management science and engineering from Zhejiang University.
He was appointed as a non-executive Director and the Chairman
of the Company on 6 June 2022 and 29 August 2023 respectively.
From July 2002 to November 2011, Mr. Mei successively served as a
technician, supervisor, ship repairing manager and deputy manager of
the engineering department of Yiu Lian Dockyards (Shekou) Limited; he
served as the project manager, manager of production management
department and assistant to the general manager of China Merchants
Heavy Industry (Shenzhen) Co., Ltd. from November 2011 to February
2015; he served as the deputy general manager of China Merchants
Heavy Industry (Jiangsu) Co., Ltd.* (HERET(T&)E R 2 7)) from
February 2015 to May 2018; the leader of the cruise construction
preparatory team of China Merchants Industry Holdings Co., Ltd (“China
Merchants Industry”) from May 2018 to October 2018; the general
manager of China Merchants Cruise Shipbuilding Co., Ltd.* (878 /B
B85 R E AR A A)) from October 2018 to October 2019; the general
manager of China Merchants Heavy Industry (Jiangsu) Co., Ltd.* (B
BEI(GIE)ER AR and China Merchants Cruise Shipbuilding Co.,
Ltd.* (B B E iR &iEA R A A]) from October 2019 to February 2020;
the assistant to the general manager of China Merchants Industry and
the general manager of both China Merchants Heavy Industry (Jiangsu)
Co., Ltd.* (HBEREI(I#)ER 2 R]) and China Merchants Cruise
Shipbuilding Co., Ltd.* (BRI B EHH KL EHR A F)) from February
2020 to December 2021; the assistant to the general manager of China
Merchants Industry from January 2022 to June 2022. Mr. Mei has been
the deputy general manager of China Merchants Industry since June
2022 to date.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

EENRSREEE

Mr. Liu Jiancheng, aged 48, a senior engineer with a master’s degree
in ships and offshore engineering from Jiangsu University of Science and
Technology in 2018 and a bachelor’s degree in shipbuilding engineering
from East China Shipbuilding Institute in 2000. He currently serves as the
general manager of the science and technology development department
of China Merchants Industry. He was appointed as a non-executive
Director on 23 September 2021; served as a technician of Guangzhou
Shipyard International Co., Ltd. from 2000 to 2001; served as an engineer
of Singapore Keppel FELS from 2001 to 2006; successively served as the
technical supervisor, design manager and deputy chief engineer of China
Merchants Heavy Industry (Shenzhen) Co., Ltd. from 2006 to 2013;
successively served as the deputy chief engineer and chief engineer of
China Merchants Heavy Industry (Jiangsu) Co., Ltd. from 2013 to 2017;
served as the deputy general manager of China Merchants Heavy Industry
(Shenzhen) Co., Ltd./Yiu Lian Dockyards (Shekou) Limited from 2018
to 2019; served as the general manager of China Merchants Offshore
Technology Research Center from 2019 to 2021; served as the general
manager of the science and technology development department of
China Merchants Industry since 2021.
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Mr. Tam Wing Tim, aged 46, was appointed as a non-executive
Director and the Vice President of the Company on 29 August 2023. He
holds a master’s degree in naval architecture and marine engineering in
Wuhan University of Technology. He holds a bachelor’s degree of arts in
accountancy from the Hong Kong Polytechnic University and is a member
of the Association of Chartered Certified Accountants (ACCA). He is
currently the deputy general manager of the finance department of China
Merchants Industry (with full departmental treatment) and a director and
the chief financial officer of Yiu Lian Dockyards Limited. From October
1997 to July 2000, Mr. Tam worked as a clerk in the credit department
and the remittance department of United Chinese Bank. From August
2000 to July 2001, Mr. Tam was a clerk in the remittance department of
the Bank of East Asia. From August 2001 to June 2004, Mr. Tam worked
as a clerk in the financial department of China Merchants Industry. From
July 2004 to October 2007, Mr. Tam served as the deputy director of
the financial department of China Merchants Industry. From November
2007 to April 2012, Mr. Tam served as the director of the financial
department of China Merchants Industry. From May 2012 to July 2014,
Mr. Tam served as the business manager of the financial department of
China Merchants Industry. From August 2014 to May 2015, Mr. Tam
was the assistant to the general manager of the financial department of
China Merchants Industry. From June 2015 to December 2020, Mr. Tam
was the deputy general manager of the financial department of China
Merchants Industry.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

EERGREEE

Mr. Zhang Xizheng, aged 27, holds a bachelor’s degree in International
Economics from Beijing Institute of Technology and a master’s degree in
Applied Economics from Hong Kong Baptist University. He is a senior trust
manager of the shipping investment management headquarters of China
Minsheng Trust Co., Ltd.. Mr. Zhang was appointed as a non-executive
Director of the Company on 23 November 2023. Mr. Zhang was a data
analyst of the credit insurance department of Asia-Pacific Property and
Casualty Issuance Co., Ltd. (“Asia-Pacific Property and Casualty Issuance”)
from September 2019 to May 2021, was a manager of the claims division
of the credit insurance department of Asia-Pacific Property and Casualty
Issuance from May 2021 to March 2022 and has been a senior trust
manager of the shipping investment management headquarters of China
Minsheng Trust Co., Ltd. from March 2022 to date.
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Mr. Wang Jianzhong, aged 50, has been appointed as a non-executive
Director with effect from 4 July 2016. He graduated from Beijing Normal
University in China with a master’s degree in Management and Business
Administration in 1998. He started working in 1998 and he is currently
the president of China International Marine Container (“CIMC") Raffles
Offshore (Singapore) Limited (“CIMC Raffles”). From 1998 to 2006, he
was a senior manager of capital operation department of China Ocean
Shipping (Group) Corporation (“COSCO"). From 2006 to 2007, he was a
deputy general manager of Taicang CIMC Container Co., Ltd. From 2007
to 2014, he was the general manager of the enterprise management
department of CIMC, where he notably created and promoted the
CIMC “LEAN ONE” management model based on the LEAN concept
which significantly improved the group’s annual revenue. The LEAN
ONE Concept attracted favourable reviews from the “Harvard Business
Review"” and “Tsinghua Business Review"”. From 2010 to 2014, he acted
as the secretary general of group leadership council of CIMC (FF £ & & F
R EEZ 5 ) to promote upgraded changes for CIMC. From June 2014
to December 2015, he was the vice president of CIMC Raffles. From
December 2015 to date, he has been the president of CIMC Raffles.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

EENRSREEE

Mr. Zhang Menggui, Morgan, aged 65, is a co-founder of the
Company and currently serves as a non-executive Director and the
President of Overseas Affairs of the Company. He obtained his
bachelor’s degree majoring in drilling engineering from China University
of Petroleum in 1982 and acquired his master’s degree in petroleum
engineering from University of Alaska-Fairbanks in the U.S.A. in 1989
and he received an executive master’s degree in business administration
("EMBA") from China Europe International Business School in 2012. He
has 40 years of experience in the oil and gas industry. Prior to founding
the Company, he worked for a subsidiary of the group of China National
Petroleum Corporation in China and for Cook Inlet Region Inc. in
Alaska. He is currently a member of several oil industry associations and
professional organizations including the Society of Petroleum Engineers
and the American Drilling Engineers.
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Mr. Zhan Huafeng, aged 39, holds a master’s degree in naval
architecture and marine engineering from Wuhan University of
Technology. He was appointed as a non-executive Director on 24 March
2023. He was re-designated as an executive Director and was appointed
as the Executive President of the Company on 29 August 2023. Mr. Zhan
served at China Merchants Industry successively from 2018 to 2022 with
his last position as office director. Mr. Zhan worked at China Merchants
Heavy Industry (Jiangsu) Co., Ltd.* (BB EL(L&)BR2AF]) and
Chma Merchants Cruise Shipbuilding Co., Ltd.* ({1 /B iR ELEA R
‘A R]) successively from 2013 to 2019 with his last position as director of
human resources department; and at Yiu Lian Dockyards Limited* (/B
MR (e )4 PR /A &) as assistant to the manager of the human resources
department, and at Yiu Lian Dockyards Limited* (BB R A 7)) as
the executive deputy general manager successively from 2008 until Mr.
Zhan has been re-designated as an executive Director of the Company.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

INDEPENDENT NON-EXECUTIVE DIRECTORS
BYFHITES

EERGREEE

Mr. Chan Ngai Sang, Kenny, aged 59, has been appointed as an
independent non-executive Director since October 2005. He is a partner
and founder of Kenny Chan & Co., a firm of certified public accountants.
He has over 30 years' experience in accounting, taxation, auditing and
corporate finance and has been involved in several mergers, acquisitions
and initial public offering projects. He holds a bachelor of commerce
degree from the University of New South Wales and is a member of
Chartered Accountants Australia and New Zealand, the Association of
International Accountants, CPA Australia, the Hong Kong Institute of
Certified Public Accountants and the Taxation Institute of Hong Kong.
He is also a fellow member of the Hong Kong Institute of Directors.
He served as president of the Hong Kong Branch of the Association of
International Accountants in the years 2012-2015. He is an independent
non-executive director of Jinshang Bank Co., Ltd., Minsheng Education
Group Company Limited, and Hebei Construction Group Corporation
Limited, all listed on the Main Board of the Stock Exchange.
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Mr. Zou Zhendong, aged 54, has been appointed as an independent
non-executive Director since May 2018. He also serves as an independent
director of Bestsun Energy Co. Ltd., an A share company listed on the
Shanghai Stock Exchange, a senior partner of Sinowing Law LLP, a legal
representative of Sinowing (Beijing) AMC Co., Ltd., and further and
concurrently as a member of the High-tech and E-Commerce Committee
& International Business Committee of All China Lawyers Association.
Mr. Zou served as a staff member of the Chinese People’s Association
for Friendship with Foreign Countries, as a staff member of China Native
Produce & Animal By-Products Import & Export Corp., as the director of
the 4th Department for China Commercial Foreign Trade Corporation,
and as the partner in charge of international business department and
intellectual property department for Beijing Dacheng Law Firm (also
known as Dentons). Mr. Zou was awarded a bachelor’s degree by the
Renmin University of China in 1992, with major in international politics
and minor in international economics. Mr. Zou was jointly elected by the
Ministry of Justice of the People’s Republic of China and Lord Chancellor’s
Office of the United Kingdom to work and train in London.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

EENRSREEE

Ms. Zhang Zhen, aged 44, is an associate researcher and a doctoral
candidate in industrial economics at the Graduate School of Chinese
Academy of Social Sciences. She holds a master’'s degree in business
administration from the Graduate School of Chinese Academy of Social
Sciences and a master’s degree in global environmental management
and sustainable development from Hong Kong Metropolitan University.
She was appointed as an independent non-executive Director of the
Company on 22 March 2024. She currently serves as the executive
dean of China EV100 Low Carbon Integrated Development Institute
and the dean of Shangdong Institute of Hydrogen Energy Technology.
She successively served as a marketing manager and strategy director of
Datang Mobile Communications Equipment Co., Ltd. from 2002 to 2007;
successively served as a project director and partner of He Jun Group
Limited (F1E £ B ABR A 7)) from 2008 to 2013; served as the director
of capital operations department of CITIC Medical & Health Group Co.,
Ltd. from 2013 to 2015; served as the chief investment officer of Yinji
Entertainment and Media Co., Ltd. (D42 IR 44E AR D B IR A F)), a listed
company, from 2016 to 2018; served as the executive dean of China
EV100 Low Carbon Integrated Development Institute and the dean of
Shangdong Institute of Hydrogen Energy Technology since 2019 to date.
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Mr. Xue Jianzhong, aged 61, graduated from Henan Radio and
Television University. He is a Certified Public Accountant in the PRC,
Certified Tax Agent in the PRC and an auditor in the PRC. He was
appointed as an independent non-executive Director of the Company on
22 March 2024. He currently serves as a partner and director of Shenzhen
Great Wall Certified Public Accountants Co., Ltd., and a member of the
7th Council of the Shenzhen Institute of Certified Public Accountants,
director of Shenzhen Yongdao Taxation Firm Co., Ltd. and an executive
director and general manager of Shenzhen Zhenzhong Industrial
Development Co., Ltd. From 1983 to 1984, he served as an auditor at
the Tanghe County Taxation Bureau in Henan Province; from 1985 to
1994, he successively served as an auditor and a deputy section chief in
the Tanghe County Taxation Bureau, and a director of Tanghe County
Audit Firm in Henan Province; from 1994 to 2005, he served as a partner
and director of Shenzhen Yongming Accounting Firm; since 2005, he
has been working as a partner at Shenzhen Great Wall Certified Public
Accountants Co., Ltd. and director (including working as the chairman
and general manager from 2011 to 2022); since 2003, he has served
as an executive director and general manager of Shenzhen Zhenzhong
Industrial Development Co., Ltd; since 2007, he has served as a director
of Shenzhen Yongdao Taxation Firm Co., Ltd.; from 2014 to 2017,
he served as the chairman and general manager of Shenzhen Guohua
Investment Management Co., Ltd; from 2015 to 2017, he served as an
executive director and general manager of Shenzhen Guohua Commercial
Factoring Co., Ltd. In addition, Mr. Xue has been an independent director
of Shenzhen LAY-OUT Planning Consultants Co., Ltd. (RIJITHE B8

ZIRRA AR HDBR AR, a company listed on the ChiNext Board of
the Shenzhen Stock Exchange, stock code: 300989) since 2019 and an
independent director of Shenzhen Chuangyitong Technology Co., Ltd. (%
Y el R BEITAL S B R AR, a company listed on the ChiNext Board
of the Shenzhen Stock Exchange, stock code: 300991) since 2021.
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PROFILES OF DIRECTORS AND SENIOR MANAGEMENT

SENIOR MANAGEMENT
aREERE

EERGREEE

Mr. Zhan Huafeng, aged 39, was appointed as the Executive President
of the Company on 29 August 2023 and is fully responsible for the daily
operations and business operations of the Company. Mr. Zhan served
at China Merchants Industry successively from 2018 to 2022 with his
last position as office director. Mr. Zhan worked at China Merchants
Heavy Industry (Jiangsu) Co., Ltd.* (BBERBEIL(IE)ER A F]) and
China Merchants Cruise Shipbuilding Co., Ltd.* (fA /@ iR ELE AR
2 |]) successively from 2013 to 2019 with his last position as director of
human resources department, and at Yiu Lian Dockyards Limited* (/B
MR (4 )4 PR /A &)) as assistant to the manager of the human resources
department, and at Yiu Lian Dockyards Limited* (& EtfHiA R A &) as
the executive deputy general manager successively from 2008 until Mr.
Zhan has been re-designated as the Executive President of the Company.
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Mr. Zhang Menggui, Morgan, aged 65, is a co-founder of the
Company and currently serves as a non-executive Director and the
President of Overseas Affairs of the Company. He obtained his
bachelor’s degree majoring in drilling engineering from China University
of Petroleum in 1982 and acquired his master’s degree in petroleum
engineering from University of Alaska-Fairbanks in the U.S.A. in 1989
and he received an executive master’s degree in business administration
("EMBA") from China Europe International Business School in 2012. He
has 40 years of experience in the oil and gas industry. Prior to founding
the Company, he worked for a subsidiary of the group of China National
Petroleum Corporation in China and for Cook Inlet Region Inc. in
Alaska. He is currently a member of several oil industry associations and
professional organizations including the Society of Petroleum Engineers
and the American Drilling Engineers.
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Mr. Tam Wing Tim, aged 46, was appointed as the Vice President of
the Company on 29 August 2023 and is responsible for the risk control,
compliance and investment of the Company. He holds a master’s degree
in naval architecture and marine engineering in Wuhan University of
Technology. He holds a bachelor’s degree of arts in accountancy from
the Hong Kong Polytechnic University and is a member of the Association
of Chartered Certified Accountants (ACCA). He is currently the deputy
general manager of the finance department of China Merchants Industry
(with full departmental treatment) and a director and the chief financial
officer of Yiu Lian Dockyards Limited. From October 1997 to July 2000,
Mr. Tam worked as a clerk in the credit department and the remittance
department of United Chinese Bank. From August 2000 to July 2001,
Mr. Tam was a clerk in the remittance department of the Bank of East
Asia. From August 2001 to June 2004, Mr. Tam worked as a clerk in
the financial department of China Merchants Industry. From July 2004
to October 2007, Mr. Tam served as the deputy director of the financial
department of China Merchants Industry. From November 2007 to April
2012, Mr. Tam served as the director of the financial department of
China Merchants Industry. From May 2012 to July 2014, Mr. Tam served
as the business manager of the financial department of China Merchants
Industry. From August 2014 to May 2015, Mr. Tam was the assistant to
the general manager of the financial department of China Merchants
Industry. From June 2015 to December 2020, Mr. Tam was the deputy
general manager of the financial department of China Merchants
Industry.
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Mr. Xie Shaohua, aged 52, serves as the Chief Financial Officer of
the Company and is responsible for the financial management of
the Company. He graduated from Central University of Finance and
Economics, and received master’s degree at the University of International
Business and Economics and the Chinese University of Hong Kong in
2003 and 2005 respectively. Mr. Xie is a Chinese senior accountant. In
2016, he received a certificate of “National Leading Accountant” (2
EH4EE A A EFE) issued by Ministry of Finance. From November 1998
to October 2002, he served in the finance department of Sinotrans &
CSC Holdings Co., Ltd. (P EI4MNE KA EE A 7). From November 2002
to May 2007, he served as the deputy general manager of the finance
department of Sinotrans Limited (H shares stock code: 00598). From
September 2007 to June 2018, he was appointed as deputy general
manager and chief financial officer of Sinotrans Shipping limited (Red-
chips, stock code: 00368).
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Mr. Wang Yong, aged 60, joined the Company in April 2012 as the
Vice President of the Company and is responsible for the operation of
Overseas Business of the Company. Prior to joining the Company, he
was the general manager for Weatherford International China. In his 17
years with Weatherford International, he held several managerial roles
including global business alignment manager and business development
manager. He started his career in the oil industry as a drilling engineer
for China National Petroleum Corporation after graduating from the
China Petroleum University in 1982. He also spent five years in the
China Petroleum University teaching drilling engineering courses before
completing his first master’s degree in petroleum engineering from the
Louisiana State University in 1993. He also holds an EMBA from the China
Europe International Business School.
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Mr. Chen Yungiang, aged 57, serves as the Vice President of the
Company and is responsible for the operation of China Merchants TSC
Offshore Tech Ltd. and TSC-HHCT Control and Drive Technology Co,
Ltd. He has served as the chief executive officer of TSC (China) since
2005 and has been appointed as the Vice President of the Company with
effect from 15 February 2020. Mr. Chen studied industrial enterprise
management at the Hangzhou University of Electronic Science and
Technology (ft/NEFEHZAKE). Mr. Chen joined the Group in August
2001 as a general manager of HHCT, a subsidiary of the Group, in Xi‘an,
China till 2005. Prior to joining the Group, Mr. Chen worked at Xi'an
Petroleum Exploration Instrument Complex (78 % i #) iR % 22 48 ) for
14 years in various positions, including assistant factory head, supervisor
of electric driven production lines and manager of its sales branch for
drilling rigs.
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Mr. Huai Zengmin, aged 51, has been appointed as the Vice President
of the Company with effect from 30 November 2021 and is responsible
for the expansion and management of the hydrogen and new energy
related business. Mr. HUAI graduated from Tiangong University with
a master’s degree in management in 2000. Mr. HUAI is a fellowship
member (FCCA) of Association of Chartered Certified Accountants.
Mr. HUAI joined the Company in December 2009 and has successively
served as CEO Assistant of the Group, Deputy General Manager of China
Region, General Manager of Venezuela Region and General Manager of
Operation Management Department of the Group. Prior to joining the
Company, Mr. HUAI served in the oil and gas and offshore engineering
industry for 24 years, and successively held various positions in technology
and sales in CSSC Tianjin Xingang Shipbuilding Industry Co., Ltd., Hong
Kong Tecway and Converteam.
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REPORT OF THE DIRECTORS

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. Details
of the principal activities of the subsidiaries are set out in note 15 to
the financial statements. There were no significant changes in the
nature of the Group’s principal activities during the Year. It will build
an industrial layout based on “hydrogen, machinery, and electricity”,
with green energy end products as the core. In terms of production
and purchase and sale of hydrogen-based fuels (hydrogen), energy and
marine equipment manufacturing (machinery), electric drive and control
(electricity) and other aspects, the Group will master core technologies
and forging manufacturing capabilities to create competitive products
and is committed to becoming a leading technology-based new green
energy enterprise and equipment service provider.

RESULTS AND DIVIDENDS

The Company's results for the Year is set out in the financial statements
on pages 171 to 172. The Board is not aware of any shareholders who
have waived or agreed to waive any dividends.

The Board proposed not to declare any final dividend for the year ended
31 December 2023.

DIVIDEND POLICY

A dividend policy is adopted by the Company which sets out the
principles to be followed for paying dividends to the shareholders of the
Company. When considering to make dividend payments, the Board shall
take into account factors including but not limited to the Company’s
financial results, general business conditions and strategies, and statutory
and regulatory restrictions. There is no assurance that dividends will be
declared or distributed in any particular amount or in any form for each
year or in any year.

FINANCIAL SUMMARY

A summary of the published results and assets and liabilities of the Group
for the five financial years ended 31 December 2023, are extracted from
the audited financial statements of the relevant annual reports of the
Company, and are set out on pages 10 to 11. This summary does not
form part of the audited financial statements of the Group for the Year.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
POLICIES

CM Energy considers a high degree of social responsibility, environmental
protection, safety and sustainable economy as key factors in ensuring
business continuity and success. The Company has introduced effective
tools to ensure full implementation of social, safety and environmental
policies within the Company to ensure compliance with the relevant
legal and regulatory requirements as described in Appendix C2 to the
Rules Governing the Listing of Securities on the Stock Exchange (“Listing
Rules”).

Details of the Company’s environmental, social and governance ("ESG")
performance for the Year can be found in “Environmental, Social and
Governance Report” as set out on pages 105 to 160 of this annual
report.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in the property, plant and equipment of the
Company during the Year are set out in note 11 to the financial
statements.

SHARE CAPITAL AND SHARE AWARDS

The movements in the Company’s authorised and issued share capital
during the Year are set out in note 30(b) to the financial statements.
Details of the Company’s Share Award Schemes are set out in note 29 to
the financial statements.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s
articles of association (“Articles of Association”) or the laws of the
Cayman lIslands, being the jurisdiction in which the Company was
incorporated, which would oblige the Company to offer new shares on a
pro rata basis to existing shareholders.

TAX RELIEF AND EXEMPTION

The Directors are not aware of any tax relief and exemption available to
the shareholders by reason of their holding of the Company’s securities.

PURCHASE, REDEMPTION OR SALE OF LISTED
SECURITIES OF THE COMPANY

During the Year, neither the Company nor any of its subsidiaries
purchased, redeemed or sold any of the Company'’s listed securities.

RESERVES

Details of movements in the reserves of the Company during the Year are
set out in note 30(a) to the financial statements and in the consolidated
statement of changes in equity on page 175, respectively.
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DISTRIBUTABLE RESERVES

The Company'’s reserves available for distribution to equity shareholders
of the Company as at 31 December 2023, as computed in accordance
with the Companies Act (as revised) of the Cayman Islands, amounted to
US$44,213,000 (2022: US$95,567,000).

MAJOR CUSTOMERS AND SUPPLIERS

In the Year, sales to the Company’s five largest customers accounted for
approximately 59.3% of the Company’s total sales for the Year and sales
to the largest customer included therein accounted for approximately
29.2% of the Company’s total sales.

Purchases from the Company’s five largest suppliers accounted for
approximately 25.4% of the Company’s total purchases for the Year
and purchases from the largest supplier included therein accounted for
approximately 9.3% of the Company’s total purchases.

Expect for CM Group, none of the Directors, or any of their close
associates or any shareholders (which, to the best knowledge of the
Directors, own more than 5% of the Company’s issued share capital),
had any beneficial interest in the Company's five largest customers or
suppliers.

DONATIONS

During the Year, the Company did not make any donations.

DIRECTORS

The Directors who held office during the Year and up to the date of this
annual report were:

NON-EXECUTIVE DIRECTORS:

Mr. Mei Xianzhi (appointed as the Chairman of the Board
on 29 August 2023)
Mr. Liu Jiancheng
Mr. Tam Wing Tim (Vice President) (appointed on 29 August 2023)

Mr. Zhang Xizheng (appointed on 23 November 2023)

Mr. Wang Jianzhong

Mr. Zhang Menggui, Morgan (re-designated to a non-executive Director
on 24 March 2023)

Mr. Jiang Bing Hua (re-designated to a non-executive Director
and resigned as the CEO on 24 March 2023, and
resigned as a non-executive Director on 22 March 2024)

Ms. Fu Rui (resigned on 23 November 2023)

Mr. Huang Jin (resigned on 24 March 2023)
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EXECUTIVE DIRECTOR:

Mr. Zhan Huafeng (appointed as a non-executive Director
on 24 March 2023, re-designated as an executive Director and
appointed as the Executive President on 29 August 2023)

Mr. Yu Zhiliang (re-designated as executive Director and
appointed as CEO on 24 March 2023 and resigned on 29 August 2023)

INDEPENDENT NON-EXECUTIVE DIRECTORS:

Mr. Chan Ngai Sang, Kenny

Mr. Zou Zhendong

Mr. Chen Weidong (resigned on 22 March 2024)

Mr. Sun Dongchang (resigned on 23 November 2023)
Ms. Zhang Zhen (appointed on 22 March 2024)

Mr. Xue Jianzhong (appointed on 22 March 2024)

Due to other work arrangements or business commitments, Mr. Yu
Zhiliang resigned as an executive Director and the chairman of the Board,
Mr. Huang Jin, Ms. Fu Rui, Mr. Jiang Binghua resigned as non-executive
Directors, and Mr. Chen Weidong and Mr. Sun Dongchang resigned as
independent non-executive Directors.

In compliance with Rule 3.09D of the Listing Rules which took effect
on 31 December 2023, Ms. Zhang Zhen and Mr. Xue Jianzhong has
obtained the legal advice referred to in Rule 3.09D of the Listing Rules on
22 March 2024 respectively, and has confirmed that she/he understood
her/his obligations as a Director.

In accordance with Article 86 and Article 87 of the Company’s articles of
association, Mr. Tam Wing Tim, Mr. Zhang Xizheng, Ms. Zhang Zhen, Mr.
Xue Jianzhong, Mr. Wang Jianzhong, Mr. Chan Ngai Sang, Kenny and
Mr. Liu Jiancheng will retire and, being eligible, offer themselves for re-
election at the forthcoming annual general meeting.

DIRECTORS’ SERVICE CONTRACTS

Mr. Mei Xianzhi has entered into an appointment contract with the
Company for a term of three years commencing from 6 June 2022,
and has entered into a letter of appointment with the Company for
the appointment as the chairman of the Board on 29 August 2023,
subject to retirement by rotation and re-election at the annual general
meeting of the Company in accordance with the Articles of Association,
unless terminated by giving either party to the other not less than three
months’ prior written notice. Mr. Mei has waived entitlement to annual
remuneration.

Mr. Liu Jiancheng has entered into an appointment contract with the
Company for a term of three years commencing from 23 September
2021 and expiring on 22 September 2024, subject to retirement by
rotation and re-election in accordance with the Articles of Association,
unless terminated by giving either party to the other not less than three
months’ prior written notice. Mr. Liu Jiancheng has waived entitlement to
annual remuneration.
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DIRECTORS’ SERVICE CONTRACTS (Continued)

Mr. Tam Wing Tim has entered into an appointment contract with the
Company for a term of three years commencing from 29 August 2023
and expiring on 28 August 2026, subject to retirement by rotation and re-
election in accordance with the Articles of Association, unless terminated
by giving either party to the other not less than three months’ prior
written notice. Since 1 January 2024, Mr. Tam is entitled to an annual
remuneration of HK$1,400,000 for all his positions in the Company.
Mr. Tam is entitled to variable remuneration for all his positions in the
Company, comprising of ex-gratia annual bonus, which is subject to his
performance and the performance of the Company and the approval of
the Remuneration Committee.

Mr. Zhang Xizheng has entered into an appointment contract with the
Company for a term of three years commencing from 23 November 2023
and expiring on 22 November 2026, subject to retirement by rotation
and re-election in accordance with the Articles of Association, unless
terminated by giving either party to the other not less than three months’
prior written notice. Mr. Zhang Xizheng has waived entitlement to annual
remuneration.

Mr. Wang Jianzhong has entered into an appointment contract with the
Company for a term of three years commencing from 4 July 2016 and
expiring on 3 July 2019, renewable automatically for successive terms
of three years from 4 July 2019 and 4 July 2022 respectively, subject to
retirement by rotation and re-election in accordance with the Articles of
Association, unless terminated by giving either party to the other not less
than three months’ prior written notice. Mr. Wang is entitled to receive
emoluments of HK$120,000 per annum.

Mr. Zhang Menggui, Morgan has entered into an appointment contract
with the Company for a term of three years commencing from 22 June
2020, followed by a supplemental appointment contract for a term
commencing from 24 March 2023 and expiring on 4 July 2025, subject
to retirement by rotation and re-election in accordance with the Articles
of Association. Mr. Zhang is entitled to an annual remuneration of
US$313,000 for all his positions in the Company.

Mr. Zhan Huafeng has entered into a service agreement with the
Company for a term of three years commencing from 29 August 2023,
subject to retirement by rotation and re-election at the annual general
meeting of the Company in accordance with the Articles of Association,
unless terminated by giving either party to the other not less than
three months’ prior written notice. Mr. Zhan is entitled to an annual
remuneration of HK$1,800,000 for all his positions in the Company. Mr.
Zhan is entitled to variable remuneration comprising of ex-gratia annual
bonus, which is subject to his performance and the performance of the
Company and the approval of the Remuneration Committee.
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DIRECTORS’ SERVICE CONTRACTS (Continued)

Mr. Chan Ngai Sang, Kenny has entered into an appointment contract
with the Company for a term of three years commencing from 20
October 2005 and expiring on 19 October 2008, renewable for
successive terms of three years from 20 October 2008, 20 October 2011,
20 October 2014, 20 October 2017, 20 October 2020 and 20 October
2023 respectively, subject to retirement by rotation and re-election in
accordance with the Articles of Association, unless terminated by giving
either party to the other not less than three months’ prior written notice.
Mr. Chan Ngai Sang, Kenny is entitled to receive annual emoluments of
HK$120,000.

Mr. Zou Zhendong has entered into an appointment contract with the
Company for a term of three years commencing from 18 May 2018 and
expiring on 17 May 2021, renewable for successive terms of three years
from18 May 2021, subject to retirement by rotation and re-election
in accordance with the Articles of Association, unless terminated by
giving either party to the other not less than three months’ prior written
notice. Mr. Zou Zhendong is entitled to receive annual emoluments of
HK$120,000.

Ms. Zhang Zhen has entered into an appointment contract with the
Company for a term of three years commencing from 22 March 2024
and expiring on 21 March 2027, subject to retirement by rotation and re-
election in accordance with the Articles of Association, unless terminated
by giving either party to the other not less than three months’ prior
written notice. Ms. Zhang Zhen is entitled to receive annual emoluments
of HK$120,000.
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DIRECTORS’ SERVICE CONTRACTS (Continued)

Mr. Xue Jianzhong has entered into an appointment contract with the
Company for a term of three years commencing from 22 March 2024
and expiring on 21 March 2027, subject to retirement by rotation
and re-election in accordance with the Articles of Association, unless
terminated by giving either party to the other not less than three months’
prior written notice. Mr. Xue Jianzhong is entitled to receive annual
emoluments of HK$120,000.

The Company confirms that it has received from each of its independent
non-executive Directors an annual confirmation of his independence
pursuant to Rule 3.13 of the Listing Rules and the Company considers the
independent non-executive Directors to be independent.

None of the Directors proposed for re-election at the forthcoming annual
general meeting has a service contract with the Company or any of its
subsidiaries which is not determinable by the Company within one year
without payment of compensation, other than statutory obligations.

CHANGES IN INFORMATION OF DIRECTORS

The qualification of Mr. Chan Ngai Sang, Kenny as a director of Jinshang
Bank Co., Ltd.* (“Jinshang Bank"), the shares of which are listed on the
Stock Exchange (Stock Code: 2558), has been approved by the China
Banking and Insurance Regulatory Commission Shanxi Office (F7 B SR 7T{R
BMEEREEZEE I IFHEER), his appointment as an independent non-
executive director of Jinshang Bank has taken effect from 25 June 2023.

Mr. Chan Ngai Sang Kenny ceased to be an independent non-executive
director of Zhongyuan Bank Co., Ltd. (stock code: 1216) with effect
from 28 November 2023 as the term of the second session of the board
of directors of the bank has expired. He has not offered himself for re-
election pursuant to the Code of Corporate Governance for Banking and
Insurance Institutions (Yin Bao Jian Fa [2021] No. 14) and other relevant
regulatory requirements due to his service period as an independent non-
executive director for more than six consecutive years.

Save as disclosed above, there is no information required to be disclosed
pursuant to Rule 13.51B(1) of the Listing Rules.
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MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the
whole or any substantial part of the business of the Company were
entered into or existed during the Year.

DIRECTORS’ MATERIAL INTERESTS IN
TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS

No transactions, arrangements and contracts of significance in relation
to the Group’s business to which the Company or its subsidiaries, fellow
subsidiaries or its parent companies was a party or were parties and in
which a Director or his/her connected entities had a material interest,
whether directly or indirectly, subsisted at the end of the Year under
review or at any time during the Year.

DIRECTORS’ PERMITTED INDEMNITIES

Under the Articles of Association, every Director or other officer of the
Company acting in relation to any of the affairs of the Company shall
be entitled to be indemnified out of the assets of the Company against
all costs, charges, expenses, losses or liabilities which he may sustain or
incur in or about the execution of the duties of his office or otherwise in
relation thereto. A directors’ and officers’ liability insurance is in place to
protect the Directors and officers of the Company against any potential
liability arising from the Company’s activities which such directors and
officers may be held liable.

BUSINESS REVIEW

Business Performance and Key Financial Indicators
Details of business performance and key financial indicators are set out in
the “Management Discussion and Analysis” section of this annual report.

The key financial and business performance indicators comprise
profitability growth, return on equity and gearing ratio. Details of
the profitability analysis are shown in the “Management Discussion
and Analysis” section of this annual report. The Company’s return
on equity, based on profit attributable to equity shareholders to total
equity attributable to equity shareholders, decreased from 15.3% in
previous year to 5.4% in the Year, which was mainly due to a year-on-
year decrease in share of profit of joint venture due to disposal of rigs.
The Company’s gearing ratio, calculated based on total liabilities to
total assets, increased from 39.3% in 2022 to 46.1% in the Year. The
Company will continue to safeguard its capital adequacy position, whilst
maintaining a balance between business growth and risk management.

A review of the business of the Company and its subsidiaries for the
Year is set out in the sections “Chairman’s Statement” and “CEQ’s
Statement”, “Market Review” and “Management Discussion and
Analysis” of this annual report.
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BUSINESS REVIEW (cContinued)

Sustainability Initiatives

The Company is committed to contributing to the sustainability of
the environment and maintaining a high standard of corporate social
governance essential for creating a positive framework for motivating
staff and promoting sustainable relationships with customers, suppliers,
service vendors, regulators and shareholders, as well as contributing
to the community in which we conduct our businesses for creating
a sustainable return to the Company. During the Year, there was no
material dispute between the Group and its customers, suppliers and
employees. The Company has implemented energy saving practices in
offices and branch premises where applicable.

The Company has compliance and risk management policies and
procedures, and members of the senior management are delegated with
the continuing responsibility to monitor adherence to and compliance
with applicable legal and regulatory requirements. These policies and
procedures are reviewed regularly. As far as the Company is aware, it had
complied in material aspects with the relevant laws and regulations that
have a significant impact on the business and operation of the Group for
the Year and up to the date of this annual report.

Further discussion and analysis of the Company’s principal activities as
required by Schedule 5 the Companies Ordinance (Chapter 622 of the
Laws of Hong Kong) (“Companies Ordinance”) can be found in the
Management Discussion and Analysis set out in pages 24 to 42 of this
annual report. This discussion forms part of this Report of the Directors.
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DIRECTORS’ AND CHIEF EXECUTIVES' INTERESTS EEREETBRAERRS - HERKRG
AND SHORT POSITIONS IN SHARES, UNDERLYING RESHHERZRKXE
SHARES AND DEBENTURES

As at 31 December 2023, the interests and short positions of the
Directors and chief executives of the Company in the shares, underlying ABRARAFHEBEEZE(EERES L
shares and debentures of the Company or its associated corporations &I (BB EOIFES71E) ([FH R EE G XV
(within the meaning of Part XV of the Securities and Futures Ordinance  ZB) & {n « ARG MES+ - BEBREZES L
(Chapter 571 of the Laws of Hong Kong) (the “SFO")), as recorded in the 1EBIFE 352G E B ITR 5 R ERIRE AR T
register required to be kept by the Company pursuant to the required ZEFEMELMATEEANER AR - SRELE™
standard of dealings by the Directors as referred to in Section 352 of the — {TABEHEITEEL FHRUEHET R (MEESFE) )8R
SFO, or as otherwise notified to the Company and the Stock Exchange EEMEA R B KB ATAERE AR WNT -
pursuant to the Model Code for Securities Transactions by Directors of

Listed Issuers (the “Model Code”), were as follows:

E-=F+_A=+—H EFNAQNFTEFE

=

o B om0 %

Long Position in Ordinary Shares and Underlying Shares wax A S ERREBEREG ZHFA :
of the Company:

Number of issued ordinary Shares of
HK$0.10 each in the Company
AATBREEICGETNERITEBERYA

Approximate

percentage

of the

Company’s

Personal Family Corporate Other issued share

Name of Directors interests interests interests interests Total capital

(Note 1)

(=R

21T

RABEL

EEpnE BAERZ ks 2QRER HtEz e Bott

(PiFEE1)

Mr. Zhang Menggui, Morgan 65,979,100 - - - 65,979,100 2.03%
REREFE

Mr. Jiang Bing Hua 26,965,240 - - - 26,965,240 0.83%
BRELE

Mr. Chan Ngai Sang, Kenny 500,000 - - - 500,000 0.02%
PRER A4 Sk

Note: fisE -
1. The percentage is calculated on the basis of 3,243,433,914 Shares inissueas 1. HESLIBRBER-_Z-_=F+-A=+—HBE%7T
at 31 December 2023. 23,243,433, 914 AR E -
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DIRECTORS’ AND CHIEF EXECUTIVES' INTERESTS
AND SHORT POSITIONS IN SHARES, UNDERLYING
SHARES AND DEBENTURES (Continued)

Long Position in Ordinary Shares and Underlying Shares
of the Company: (Continued)

Save as disclosed above, as at 31 December 2023, none of the Directors
or chief executives of the Company had registered an interest or short
position in the shares, underlying shares or debentures of the Company
or any of its associated corporations that was required to be recorded
pursuant to the required standard of dealings by the Directors as referred
to in Section 352 of the SFO, or as otherwise notified to the Company
and the Stock Exchange pursuant to the Model Code.

Directors’ Rights to Acquire Shares

Save as disclosed under the paragraph headed “Directors’ and Chief
Executives’ Interests and Short Positions in Shares, Underlying Shares
and Debentures” above, the paragraphs headed “Share Award Plans”
and “Share Award Incentive Scheme” contained in the “Management
Discussion and Analysis” section of this annual report and note 26 to the
financial statements, at no time during the Year, any rights to acquire
benefits by means of the acquisition of shares in or debentures of the
Company was granted to any Director or their respective spouse or minor
children, or were any such rights exercised by them; or was the Company,
its holding company, or any of its subsidiaries and fellow subsidiaries a
party to any arrangement to enable the Directors to acquire such rights in
any other body corporate.
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SUBSTANTIAL SHAREHOLDERS’ AND OTHER

PERSONS’ INTERESTS AND SHORT POSITIONS IN

SHARES AND UNDERLYING SHARES

As at 31 December 2023, the following persons (other than the Directors
and chief executive of the Company) had interests or short positions in
the shares and underlying shares of the Company which is required to be
disclosed to the Company under Divisions 2 and 3 of Part XV of the SFO
and has been recorded in the register of interests required to be kept by

the Company pursuant to Section 336 of the SFO:

Long Positions in Ordinary Shares and Underlying
Shares of the Company:

N

FERREREMATARG REBRRKRSG
hZEBERKRE

RZEZ=F+ZA=+—H U TFTAZ(ESZ=EXK
RIERITBABRINRARR KRG RAEEERN
o BERIB(GES R EIEAD EXVEE2R3H
ARAA BRI DIRIEEFH RS 55553361
HRARRARBCMAERS AR

&8

REQRFAEBERREBRONER :

Approximate

percentage
Capacity and nature Number of of the
Name of Shareholders of interest shares shareholding
(Note 4)
RREN
BREE 28 SO RERME REAEE Aok
(M=£4)
China Merchants Group Limited (Note 1) (“CM Group”) Corporate 1,530,372,000 47.18
REREEERAR (M) (HHR/EE]) AH]
China Merchants Steam Navigation Company Limited (Note 1) (“CM Steam Navigation”) Corporate 1,530,372,000 47.18
B RHmMRNARAR M) (B Rt NG|
China Merchants Industry Holdings Co., Ltd (Note 1) ("CM Industry”) Corporate 1,530,372,000 47.18
RERIEERERAR (M) (HEIED N
China Merchants Heavy Industry Holdings Limited (Note 1) (“CM Heavy Industry”) Corporate 1,530,372,000 47.18
REREIRRERAR (M) (HBEHELD) AR
Prime Force Investment Corporation (Note 1) (“Prime Force”) Beneficial Owner 1,530,372,000 47.18
Prime Force Investment Corporation(¥iz 1) ([Prime Force]) EaAA
Minyun Limited Beneficial Owner 284,751,000 8.78
Minyun Limited ExnAA
China International Marine Containers (Group) Co., Ltd. (Note 2) (“CIMC Group”) Corporate 185,600,000 5.72
HEERSESERER)ROFRARHH) (FEEE]) NG|
China International Marine Containers (Hong Kong) Ltd. (Note 2) (“CIMC HK") Beneficial Owner 185,600,000 5.72
HEEREESEE(EE)BRAR M) (T EFE]) ERAA
China State Shipbuilding Corporation Limited (Note 3) (“CSSC") Corporate 174,394,797 5.38
HREMMEEERA R (E3) ((hiEE]) NG
CSSC Huangpu Wenchong Shipbuilding Company Limited (Note 3) Corporate 174,394,797 5.38
("Huangpu Shipbuilding”)
PR ERSOMABER R A (HE3) (E ) AR
Wah Shun International Marine Limited (Note 3) (“Wah Shun") Beneficial Owner 174,394,797 5.38
E R AR R E (5E3) ([Z]E]) EmEAA
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SUBSTANTIAL SHAREHOLDERS’ AND OTHER
PERSONS’ INTERESTS AND SHORT POSITIONS IN
SHARES AND UNDERLYING SHARES (Continued)

Long Positions in Ordinary Shares and Underlying

Shares of the Company: (Continued)
Notes:

1. Prime Force is a company incorporated in the British Virgin Islands and is
wholly-owned by CM Heavy Industry and CM Heavy Industry is therefore
deemed to be interested in the 1,530,372,000 Shares that Prime Force is
interested in under Part XV of the SFO.

CM Industry holds 100% of the equity interest in CM Heavy Industry, and is
a wholly-owned subsidiary of CM Steam Navigation which is a wholly-owned
subsidiary of CM Group. CM Industry, CM Steam Navigation and CM Group
are respectively deemed to be interested in the 1,530,372,000 Shares that
CM Heavy Industry is interested in under Part XV of the SFO.

2. CIMC Group holds the entire issued share capital of CIMC HK. Therefore,
CIMC Group is deemed to be interested in the 185,600,000 Shares held by
CIMC HK under Part XV of the SFO.

3. CSSC holds 35.5% of equity interest of CSSC Offshore & Marine Engineering
(Group) Company Limited (/R #4/8% B[ % 2 AR AR A 7), which in
turn holds 54.54% of equity interest of Huangpu Shipbuilding. CSSC also
holds directly 14.48% of equity interest of Huangpu Shipbuilding, which
directly holds 99% of issued shares of Wah Shun. Therefore, CSSC and
Huangpu Shipbuilding are deemed to be interested in the 174,394,797
Shares held by Wah Shun under Part XV of the SFO.

4. The percentage is calculated on the basis of 3,243,433,914 Shares in issue as
at 31 December 2023.

Save as disclosed above and so far as the Directors are aware, as at 31
December 2023, no person (other than the Directors or chief executives
of the Company) had an interest or a short position in Shares or
underlying Shares of the Company as recorded in the register of interests
required to be kept by the Company pursuant to section 336 of the SFO.
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CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS

During the Year, the Group conducted certain transactions with
connected persons which constituted continuing connected transactions
under the Listing Rules. Particulars of these transactions are also set out in
note 32(b) to the financial statements, with respect to which the Directors
confirm that the Company has complied with the disclosure requirements
in accordance with Chapter 14A of the Listing Rules. Details of those
transactions which are subject to the annual reporting requirements
under Rule 14A.71 of the Listing Rules are summarised as follows:

Master Lease Framework Agreement

On 18 May 2021, the Company entered into a master lease framework
agreement (the “Master Lease Framework Agreement”) with CM
Industry, pursuant to which CM Industry has agreed to lease certain
premises to the Group for a term commencing on 18 May 2021 and
ending on 31 December 2023.

As CM Industry is interested in 1,530,372,000 Shares (representing
approximately 47.18% of the issued share capital of the Company), it
is therefore a controlling shareholder of the Company. CM Industry is
ultimately wholly owned by CM Group and therefore, CM Group is a
connected person of the Company under the Listing Rules. As a result,
the transactions constitute continuing connected transactions for the
Company under Chapter 14A of the Listing Rules.

The annual caps, which represent the total value of right-of-use assets
relating to leases to be entered into by the Group in each year under
the Master Lease Framework Agreement for each of the period/year
ending 31 December 2021, 2022 and 2023 are HK$10 million. For the
year ended 31 December 2023, the actual transaction amounts were
approximately HK$4.3 million.

The Company is of the view that the leases under the Master Lease
Framework Agreement will benefit the Group by (i) saving rental payment
by the Company, such that both the Group and the CM Industry can
enjoy economies of scale and maximise cost efficiency; and (ii) providing
the Group with stable and successive premises based on fair and
reasonable terms for its operations and business.

As one or more of the applicable percentage ratios of the annual caps
under the Master Lease Framework Agreement for the coming period/
years ending 31 December 2023, exceed 0.1% but less than 5%, the
transactions contemplated under the Master Lease Framework Agreement
are subject to reporting, announcement and annual review requirements
but exempt from the circular and independent shareholders’ approval
requirements under Chapter 14A of the Listing Rules.

Details of the above transactions are set out in the announcement of the
Company dated 18 May 2021.
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CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS (continued)

Master Supply and Purchase Agreement, and Master
Vessels Chartering and Management Services
Agreement

On 18 October 2022, the Company entered into a master supply and
purchase agreement (the “Master S&P Agreement 2022") with CM
Industry, pursuant to which the Group will purchase structural parts
and other components (“Structural Parts Procurement”) from and sell
equipment used on offshore platforms etc. (together with installation and
ancillary services) (“Products Sales”) to CM Industry, effective from the
commencement date (i.e. 1 January 2023) to 31 December 2025. On 18
October 2022, the Company entered into a master vessels chartering and
management services agreement (the “Master Vessels and Management
Agreement 2022") with CM Industry, pursuant to which the Group
will charter vessels (“Vessels Chartering”) from the CM Industry and
provide vessels management services (“Vessels Management”) to the CM
Industry, effective from the commencement date (i.e. 1 January 2023) to
31 December 2025.

The Master S&P Agreement 2022 was a renewal agreement of the Master
S&P Agreement, the annual caps under the Master S&P Agreement 2022
for each of the years ending 31 December 2023, 2024 and 2025 are
US$200 million, US$150 million, and US$150 million, respectively, for
the Products Sales; and US$35 million, US$30 million, and US$30 million,
respectively, for the Structural Parts Procurement. For the year ended 31
December 2023, the aggregate amount of the Products Sales and the
Structural Parts Procurement under the Master S&P Agreement 2022
were approximately US$69.9 million and US$ Nil, respectively.

The annual caps under the Master Vessels and Management Agreement
2022 for each of the years ending 31 December 2023, 2024 and 2025
are US$19 million, US$26 million, and US$30 million, respectively, for
the Vessels Chartering; and US$40 million, US$23 million, and US$21
million, respectively, for the Vessels Management. For the year ended 31
December 2023, the aggregate amount of the Vessels Chartering and
the Vessels Management under the Master Vessels and Management
Agreement 2022 were approximately US$14.7 million and US$7.0
million.
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CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS (continued)

Master Supply and Purchase Agreement, and Master
Vessels Chartering and Management Services
Agreement (Continued)

The Directors expect that, in respect of the Products Sales and Structural
Parts Procurement, on one hand, the high-end offshore engineering
equipment manufactured by the Company has the proprietary intellectual
property rights in the PRC, and it can continue to cooperate with CM
Industry to break through in the procurement of key materials by
reducing the reliance on imported equipment, targeting the development
of product markets in China that face technological bottlenecks. On the
other hand, by cooperating with CM Industry, the Group will be able
to deeply embed its products into the products of the CM Industry, so
as to apply on more fields, continue to enhance its market share and
influence and strengthen cooperation between enterprises, achieving
a win-win situation for both parties. At the same time, supply and
purchase will expand the operational revenue, increase liquidity, reduce
transaction costs effectively and increase net profit of the Group, thereby
improving the performance of the Company, which is in line with the
Company’s long-term strategy to become a cost-competitive provider of
integrated solutions for the traditional oil and gas drilling industry and
the offshore wind power green energy sector. It is expected that the
Vessels Chartering can strengthen its asset management capabilities and
enable the Group to expand its international asset management business
opportunities, as well as utilizing the Group’s extensive experience, in-
depth understanding and insights in the offshore engineering platform
asset industry to further optimized the Group’s business. Vessels
Management services will provide the Company with stable income, and
in combination with Vessels Chartering services, will provide certainty and
stability for the asset management business of the Group.
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CONNECTED TRANSACTIONS AND CONTINUING
CONNECTED TRANSACTIONS (continued)

Master Supply and Purchase Agreement, and Master
Vessels Chartering and Management Services
Agreement (Continued)

CM Industry is a controlling shareholder of the Company and also
a connected person of the Company. As a result, the transactions
contemplated under the Master S&P Agreement 2022 and Master Vessels
and Management Agreement 2022 constitute continuing connected
transactions for the Company under Chapter 14A of the Listing Rules.
As one or more of the applicable percentage ratios in respect of each
of the annual caps for the Product Sales, Structural Parts Procurement,
Vessels Chartering and Vessels Management exceed 5%, the above
transactions and annual caps are subject to the reporting, announcement,
independent shareholders’ approval and annual review requirements
under Chapter 14A of the Listing Rules. At the extraordinary general
meeting of the Company held on 15 December 2022, the above
transactions and annual caps were approved by the independent
shareholders.

Details of the above transactions are set in the circular of the Company
dated 28 November 2022.

The independent non-executive Directors have reviewed the above
continuing connected transactions and confirmed that the transactions
have been entered into:

(@ inthe ordinary and usual course of business of the Group;
(b) on normal commercial terms or better; and

(c) according to the relevant agreements governing them on terms that
are fair and reasonable and in the interests of the shareholders of
the Company as a whole.

The Company'’s auditor was engaged to report on the Group’s continuing
connected transactions in accordance with Hong Kong Standard on
Assurance Engagements 3000 (Revised) “Assurance Engagements Other
than Audits or Reviews of Historical Financial Information” and with
reference to Practice Note 740 (Revised) “Auditor’s Letter on Continuing
Connected Transactions under the Hong Kong Listing Rules” issued by
the Hong Kong Institute of Certified Public Accountants. The auditor has
confirmed the matters set out in Rule 14A.56 of the Listing Rules.
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SHARE AWARD PLANS

2015 Share Award Plan
The Company adopted a share award plan (the “2015 Share Award
Plan”) on 16 January 2015 (the “2015 Plan Adoption Date”).

Purpose
The purpose of the 2015 Share Award Plan is to recognise and award the
contributions of the 2015 Plan Eligible Persons (as defined below).

Participants

The remuneration committee of the Company may, in its absolute
discretion, make an award to any employee (whether full time or part
time) of the Group (excluding any directors and any core connected
persons of the Company) (the “2015 Plan Eligible Persons”).

Scheme Mandate

The total number of shares of the Company (the “Shares”) that may be
purchased and held by the trustee of the 2015 Share Award Plan in order
to satisfy the outstanding awards from time to time made under the
2015 Share Award Plan should not exceed 3% of the total issued Shares
at the 2015 Plan Adoption Date (i.e. 21,147,456 Shares) (the “2015 Plan
Limit”). The 2015 Plan Limit represents approximately 0.65% of the total
issued Shares as at the date of this report.

Maximum entitlement of each participant
No maximum entitlement of each 2015 Plan Eligible Person is specified
under the 2015 Share Award Plan.

Exercise period

As the 2015 Share Award Plan is a share award plan of the Company
instead of a share option scheme, the awards granted under the 2015
Share Award Plan are not subject to any exercise period nor are the 2015
Plan Eligible Persons entitled to any exercise rights.
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SHARE AWARD PLANS (continued)

2015 Share Award Plan (Continued)

Vesting period

The awards to be made under the 2015 Share Award Plan shall be
subject to such vesting conditions and periods as may be determined by
the Company.

Subscription/purchase price

No subscription/purchase price is payable by the 2015 Plan Eligible
Persons upon acceptance of awards granted under the 2015 Share Award
Plan.

Term
Subject to any early termination pursuant to the terms of the 2015 Share
Award Plan, the 2015 Share Award Plan will remain in force for a period
commencing on the 2015 Plan Adoption Date and ending on 15 January
2025.

Movement and position

There was no unvested award granted to the 2015 Plan Eligible Persons
under the 2015 Share Award Plan as at 1 January 2023. No award was
granted under the 2015 Share Award Plan during the year ended 31
December 2023.

Accordingly, there was (i) no unvested award granted to the 2015 Plan
Eligible Persons under the 2015 Share Award Plan as at 31 December
2023; and (i) no award vested, cancelled or lapsed under the 2015 Share
Award Plan during the year ended 31 December 2023.

Under the 2015 Share Award Plan, the trustee held 8,446,456 shares
as at the date of this report, representing approximately 0.26% of the
issued share capital of the Company.

2019 Share Award Plan
The Company adopted a share award plan (the “2019 Share Award
Plan”) on 31 October 2019 (the “2019 Plan Adoption Date”).

Purpose
The purpose of the 2019 Share Award Plan is to recognise and reward
the contribution of the 2019 Plan Eligible Persons (as defined below)
towards the growth and development of the Group through the award
of Shares.

A 4

REPORT OF THE DIRECTORS
EXEREE

10 82 R =t &
—R-REROERTEGE)

7
RE=F—RFRHG BB B TIEL 2 BHEZ
AN B A 8L E 1075 R 55 A (RN EAMR TR IR

R BEE
—hFFEEERALIREMRE _ZT—0F
Wetn BB &I 2 REK BAX N EMRE, B

o
Bilg °

HARR

—hERMDEEFEKH T - AFF RN
EEEMMEN B2 T _AF—HATHAAR
I EARE T - RF RO BB 8 Z GRS
Ak -

LB RN

BE"Z_=F—A—H #ERBE_ZT-1LFK
MEBHERT T AFAERERALMHER
GECRB BE_ZT_=F+_HA=+—HILF
B WEARE - T - HFRO ERE IR L E R

&) o
Bit WBE_ZF_=F+-_A=1+—8  HER
B_Z-AEROHBEFERT T -—AFt84

BRALTMHEHRGE LR RBE-FT_=F
TZA=T—RALLFE T -AFRGEEE
A THEE R - IR -

WAHE B8 FREARK=E - AFRGRHH
£15548,446 456D B AR REBITRAZL
0.26% °

“E-NFRORBEE
ARRARZB-NEF+A=+—B(ZE—NEFa
R A B D R — B ) REET B (2 NFR
D EE@T &) -

B

—T-NFRMEREE EEERN ER  R¥Y
LR -_F-NFAHAGERAT(EREETOR
AEBEERBERAEL ZER -

“ECCZFFR c EEERNREROERAF

71



VX

72

REPORT OF THE DIRECTORS
EXEREE

SHARE AWARD PLANS (continued)

2019 Share Award Plan (Continued)

Participants

The administration committee (which is delegated with the power and
authority by the Board to administer the 2019 Share Award Plan) may,
in its absolute discretion, make an award to any employee (whether full
time or part time) of the Group, including directors, senior management
and any other connected persons of the Company and any consultant of
the Group (the “2019 Plan Eligible Persons”).

Scheme Mandate

The total number of Shares that may be purchased and held by the
trustee of the 2019 Share Award Plan in order to satisfy the outstanding
awards from time to time made under the 2019 Share Award Plan should
not exceed 3% of the total issued Shares on the 2019 Plan Adoption
Date (i.e. 88,389,372 Shares) (the “2019 Plan Limit"”). The 2019 Plan
Limit represents approximately 2.73% of the total issued Shares as at the
date of this report.

Maximum entitlement of each participant
No maximum entitlement of each 2019 Plan Eligible Person is specified
under the 2019 Share Award Plan.

Exercise period

As the 2019 Share Award Plan is a share award plan of the Company
instead of a share option scheme, the awards granted under the 2019
Share Award Plan are not subject to any exercise period nor are the 2019
Plan Eligible Persons entitled to any exercise rights.

Vesting period

The awards to be made under the 2019 Share Award Plan shall be
subject to such vesting conditions and periods as may be determined by
the Company.

Subscription/purchase price

No subscription/purchase price is payable by the 2019 Plan Eligible
Persons upon acceptance of awards granted under the 2019 Share Award
Plan.

Term

Subject to any early termination pursuant to the terms of the 2019 Share
Award Plan, the 2019 Share Award Plan will remain in force for a period
of 10 years commencing on the 2019 Plan Adoption Date and ending on
30 October 2029.
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SHARE AWARD PLANS (continued)

2019 Share Award Plan (Continued)

Movement and position

There was no unvested award granted to the 2019 Plan Eligible Persons
under the 2019 Share Award Plan as at 1 January 2023. No award
was granted under the 2019 Share Award Plan for the year ended 31
December 2023. Accordingly, there was (i) no unvested award granted to
the 2019 Plan Eligible Persons under the 2019 Share Award Plan as at 31
December 2023; and (ii) no award vested, cancelled or lapsed under the
2019 Share Award Plan during the year ended 31 December 2023.

Under the 2019 Share Award Plan, the trustee held 62,052,544 shares
as at the date of this report, representing approximately 1.91% of the
issued share capital of the Company.

SHARE AWARD INCENTIVE SCHEME

A share award incentive scheme (the “Share Award Incentive Scheme")
of the Company was adopted by way of ordinary resolution at the annual
general meeting of the Company held on 27 May 2016 (the “Incentive
Scheme Adoption Date”).

Purpose

The purposes of the Share Award Incentive Scheme are (i) to align the
interests of the Incentive Scheme Eligible Persons (as defined below) with
those of the Group through ownership of Shares, dividends and other
distributions paid on Shares and/or the increase in value of the Shares;
and (i) to encourage and retain Incentive Scheme Eligible Persons (as
defined below) to make contributions to the long-term growth and
profits of the Group.

Participants

The persons eligible to participate in the Share Award Incentive Scheme
are any individual, being any employee (whether full-time or part-time
employee) of any members of the Group or any affiliate (who is not a
connected person of the Company), officer, consultant or advisor of any
member of the Group or any affiliate (who is not a connected person of
the Company) who the Board considers, in its sole discretion, to have
contributed or will contribute to the Group (the “Incentive Scheme
Eligible Persons”).
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SHARE AWARD INCENTIVE SCHEME (Continued)

Scheme mandate

The total number of new Shares underlying all grants made pursuant
to the Share Award Incentive Scheme shall not exceed 3% of the total
number of issued Shares as at the Incentive Scheme Adoption Date (i.e.
21,213,606 Shares) (the “Incentive Scheme Limit”). The Incentive Scheme
Limit was approved by the shareholders of the Company at the annual
general meeting of the Company held on 27 May 2016. The Incentive
Scheme Limit represents approximately 0.65% of the total issued Shares
as at the date of this report.

Maximum entitlement of each participant
No maximum entitlement of each Incentive Scheme Eligible Person is
specified under the Share Award Incentive Scheme.

Exercise period

As the Share Award Incentive Scheme is a share award plan of the
Company instead of a share option scheme, the awards granted under
the Share Award Incentive Scheme are not subject to any exercise period
nor are the Incentive Scheme Eligible Persons entitled to any exercise
rights.

Vesting period

The Board shall determine from time to time such vesting criteria and
conditions or periods for the award to be vested under the Share Award
Incentive Scheme.

Subscription/purchase price

No subscription/purchase price is payable by the Incentive Scheme Eligible
Persons upon acceptance of awards granted under the Share Award
Incentive Scheme.

Term

Subject to any early termination pursuant to the terms of the Share
Award Incentive Scheme, the Share Award Incentive Scheme shall be
valid and effective for 10 years from the Incentive Scheme Adoption Date
and ending on 26 May 2026.
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SHARE AWARD INCENTIVE SCHEME (Continued)

Movement and position

No award was granted made under the Share Award Incentive Scheme
since its adoption and hence no Shares may be issued under the Share
Award Incentive Scheme during the year ended 31 December 2023.
Accordingly, (i) there was no unvested award granted to the Incentive
Scheme Eligible Persons under the Share Award Incentive Scheme as at 1
January 2023; (i) no award was granted under the Share Award Incentive
Scheme for the year ended 31 December 2023; and (iii) there was (a) no
unvested award granted to the Incentive Scheme Eligible Persons under
the Share Award Incentive Scheme as at 31 December 2023; and (b)
no award vested, cancelled or lapsed under the Share Award Incentive
Scheme during the year ended 31 December 2023.

21,213,606 awards and 21,213,606 awards were available for grant
under the Incentive Scheme Limit as at 1 January 2023 and 31 December
2023, respectively.

Amendments to the Listing Rules relating to share scheme of listed issuers
became effective on 1 January 2023. As provided under the transitional
arrangements, the Company can continue to make grants to participants
eligible under the amended Chapter 17 of the Listing Rules under existing
schemes until refreshment or expiry of the existing scheme mandates.

As no option or share award was granted under all share schemes of the
Company during the year ended 31 December 2023, no Shares may be
issued in respect thereof.

EQUITY-LINKED AGREEMENTS

Save as disclosed under the paragraphs headed “Share Award Plans” and
“Share Award Incentive Scheme” contained in this report and note 29 to
the financial statements, no equity-linked agreements were entered into
during the Year or subsisted at the end of the Year.

RELATED PARTY TRANSACTIONS

Details of the related party transactions for the Year are set out in note 32
to the financial statements. Save as disclosed herein, there were no other
transactions to be disclosed as related party transactions in accordance
with the requirements of the Listing Rules and accounting principles
generally accepted in Hong Kong. Save as disclosed above, there were
no transaction falling under the definition of “connected transaction”
or “continuing connected transaction” in Chapter 14A of the Listing
Rules. The Company has complied with the disclosure requirements
in accordance with Chapter 14A of the Listing Rules for the related
party transactions which constitute connected transactions/continuing
connected transactions as defined in Chapter 14A of the Listing Rules.
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REPORT OF THE DIRECTORS
EXEREE

DIRECTOR’S INTERESTS IN COMPETING BUSINESS

None of the Directors or any of their respective close associates was
interested in any business that competes or may compete, either directly
or indirectly, with the business of the Company, or had any other conflict
of interests with the Company during the Year.

SUFFICIENCY OF PUBLIC FLOAT

Based on information that is publicly available to the Company and to
the best knowledge of the Directors, at least 25% of the Company’s total
number of issued Shares (being the prescribed minimum percentage of
public float approved by the Stock Exchange and permitted under the
Listing Rules) was held by the public as at the date of this annual report.

AUDITORS

KPMG has resigned as the auditors of the Company with effect from 2
November 2023. At the recommendation of the audit committee of the
Company (the “Audit Committee”), the Board has resolved to appoint
SHINEWING (HK) CPA Limited as the new auditors of the Company to fill
the casual vacancy following the resignation of KPMG with effect from 2
November 2023 and to hold office until the conclusion of the next annual
general meeting of the Company.

SHINEWING (HK) CPA Limited will retire and a resolution for their re-
appointment as auditors of the Company will be proposed at the
forthcoming annual general meeting of the Company.

CORPORATE GOVERNANCE

A report on the principle corporate governance practices adopted by the
Company is set out on pages 78 to 104 of this annual report.
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EVENTS AFTER THE REPORTING PERIOD

Electronic dissemination of corporate communications
and amendments to the articles of association of the
Company

Pursuant to the new Rule 2.07A of the Listing Rules, the Company will
disseminate to its Shareholders the future corporate communications by
way of electronic communication and dispatch printed copies thereof to
Shareholders only upon their request with effect from 31 January 2024.

In order to facilitate electronic dissemination of the Company’s
corporate communications as required under the aforesaid new Rule of
the Listing Rules (in particular the removal of the requirement to give
the shareholders of the Company a notice of availability of corporate
communications after placing such corporate communications on the
Company'’s website or the website of the Stock Exchange) and to make
other consequential amendments, the Board has proposed to amend the
Company'’s existing revised and restated articles of association. Please
refer to the announcement of the Company dated 22 March 2024 for
details.

On behalf of the Board
CM Energy Tech Co., Ltd.
Mei Xianzhi
Chairman

Hong Kong, 22 March 2024
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D Reemsasp s

The Board is pleased to present the “Corporate Governance Report” for
the Year.

CORPORATE CULTURE AND STRATEGY

The Company recognises the importance of good corporate governance
to the Group's healthy growth and has devoted considerable efforts to
identifying and formulating corporate governance practices appropriate
to the needs of its business. The Board sets the tone and shapes the
corporate culture of the Company, which is underpinned by the core
values of acting lawfully and responsibly across all levels of the Group. The
Board plays a leading role in defining the purpose, values and strategic
direction of the Group, and ensure its culture are aligned. The Company
has continued to incorporate the essence of corporate governance into its
management structure and internal control procedures, with the aim to
maintaining the highest standard in integrity and ethics in all aspects of
our business activities, and to ensure the full compliance of our operations
with applicable laws and regulations. By achieving high standards of
corporate governance, the Directors believe that sound and reasonable
corporate governance practices are essential for the rapid growth of
the Company and for safeguarding and maximising the interests of the
Company and its shareholders as a whole, which is the principal objective
of the Company. In achieving this objective, the Company strives to
insist in its strategy in the development of both traditional energy and
new energy businesses. In the meantime, the Company is committed
to maintain long term value to its shareholders, other stakeholders and
the community at large, for example, the Company is concerned with its
ESG impact to its stakeholders. More details of the Company’s culture
and Company'’s strategies could be found in different sections under the
“Management Discussion and Analysis”, “Report of the Directors” and
“Environmental, Social and Governance Report” in this report.

CORPORATE GOVERNANCE PRACTICES

For the year ended 31 December 2023, save for the deviation from code
provision C.2.1 as set out in the CG Code, the Company had complied
with the code provisions of the Corporate Governance Code (the “CG
Code") set out in Appendix C1 to the Listing Rules.
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CORPORATE GOVERNANCE REPORT

DEVIATION FROM CODE PROVISION C.2.1 AS SET
OUT IN THE CG CODE

According to such code provision, the roles of chairman and chief
executive officer should be separate and should not be performed by
the same individual. From 24 March 2023 to 29 August 2023, Mr. Yu
Zhiliang, in addition to his duties as the chairman of the Board, was also
the chief executive officer of the Company (“CEQ") and responsible for
the corporate strategic planning and overall business development of
the Group. Mr. Yu Zhiliang has extensive knowledge on the business
of the Group and his duties for overseeing the Group’s operations are
considered to be beneficial to the Group. The Company considered
having Mr. Yu Zhiliang acting as both the chairman of the Board and
the CEO would provide strong and consistent leadership to the Group
and facilitate the efficient execution of our business strategies. Since
the Directors would meet regularly to consider major matters affecting
operations of the Company, the Directors and the management of the
Company believed that this structure would enable the Company to
make and implement decisions promptly and efficiently. Following the
resignation of Mr. Yu Zhiliang as the chairman of the Board and the CEO
on 29 August 2023, Mr. Mei Xianzhi has been appointed as the chairman
of the Board and Mr. Zhan Huafeng has been appointed as the Executive
President, both with effect from 29 August 2023. For details, please refer
to the announcement of the Company dated 29 August 2023. Since 29
August 2023, the Company has fully complied with the code provisions
of the CG Code as set out in Appendix C1 to the Listing Rules.

THE MODEL CODE

The Company has adopted a code of conduct regarding Directors’
securities transactions on terms no less exacting than the required
standards of dealings as set out in the Model Code for Securities
Transactions by the Directors of Listed Issuers (the “Model Code”) as set
forth in Appendix C3 to the Listing Rules. Having made specific enquiry
of all Directors, the Directors had complied with such code of conduct
and the required standards of dealings as set out in the Model Code
throughout the year ended 31 December 2023.
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BOARD OF DIRECTORS

The Board is responsible for managing the Company on behalf
of shareholders. The Board is of the view that it is the Directors’
responsibilities to create value for shareholders and safeguard the best
interests of the Company and the shareholders by discharging its duties
in a dedicated, diligent and prudent manner on the principle of good
faith. The Board is also responsible for decisions in relation to the overall
strategic development of the Company’s business. Responsibilities
in relation to daily operation and management and execution of the
strategic business plans are delegated to the management.

Details of the backgrounds and qualifications of the Directors and senior
management (as well as term of appointment of non-executive directors)
are set out under the “Profiles of Directors and Senior Management” of
this annual report. All Directors have given sufficient time and attention
to the affairs of the Company. The current and former executive Directors
have sufficient experience to carry out their duties effectively and
efficiently.

The Board comprises eleven Directors as at the date of this annual report,
including six non-executive Directors, namely Mr. Mei Xianzhi (Chairman),
Mr. Liu Jiancheng, Mr. Tam Wing Tim, Mr. Zhang Xizheng, Mr. Wang
Jianzhong and Mr. Zhang Menggui, Morgan; one executive Director,
namely Mr. Zhan Huafeng (Executive President); and four independent
non-executive Directors, namely Mr. Chan Ngai Sang, Kenny, Mr. Zou
Zhendong, Ms. Zhang Zhen and Mr. Xue Jianzhong. As over half of the
members of the Board are non-executive Directors and they have not
participated in the day-to-day operations/management of the Company,
the Board is able to exercise independent judgement on corporate affairs
and provide the management with a diverse and objective perspective on
issues. The Board believes that the current board size is appropriate based
on the Company’s present circumstances and will periodically evaluate
the need for increasing or decreasing its size.

As of the date of this report, the Board has complied with the
requirement of the Listing Rules of having at least three independent non-
executive Directors (more than one third of the Board members) and at
least one of them having appropriate professional accounting or related
financial management expertise. To the knowledge of the Directors, there
are no financial, business, family or other material relationships among
the Board members (in particular, between the chairman and the chief
executive).

Non-compliance with Rule 3.10A of the Listing Rules

Reference is made to the announcements of the Company dated 23
November 2023 and 4 March 2024. Immediately after the resignation of
an independent non-executive Director, the Company failed to comply
with the requirement of Rule 3.10A of the Listing Rules, pursuant to
which, the number of independent non-executive Directors must be at
least one-third of the Board.
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CORPORATE GOVERNANCE REPORT

BOARD OF DIRECTORS (Continued)

Pursuant to Rule 3.11 of the Listing Rules, the Company should have re-
complied with Rule 3.10A within three (3) months from the date of non-
compliance. The Company has applied to the Stock Exchange for, and the
Stock Exchange has granted a waiver from strict compliance with Rule
3.10A of the Listing Rules and an extension of time to 23 March 2024.

On 22 March 2024, immediately after the resignation of Mr. Jiang Bing
Hua as a non-executive Director, the resignation of Mr. Chen Weidong
as an independent non-executive Director, and the appointment of
Ms. Zhang Zhen and Mr. Xue Jianzhong as independent non-executive
Directors respectively, the Board comprised of eleven (11) Directors,
including one (1) executive Director, six (6) non-executive Directors and
four (4) independent non-executive Directors. Therefore, as of the date
of this report, the Company has complied with the requirement of Rule
3.10A of the Listing Rules.

The Articles of Association clearly state the procedures for the
appointment of new directors, re-election and removal of directors.
Under the Articles of Association, the Board may from time to time
appoint a director either to fill a casual vacancy or as an addition to the
Board. Any such new director shall hold office until the next following
general meeting of the Company (in the case of filling a casual vacancy)
or until the next annual general meeting of the Company (in the case of
an addition to the Board) and shall then be eligible for re-election at the
same general meeting.

All Directors (including non-executive Directors) have entered into a
service contract with the Company for a term of three years. They are
subject to retirement by rotation once every three years, and re-election
in accordance with the Articles of Association, unless and until terminated
by not less than three months’ prior notice in writing served by either
party on the other. Pursuant to Article 86 and Article 87, Mr. Tam Wing
Tim, Mr. Zhang Xizheng, Ms. Zhang Zhen, Mr. Xue Jianzhong, Mr.
Wang Jianzhong, Mr. Chan Ngai Sang and Mr. Liu Jiancheng will retire,
and being eligible for election, offer themselves for re-election at the
forthcoming annual general meeting to be held on 19 May 2023.

Each of the independent non-executive Directors has made an annual
confirmation of independence pursuant to Rule 3.13 of the Listing Rules.
The Company is of the view that all independent non-executive Directors
meet the independence guidelines set out in Rule 3.13 of the Listing
Rules and are independent persons.
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BOARD OF DIRECTORS (Continued)

The primary functions of the Board include:

deciding on the overall strategies, overseeing operational and
financial performance and formulating appropriate policies to
manage risk exposure associated with realising the strategies and
goals of the Company;

being held accountable for the internal control system of the
Company and responsible for reviewing its effectiveness;

being ultimately responsible for preparing financial statements and
discussing the performance, financial conditions and prospects of
the Company in a balanced, clear and comprehensible manner.
These responsibilities are applicable to interim and annual reports
of the Company, other price sensitive announcements published
according to the Listing Rules and disclosure of other financial
information, reports submitted to regulatory bodies and information
discloseable under statutory requirements;

executive Director(s) overseeing the overall business of the Company
and being responsible for the daily operations of the Company
and the Board being responsible for affairs involving the overall
policies, finances and shareholders of the Company, including,
among others, financial statements, dividend policy, significant
changes to accounting policies, annual operating budgets, material
contracts, major financing arrangements, principal investment and
risk management strategies. Implementation and execution of such
decisions being delegated to the management; and

regularly reviewing its own functions and the powers conferred
upon executive Director(s) to ensure appropriate arrangements
are in place. The management is well informed of its power and
duties with clear guidelines and instructions, in particular regarding
situations under which reporting to the Board is necessary and
matters that require the approval of the Board before any decisions
or commitments can be made on behalf of the Company.

Members of the Board held a total of five meetings during the Year.
The Directors were given sufficient time and information relating to the
matters to be discussed in the Board meetings in advance, or except
in special circumstances, consent to short notice is sought at times of
urgency. In addition, the Company has maintained a procedure for
the Directors to seek independent professional advice, in appropriate
circumstances, at the Company’s expense in discharging their duties to
the Company. Moreover, the Company Secretary prepares minutes and
keeps records of matters discussed and decisions resolved at all Board
meetings. The Company Secretary also keeps the minutes, which are
open for inspection at any reasonable time on reasonable notice by any
Director.
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BOARD OF DIRECTORS (Continued)

Matters considered and approved by the Board during the Year mainly
related to (i) review of the Company’s business; (ii) approval of the 2022
annual results; (iii) approval of the 2023 interim results; (iv) appointment
of executive Directors, non-executive Directors and the chairman of the
Board; (v) continuing connected transactions; (vi) change of the auditor;
(vii) capital injection in the target company; (viii) change of principal place
of business in Hong Kong; and (ix) adoption of the amended and restated
memorandum and articles of association.

The Directors have complied with the code provision of the CG Code
for the convening of Board meetings which requires Board meetings to
be held at least four times a year at approximately quarterly intervals
and held Board meetings for the purpose of reviewing the financial
performance, results of each relevant period, material investments and
other matters of the Company that require resolutions of the Board.

For the year ended 31 December 2023, the chairman of the Company
held a meeting with the independent non-executive Directors without the
presence of the other Directors.

The responsibilities between the chairman of the Board and chief
executive are clearly divided to ensure a balance of power and authority
and to reinforce their independence and accountability. Following the
resignation of Mr. Yu Zhiliang on 29 August 2023, Mr. Mei Xianzhi was
appointed as the Chairman of the Board and Mr. Zhan Huafeng was
appointed as the Executive President of the Company on the same date,
both with effect from 29 August 2023.

The chairman of the Board, is responsible for leading the Board
and ensuring that the Board functions effectively and performs its
responsibilities, that Directors receive, in a timely manner, adequate
information which is accurate, clear, complete and reliable and that all
Directors are properly briefed on issues arising at board meetings. The
chairman also encourages Directors to actively participate in, and to make
full contribution to, the Board's affairs so that the Board can act in the
best interest of the Company.

The Executive President is responsible for the daily operations of the
Company, execution of business policies, strategies, objectives and plans
as formulated and adopted by the Board and leading the management of
the Company.
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BOARD OF DIRECTORS (Continued)

Corporate Governance Functions

The Board is responsible for performing the functions set out in the code
provision A.2.1 of the CG Code which are also included in the terms of
reference of the Board.

During the Year, the Board had reviewed the Company’s corporate
governance policies and practices, training and continuous professional
development of Directors and senior management, the Company'’s policies
and practices on compliance with legal and regulatory requirements, the
compliance of the Model Code, and the Company’s compliance with the
CG Code and disclosure in this Corporate Governance Report.

Directors’ Continuous Training and Development
Directors should participate in continuous professional development to
develop and refresh their knowledge and skills. This is to ensure that their
contribution to the Board remains informed and relevant. The Company
continuously updates the Directors on the latest developments regarding
the Listing Rules and other applicable regulatory requirements to ensure
compliance with and enhance their awareness of good corporate
governance practices. The Company issue circulars or guidance notes to
Directors and senior management where appropriate to ensure awareness
of best corporate governance practices.

During the Year, the Directors were committed to complying with the
code provision C.1.4 on Directors’ training. The Company provided
training by sending out reading materials with an appropriate emphasis
on the roles, functions and duties of a listed company’s director, including
latest Listing Rules update, listed issuer regulation newsletters, analysis
of 2022 corporate governance practice disclosure, a snapshot of INEDs’
roles and responsibilities, as well as the questions relating to expansion of
paperless listing regime, mandatory electronic dissemination of corporate
communications and simplification of Appendices to the Listing Rules,
etc. Directors provided a record of training they received for the Year to
the Company.
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BOARD OF DIRECTORS (continued) BEEgw
Directors’ Continuous Training and Development EECHEEIRBRE)
(Continued)

A summary of training received by the Directors during the Year is set out ~EERAFERFIBEEHTI AT -
as follows:

Name of Director Training
EEfE 3
Executive Director
BITESE
Zhan Huafeng (appointed as non-executive Director on 24 March 2023, and re-designated as an Executive

Director and appointed as the Executive President on 29 August 2023) v

EEZEMR T =F=-A-t+HBABZERFHNTESF  UN_Z_=F\A-+HBEHAER
BMITESE REZERITIAED
Yu Zhiliang (resigned as an Executive Director and Chairman of the Board and CEO on 29 August 2023) v
ERMOIB=FNATNEBRERTES EZSXTRKEFEHTE)

Non executive Directors:

FHTES

Mei Xianzhi (appointed as the Chairman of the Board on 29 August 2023) v
BEEMRZBE_=ZFNATNAREZEREETSER)

Liu Jiancheng 4
ZI5ERK

Tam Wing Tim (appointed on 29 August 2023) v
BERNRZZE_=FNAZTILBEEZD)

Zhang Xizheng (appointed on 23 November 2023) v
REBMR-_ZE_=F+—RA=-+=BEZT)

Wang Jianzhong v
T

Fu Rui (resigned on 23 November 2023) v

BHRAE—_F_=F+—A-+=H#D

Jiang Bing Hua (re-designated as a non-executive Director and resigned as CEO on 24 March 2023 and

resigned as a non-executive director on 22 March 2024) v
BRER_Z_=ZF-A-THAAEFNTEERFEERHTE YR _ZE_WF=A=-+=H

BHEIJFMITES)
Zhang Menggui, Morgan (re-designated as a non-executive Director on 24 March 2023) v
REHER -_Z_=F=A-_T+MHBERER/FNTES)
Huang Jin (resigned on 24 March 2023) N/A
BEW-Z-_=F=A-THEAFD TiE A
Independent non-executive Directors
BAFHTES
Chan Ngai Sang, Kenny v
BRIR &
Zou Zhendong v
IR
Chen Weidong (resigned on 22 March 2024) v
BRER(VN_Z_MFE=A =+ -HEHE)
Sun Dongchang (resigned on 23 November 2023) 4
RREMRZZ_=F+—HAZ+=HET)
Zhang Zhen (appointed on 22 March 2024) N/A
REMR-ZZ-_WNF=A=_+-_BEZE) N3 A
Xue Jianzhong (appointed on 22 March 2024) N/A
PR _T_mNE=A-T_HEZF) N3 B
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BOARD OF DIRECTORS (continued) EE20%)
Directors’ Attendance of Meetings EEHFEEENER
Details of attendance of meetings of the Board, audit committee, E’\\\$¢V ESHFEARAMBIINESS X
remuneration committee, nomination committee, compliance committee rEe  HFMWEES h%i,\ = BERE 5\@@
and ESG committee meetings and the general meetings of the Company  #&&IRE L REARZEGULARERTHIE)
held during the Year by the Directors are set out as follows: U
Audit Remuneration Nomination ~ Compliance ESG General
Name of Director Board Committee Committee Committee Committee Committee Meeting
RE 48
EX 240 RE Ex RER
EEns Y ZE8 ZE® Z88 ZE® ZE® RRA®
Executive Director
HTES
Yu Zhiliang (re-designated as an executive 2/5 N/A 13 13 N/A N/A 171

Director and appointed as the CEO on 24
March 2023, and resigned as an

executive Director, the Chairman of

the Board, the CEO, the chairman of

the Nomination Committee, a member

of the Remuneration Committee and the
chairman of the Compliance Committee

on 29 August 2023)

FERRZZ=F=A=-+HWAAL NERA TiEA TER
WITEZREZERERENTE - IR
ZEZ=FN AT ABEBEERTE
¥ EREEIR BRHOE  REZ
SgIE  FMWESEKE  EEZE
2FR)

Zhan Huafeng (appointed as a non- 4/5 N/A 2/3 13 N/A N/A 171
executive Director and a member of the
Remuneration Committee on 24 March
2023, and re-designated to an executive
Director, appointed as the Executive
President, a member of the Nomination
Committee, the chairman of the
Compliance Committee on 29 August
2023, and ceased as the chairman of
the Compliance Committee, and
appointed as the chairman of the
Environmental, Social and Governance
Committee on 23 January 2024)

EERN-_Z-_=F=-RA-THAEZ TNER NER NER
EHEHNTES FMEEEKE - TR
ZEZ=FNAZTABAERIE
$ BZETHES  REZEEK

8§ EXZEeIR UKRZZTZN

F-A-t=HRIEFERZESE

I I%?E%%% Hek

ERZEEXR)

1m0
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BOARD OF DIRECTORS (continued) BEEg@m
Directors’ Attendance of Meetings (Continued) EEHFEESINER®E)
Audit Remuneration Nomination =~ Compliance ESG General
Name of Director Board Committee Committee Committee Committee Committee Meeting
BE HE
B o RA Ex RER
EEps =g Z88 Z88 Z88 Z88 Z88 RRAE
Non-executive Directors
FHiTES
Mei Xianzhi (appointed as the Chairman 4/5 N/A N/A 2/3 N/A N/A 11
of the Board and the chairman of the
Nomination Committee on 29 August
2023)
BESRZZZ=FNAZTNLBEZ TER TEA TEA TEA
EEFQIRREREEELR)
Liu Jiancheng 4/5 N/A N/A N/A N/A N/A 11
Elleand TER TEA TER TiER TER
Tam Wing Tim (appointed as a non- 2/5 N/A N/A N/A N/A N/A N/A
executive Director and the Vice President
on 29 August 2023)
BRRMZZZ=FNRA=TNLBEEZ TER TER TER TER TER TER
EFRTES REIER)
Zhang Xizheng (appointed as a non- N/A N/A N/A N/A N/A N/A N/A
executive Director on 23 November 2023)
KERM-ZE_=F+—A=+=HE TEA TER TER NER TEA NER NER
ZEFHTES)
Wang Jianzhong 2/5 N/A N/A N/A N/A N/A 17
Fisp TEA TER TER TER TER
Jiang Bing Hua (re-designated to a non- 3/5 N/A 1/3 N/A N/A N/A 11
executive Director, resigned as a member
of the Remuneration Committee and the
CEO on 24 March 2023, and resigned
as a non-executive Director on 22 March
2024)
BREMWR-Z-_=F=-A=-THAHAR TEA TEA TEA TEA

EHTES BHEFHEESKERE
B#AE  YR-_ZT-_MF=A
- HEEERTES)

TECFFR

- EmeRNERGERAT 87



VX

CORPORATE GOVERNANCE REPORT

88

SRERRE

BOARD OF DIRECTORS (Continued) =3¢
Directors’ Attendance of Meetings (Continued) EEHFEESINER®E)
Audit Remuneration Nomination =~ Compliance ESG General
Name of Director Board Committee Committee Committee Committee Committee Meeting
BE HE
B £ RE Ex RER
EEps g ZE® ZE® ZE® ZE%® ZB® RRAE
Zhang Menggui, Morgan (re-designated 5/5 N/A N/A 23 N/A N/A 1”7
to a non-executive Director on 24 March
2023, and resigned as a member of
the Nomination Committee on 29 August
2023)
REEMR-F_=F=-A-+HAHAL NER TER TER TER
FHTEE  WRZT_=FNA=T
NEBREREEZEGKE)
Huang Jin (resigned as a non-executive N/A N/A N/A N/A N/A N/A N/A
Director on 24 March 2023)
BEMN-Z=F=RA-TMABTH TER TER TEA TER TiER TiERA TiERA
ﬁ TEE)
Fu Rui (resigned as a non-executive Director 1/5 N/A N/A N/A N/A N/A 1”1
on 23 November 2023)
BHMW-E-=F+—A=T=HEE TEA TER TER TiEH TER
FMTES)
Independent non-executive Directors
BUFHITES
Chan Ngai Sang, Kenny (appointed as a 2/5 23 2/3 13 N/A N/A 7
member of the Environmental, Social
and Governance Committee and resigned
as a member of the Compliance
Committee on 23 January 2024)
BREMR-_Z-_MF-A-+=HEZ ol Byl
FAERE HEREARZESKER
BHIRERZEEKE)
Zou Zhendong (appointed as a member 5/5 3/3 3/3 33 N/A N/A il

of the Environmental, Social and

Governance Committee on 23

January 2024)
PREMR-Z-_MF-A=+=HEZ

TARE HERERZESNE)

NEH NEH
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TEERBE
BOARD OF DIRECTORS (Continued) =3¢
Directors’ Attendance of Meetings (Continued) EEHFEESINER®E)
Audit Remuneration Nomination =~ Compliance ESG General
Name of Director Board Committee Committee Committee Committee Committee Meeting
W HE
B £ RE Ex RER
EEps g ZE® ZE® ZE® ZE%® ZB® RRAE
Chen Weidong (ceased as a member of 5/5 33 3/3 33 N/A N/A 17

the Compliance Committee on 23
January 2024, and resigned as an
independent non-executive Director,
members of the Audit Committee,
the Nomination Committee and the
Remuneration Committee on
22 March 2024)
BRERM-Z-_NE-A=-+=AKLE TER TER
EEERZEGKE  UR-FT_WF
AT BRI TES
ERLEE RAZEehIMZES
K E)
Sun Dongchang (resigned on 23 1/5 N/A N/A N/A N/A N/A 11
November 2023)
BREM-_Z=_=F+—A=1+=H TNER TER TER NEA NEA
BHE)
Zhang Zhen (appointed as an independent N/A N/A N/A N/A N/A N/A N/A
non-executive Director, and members of
the Audit Committee,
Remuneration Committee, Nomination
Committee and Environmental, Social
and Governance Committee on
22 March 2024)
RER-_Z-_ME=A-T-HEZ{T TEA TEA TNER TER TNERA TNEA TER
REVFNTES  BREZEY
PHZEEE  REZEGRBE -
ﬁ?&ﬁmiﬁﬁ&%
Xue Jianzhong (appointed as an N/A N/A N/A N/A N/A N/A N/A
independent non-executive Director,
and members of the Audit Committee,
Remuneration Committee,
Nomination Committee and
Environmental, Social and Governance
Committee on 22 March 2024
ERh(RZT-mE=A=-+=HE TER TER TNEA TER TEA TERA TEA
ERBUFNTES %Véﬁa\
YMEEL  REZEGRIRE  HE
&Emiﬁﬁ&%
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DIRECTORS’ INSURANCE

The Company has arranged appropriate insurance cover in respect of
legal actions against the Directors.

COMPANY SECRETARY

Ms. Ching Fan KOO has been engaged by the Company as its Company
Secretary. The primary contact person of the Company with Ms. Koo
is Mr. WU Wei, the Secretary to the Board, or his delegates. Ms. Koo
attended no less than 15 hours of relevant professional training during
the Year in accordance with Rule 3.29 of the Listing Rules.

REMUNERATION COMMITTEE

The remuneration committee was established on 20 October 2005 with
written terms of reference in compliance with the CG Code. Currently,
it comprised four independent non-executive Directors, namely Mr. Zou
Zhendong (chairman), Mr. Chan Ngai Sang, Kenny, Ms. Zhang Zhen, Mr.
Xue Jianzhong, and one executive Director, namely Mr. Zhan Huafeng.

The role and function of the remuneration committee mainly include
making recommendation of the remuneration packages of all executive
Directors and senior management, including benefits-in-kind, pension
rights and remuneration payments (including any compensation payable
for loss or termination of their office or appointment), and making
recommendations to the Board of the remuneration of non-executive
Directors. The remuneration of each Director is determined with
reference to the Director’'s experience, qualification, duties, responsibilities
and the prevailing market rate. The remuneration committee will consider
and give due regard to both the performance levels of, and a fair reward
for, the chairman, executive Director(s) and the senior management and
to the interest of all the shareholders of the Company in light of the
financial and commercial circumstances of the Company from time to
time. No Director shall be involved in deciding his/her own remuneration.
The remuneration committee also made recommendations to the
Board on the establishment of a formal and transparent procedure for
developing remuneration policy, and to review and/or approve matters
relating to share schemes under Chapter 17 of the Listing Rules.

During the Year, the remuneration committee held three meetings
and proposed to consider the remuneration packages of the executive
Director, non-executive Directors and independent non-executive
Directors and approve the terms of directors’ service contracts or
appointment letters. The chairman of the remuneration committee
reported the findings and provided recommendations to the Board after
the meetings. The remuneration committee also assessed and considered
matters relating to share schemes under Chapter 17 of the Listing Rules,
and considered that no share award/option was to be granted during the
Year.
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REMUNERATION COMMITTEE (Continued)

Details of the Directors’ remuneration are set out in note 7 to the
consolidated financial statements. In addition, pursuant to code provision
E.1.5, the annual remuneration of members of the senior management
by band for the year ended 31 December 2023 is set out below:

EEERRE

FMEESS
EEWEFBIHIREAMBEHRERMTET o tod -
BIBETREXEENSE  BHEZT-_=F+=-A=
+—BHLFE SREBRABFEMS Y RETIWM
T~

Number of
Remuneration band (US$) individuals
<o &R (ER) AE
Less than 100,000 0
4>5100,000
100,000 to 200,000 4
100,000%200,000
200,001 to 300,000 2
200,001 %300,000
300,001 to 400,000 2
300,0012400,000
400,001 to 500,000 0

400,001%500,000

NOMINATION COMMITTEE

The nomination committee was established on 5 June 2009 with written
terms of reference in compliance with the CG Code and comprises a
majority of independent non-executive Directors. Currently, the members
of the committee were Mr. Mei Xianzhi (chairman), a non-executive
Director, Mr. Zhan Huafeng, an executive Director and, Mr. Chan
Ngai Sang, Kenny, Mr. Zou Zhendong, Ms. Zhang Zhen and Mr. Xue
Jianzhong, each an independent non-executive Director.

The Company has adopted a policy concerning the diversity of Board
members. In determining the Board composition and selecting candidates
for the Board, the Company considers a range of elements, including
but not limited to gender, age, cultural and educational background,
professional experience, skills and knowledge. All appointments of the
Board are made based on merit and objective standards while fully taking
account of the benefits of a diverse Board. No single-gender Board is
allowed. The Board reviews the implementation and effectiveness of the
diversity policy, as appropriate, or at least on an annual basis.

REERSG
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NOMINATION COMMITTEE (Continued)

The selection of candidate will be based on a range of diversity
elements. The final decision will be made according to the strengths of
the candidate and his/her contribution that would bring to the Board.
In accordance with the Company’s nomination policy, it shall identify
suitable individuals qualified to become Board members through a
number of established channels including internal referral, open sourcing
and recruitment agencies and select or make recommendations to
the Board on the selection of individuals nominated for directorships,
and assess the independence of Independent Non-Executive Directors.
In selecting new directors or filling casual vacancies, the Nomination
Committee will consider the candidate’s professional qualification and
skill, integrity and reputation, achievement and experience in the industry
in which the Company operates, as well as his time commitment.

Measurable objective that the Board set for implementing the diversity
policy is that at least one Director should be female. As at the date of
this report, this measurable object has been fulfilled. As at the date
of this report, the Board comprises eleven Directors, of which four are
independent non-executive Directors and six are non-executive Directors,
which enables critical review and control of the management process.
The Board is also characterised by significant diversity whether in terms
of gender, nationality, professional background or skills. The female
representation is respectively about 9% at Board level and about 15.6%
at workforce level (including the senior management), which is considered
to be reasonable within the industry in which the Group operates. The
Board is mindful of the objectives for the factors as set out in the diversity
policy for assessing the candidacy of the Board members and will ensure
that any successors to the Board shall follow the diversity policy. Similar
considerations will also be in place to assess the candidacy of the senior
management team from time to time. The Group is determined to
maintain gender diversity and equality in terms of the whole workforce,
and to procure the senior management team to achieve gender equality
in terms of the gender ratio. The Nomination Committee will discuss
periodically and when necessary, agree on further measurable objectives
and plans for achieving diversity, including gender diversity, on the
Board and recommend them to the Board for adoption. The nomination
committee will review annually the need for achieving higher gender
diversity in the Board and the workforce where necessary.

During the Year, the nomination committee held three meetings to
review and discuss the appointment of Executive Directors and Executive
President, non-executive Directors, Independent Non-executive Directors
and chairman of the Board, and made recommendations to the Board.
The chairman of the nomination committee reported the findings and
provided recommendations to the Board after the meetings.
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NOMINATION COMMITTEE (continued)

The roles and functions of the nomination committee, mainly include
assessing the independence of independent non-executive Directors,
identifying suitably qualified candidates for appointment to the Board
and selecting or making recommendations to the Board in respect
of such candidates and/or the appointment or re-appointment of
Directors, reviewing the structure, size and composition of the Board
and monitoring the implementation of the Board diversity policy and
the nomination policy. Before an appointment is made, the nomination
committee evaluates the candidates or existing Director’s skills,
knowledge and experience on the Board and prepares a description of the
role and capabilities required for a particular appointment based on its
evaluation. If deemed appropriate, external consultants may be engaged
to identify suitable candidates. After identifying a suitable candidate, the
recommendations of the nomination committee will then be submitted to
the Board for assessment.

COMPLIANCE COMMITTEE

The compliance committee was established on 20 October 2005 with
written terms of reference. The constitution of the committee shall
comply with the requirements of the Listing Rules from time to time. At
31 December 2023, it comprised an executive Director, namely Mr. Zhan
Huafeng (chairman), two independent non-executive Directors, namely
Mr. Chan Ngai Sang, Kenny and Mr. Chen Weidong, and one other
member, namely, Mr. Ma Yaohui.

The general responsibilities of the committee are to ensure compliance
of the Company with all relevant laws and regulations and the Listing
Rules (“Relevant Regulations”). It shall also fulfill other responsibilities as
required by the Relevant Regulations from time to time.

On 23 January 2024, the new Environmental, Social and Governance
Committee will effectively cover the duties of the compliance committee
of the Board (the “Compliance Committee”) and therefore the
Compliance Committee has been replaced and dissolved. Mr. Zhan
Huafeng has ceased to be the Chairman of the Compliance Committee
and Mr. Chan Ngai Sang, Kenny and Mr. Chen Weidong have ceased to
be members of the Compliance Committee. For details, please refer to
the announcement of the Company dated 23 January 2024.
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ESG COMMITTEE

The ESG Committee was established on 23 January 2024 with written
terms of reference. The composition of the Committee shall comply with
the requirements of the Listing Rules from time to time. It comprises
one executive Director, namely Mr. Zhan Huafeng (Executive President),
four Independent Non-executive Directors, namely Mr. Chan Ngai Sang,
Kenny, Mr. Zou Zhengdong, Ms. Zhang Zhen and Mr. Xue Jianzhong.

The ESG Committee is mainly responsible for: (i) reviewing, developing
and guiding the Group'’s environmental, social and governance (“ESG")
vision, goals, strategies and structure and making recommendations
to the Board on ESG matters, strategies and structure; (ii) identifying,
determining and assessing the key trends in corporate ESG and the risks
and opportunities related to ESG and report to the Board in this regard,
if applicable; (iii) reviewing and assessing the adequacy and effectiveness
of the relevant framework of ESG matters, and reviewing and monitoring
the Group’s ESG policies and practises to ensure compliance with legal
and regulatory requirements; (iv) establishing risk management and
internal control systems, such as ESG policies and programmes, to
manage and mitigate ESG risks; (v) monitoring the channels and methods
of communication with the Group and its stakeholders, and considering
the impact of the Group’s ESG issues on stakeholders, so as to ensure
effective communication and relationship with stakeholders; and (vi)
reviewing the ESG reports and make recommendations to the Board for
approval.

AUDIT COMMITTEE

The Company established an audit committee with written terms
of reference in compliance with the CG Code. To ensure on-going
compliance with the CG Code, the audit committee’s terms of reference
takes into account the Board'’s responsibility to review the adequacy of
financial reporting staff and oversee the audit committee. According to
Rule 3.21 of the Listing Rules, the audit committee currently comprises
a minimum of three members with a majority of independent non-
executive Directors, namely Mr. Chan Ngai Sang, Kenny (chairman), Mr.
Zou Zhendong, Ms. Zhang Zhen and Mr. Xue Jianzhong, all of whom are
independent non-executive Directors, with at least one member having
the appropriate professional qualifications of accounting or related
financial management expertise pursuant to Rule 3.10(2) of the Listing
Rules.

The main roles and functions of the audit committee include the
following:

(@ To review the financial statements and reports and consider
any significant or unusual items raised by the Company’s staff
responsible for accounting and financial reporting, compliance
officer or external auditor before submission to the Board;
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AUDIT COMMITTEE (Continued)

(b) To review the relationship with the external auditor by reference to
the work performed, fees and terms of engagement, and to make
recommendations to the Board on the appointment, re-appointment
and removal of external auditor; and

() To review the adequacy and effectiveness of the Company’s
financial reporting system, internal control system and risk
management system and associated procedures.

During the Year, the audit committee held three meetings to consider
and review the interim and annual results of the Company, discuss the
risk management and internal control system with the management,
discuss the audit plan and strategy, discuss compliance with applicable
accounting standards and requirements and ensure adequate disclosure
and recommend to the Board the appointment of new auditors. The
audit committee also met the external auditor twice to discuss the audit
plan and scope and identified significant risks and other areas of focus to
be addressed by the external auditor.

There is no disagreement between the Board and the audit committee
regarding the selection, appointment, resignation or dismissal of external
auditor.

The Company's annual results for the year ended 31 December 2023 has
been reviewed by the audit committee.

DIRECTORS RESPONSIBILITY FOR THE FINANCIAL
STATEMENTS

The Directors acknowledge their responsibility for preparing the financial
statements of the Company. The Directors must ensure that the
preparation of the financial statements of the Company is in accordance
with statutory requirements and applicable accounting standards. The
Directors are not aware of any material uncertainties relating to events or
conditions which may cast significant doubt upon the Company’s ability
to continue as a going concern.

The statement of the auditor of the Company about its reporting
responsibilities on the financial statements of the Company is set out in
the “Independent Auditor’s Report” on pages 161 to 170 of this annual
report.

AUDITORS’ REMUNERATION

The audit committee of the Company is responsible for considering the
appointment of the external auditor and reviewing non-audit functions
(if any) performed by the external auditor, including whether such non-
audit functions could lead to any potential material adverse effect on
the Company. During the Year, the Company paid an aggregate of
approximately US$306,000 (2022: US$469,000) and US$Nil (2022:
US$10,000) to the external auditor for its audit services and non-audit
services, respectively.
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INDEPENDENCE OF THE COMPANY FROM ITS
CONTROLLING SHAREHOLDERS IN RESPECT OF
BUSINESS, PERSONNEL, ASSET, ORGANISATIONAL
STRUCTURE AND FINANCE

The Company has an independent and complete business system and
has the capacity for independent operation in the market. The Company
is independent from its substantial shareholders in respect of its
business, personnel, asset, organisational structure and finance, and they
independently proceed with audit and assume the responsibilities and

risks.

M

Business: The production system, purchase system, auxiliary
production system and sale system of the Company are independent.
The Company owns the intangible assets such as industrial property,
trademark, non-patent technology independently.

Personnel: The labour, personnel and salary management
institutions of the Company are independent and the system is
complete. All of the Company'’s staff and senior management are
paid by the Company.

Assets: The property rights between the Company and the
substantial shareholders are clearly delineated, with complete
procedures. The property rights are managed by the Company
independently. The substantial shareholders do not occupy or
govern the assets of the Company nor interfere in its operation
management of the assets.

Organisational structure: The Board, the compliance committee and
other internal institutions of the Company are complete and operate
independently. The substantial shareholders perform their rights
according to the law and assume the corresponding obligations
without directly or indirectly interfering with the business activities
of the Company by overstepping the general meeting.

Finance: The finance department, financial accounting system,
financial management system and bank account of the Company
are independent and the Company pays taxes independently.

During the reporting period and as at date of this annual report, the
Company has not provided undisclosed information to the substantial
shareholders and the de facto controllers, and there were no other non-
compliance governance issues.
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BOARD INDEPENDENCE

The Group has established mechanisms to ensure independent views and
input are available to the Board and such mechanisms will be reviewed
annually by the Board:

o At least one-third of the Board are independent non-executive
Directors in compliance with the Listing Rules requirements, and the
Company will assess the independence of the independent non-
executive Directors on at least an annual basis.

e The nomination committee will assess the independence of a
candidate who is nominated to be a new independent non-executive
Director before appointment and the continued independence
of the current long-serving independent non-executive Directors
on an annual basis. All independent non-executive Directors are
required to submit a written confirmation to the Company annually
to confirm the independence of each of them and their immediate
family members, and their compliance with the requirements as set
out in the Rule 3.13 of the Listing Rules.

e All Directors and committees of the Board are entitled to retain
independent professional advisors as and when it is required.

o All Directors are encouraged to express their views in an open and
candid manner during the Board/Board committee meetings.

e The chairman of the Board will meet with the independent non-
executive Directors at least annually without the presence of the
executive Directors.

. A Director (including independent non-executive Director) who has
material interest in any contract, transaction or arrangement shall
abstain from voting and not be counted in the quorum on any
Board resolution approving the same.

o No equity-based remuneration with performance-related elements
has been granted to independent non-executive Directors.

The Board would review the implementation and effectiveness of the
above mechanisms on an annual basis.
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RISK MANAGEMENT AND INTERNAL CONTROL

The Board is responsible for risk management and internal control of
the Company and for reviewing its effectiveness at least annually. Such
systems are designed to manage rather than eliminate the risk of failure
to achieve business objectives, and can only provide reasonable but not
absolute assurance against material misstatement or loss. Procedures
have been designed for safeguarding assets against unauthorised use
or disposition, ensuring the maintenance of proper accounting records
for the provision of reliable financial information for internal use or for
publication, and ensuring compliance with applicable laws, rules and
regulations.

The Board, through the established internal audit function, conducts
annual reviews on the effectiveness of the Group's risk management
and internal control management, and promotes the coordination of risk
control and supervision functions such as audit and compliance, as well
as the resources of the Company’s financial and accounting reporting
departments and ESG working group, in accordance with the applicable
legal requirements and other risk management and internal control
supervision and inspection requirements. The reviews include evaluation
methods of the Company’s qualifications and experience, as well as staff
training and management budget. The Board considers the Company’s
risk management and internal control systems are effective and adequate
for the Year.

During the Year, the Company implemented internal supervision and
inspection procedures and measures. Adhering to the orientation of
service strategy, risk prevention, compliance promotion and quality and
efficiency improvement, the Company improved the work process and
management system by optimising the risk and internal control system
based on risk assessment and problem identification, strengthened the
closed-loop management of risk resolution and internal control defect
identification and rectification, and deepened the integration of risk
control and business operation to create a comprehensive, full-staff, full-
process and full-system risk control management model to support the
steady, healthy and sustainable development of the Group.

With respect to internal control for the handling and dissemination of
inside information, the Company shall assess the circumstances under
which inside information may arise from time to time and disclose inside
information as soon as reasonably practicable in accordance with the
SFO and the Listing Rules. The Company conducts its business affairs
with close regard to the “Guidelines on Disclosure of Inside Information”
issued by the Securities and Futures Commission and imposes a strict
prohibition on the unauthorised use of confidential or inside information
by Directors, employees and other relevant persons (such as external
service providers and project working team members).
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RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

The Group has continued to strengthen its corruption management
and integrity risk prevention and control system by giving priority to six
key areas, namely overseas anti-corruption, personnel management,
investment decision-making, capital control, tendering and procurement,
and project operation. The Company comprehensively identified integrity
risks in key aspects, analysed potential risks, eliminated management
loopholes, and established corresponding policies and systems, including
the Code of Business Conduct and Staff Handbook, which contain
provisions prohibiting bribery, illegal transactions, misappropriation of
public funds, corruption and fraud.

The Group developed a whistleblowing policy to encourage and provide
a well-defined and accessible channel to stakeholders (i.e. both internal
and external) of the Group, including those who deal with the Group, to
raise concerns over any unlawful conduct, financial malpractice and/or
other wrongdoings. During the reporting period, there was no reported
incident pertaining to whistleblowing. The Group has set up a complaint
and reporting column on the official website. Employees or any other
persons may report suspected matters of wrongdoing affecting the Group
to the executive Director via the following email: ir@cm-energy.com.
Other reporting channels including handphone and postal address are
also included within the whistleblowing policy.

Major Risk Identified

Industry risk: Although the global economy slows down, the oil and
offshore markets are showing signs of recovery, however, there are no
orders for the new platform for the time being as the market supply and
demand are still restructuring, and orders for wind turbine installation
vessels have already completed. In view of this, the Company will
proactively move towards new energy business and expand its presence
to hydrogen and hydrogen-based fuel business, so as to follow the
market trend, hedge against the strong cyclical business and seek further
development in the future.

Government policy risk: The oil and gas industry as well as the new
energy industry are among the industries of concern in the “14th Five-
Year Plan” of the PRC government. The development of the Company
will be affected by the direction of relevant policies.

Operational risk: As stated in this annual report, the Company is
dependent on a few customers. If the Company fails to secure new
contracts from such customers, the Company’s operating results will be
affected significantly. In light of the above, the Company has established
certain level of alliance with these customers to maintain long term
relationships and to enhance the Company’s future development.
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RISK MANAGEMENT AND INTERNAL CONTROL
(Continued)

Major Risk Identified (Continued)

Currency risk: As an international company, the Company signs certain
sales contracts in US dollar while production costs are denominated in
Renminbi as its major production center is located in Mainland China,
therefore fluctuations in the Renminbi exchange rate may result in
currency risk. Given the nature of our business, the Company will use
more domestic bank borrowings in order to mitigate its currency risk.

SHAREHOLDERS’ COMMUNICATION POLICY

The Board recognises the importance of good communication with
all shareholders. The general meetings of the Company provide an
opportunity for communication between the shareholders and the Board.
Separate resolutions are proposed at general meetings on each substantial
issue, including the election of individual Directors. The chairman of the
Board as well as the chairmen of the remuneration committee and audit
committee or, in their absence and where applicable other members of
the respective committees together with the external auditor are available
to answer questions at the general meetings.

The Company continues to enhance communication and relationships
with its investors. Designated Directors or senior management maintain
regular dialogues with institutional investors and analysts to keep them
abreast of the Company’s developments. Enquiries from investors are
dealt with in an informative and timely manner.

To promote effective communication, the Company also maintains
a website http://www.cm-energy.com, where extensive information
and updates on the Company’s business development and operations,
financial information and other information are posted.

The Board reviews the implementation and effectiveness of the
shareholders’ communication policy on an annual basis. The Board
considers that such policy remains effective in enhancing timely,
transparent and open communication between the Company and the
shareholders and has been properly implemented given the multiple
channels of communication in place.
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SHAREHOLDERS' RIGHTS

Annual reports and interim reports offer comprehensive information
to the shareholders on operational and financial performance whereas
annual general meetings provide a forum for the shareholders to
exchange views directly with the Board. The general meetings of the
Company provide an opportunity for communication between the
shareholders and the Board. The Chairman and board members of the
Company attended the general meeting held on 19 May 2023 to answer
questions.

To safeguard the shareholders’ interests and rights, separate resolutions
are proposed at general meetings on each substantial issue, including the
re-election of the retiring Directors.

GENERAL MEETINGS WITH SHAREHOLDERS

Pursuant to Rule 13.39(4) of the Listing Rules, any vote of shareholders
at a general meeting must be taken by poll except where the chairman,
in good faith, decides to allow a resolution which relates purely to a
procedural or administrative matter to be voted by show of hands. As
such, all the resolutions set out in the notices of the general meeting
will be voted by poll and the procedures for conducting a poll shall be
explained at the general meeting. Representatives of the share registrar
of the Company will be appointed as scrutineers to monitor and count
the poll votes cast at each general meeting. The results of poll will be
published on the websites of the Stock Exchange and the Company,
respectively.

PROCEDURE FOR SHAREHOLDERS TO CONVENE
AN EXTRAORDINARY GENERAL MEETING

Pursuant to Article 58 of the Articles of Association, any one or more
shareholder(s) holding not less than one-tenth of the paid up capital
of the Company carrying the right of voting at general meetings of the
Company (hereinafter referred to as “the requisitionist(s)”) shall at all
times have the right, by written requisition to the Board or the Secretary
of the Company, to require an extraordinary general meeting of the
Company to be called by the Board for the transaction of any business
specified in such requisition and such meeting shall be held within two
(2) months after the deposit of such requisition. If within twenty-one
(21) days of such deposit, the Board fails to convene such meeting,
the requisitionist(s) himself/herself (themselves) may do so in the same
manner, and all reasonable expenses incurred by the requisitionist(s)
as a result of the failure of the Board shall be reimbursed to the
requisitionist(s) by the Company.
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PROCEDURES FOR PUTTING FORWARD
PROPOSALS AT GENERAL MEETINGS AND PUTTING
ENQUIRIES TO THE BOARD

Save for the following, shareholders do not generally have a right
to propose new resolutions at general meetings. Shareholders who
wish to propose a resolution may request the Company to convene
an extraordinary general meeting following the procedures set out
in the paragraph headed “Procedure for shareholders to convene an
extraordinary general meeting” above.

Where notice of a general meeting includes the election of directors of
the Company, any shareholder of the Company may propose the election
of any person as a director of the Company at the general meeting.
Pursuant to Article 88 of the Articles of Association, if a shareholder
wishes to propose a person other than a retiring Director for election as
a director of the Company at any general meeting (including the annual
general meeting), the shareholder should lodge a written notice (the
“Nomination Notice”) at the Hong Kong share registrar or the head
office of the Company at least fourteen (14) days prior to the date of the
general meeting of election but no earlier than the day after despatch
of the notice of the general meeting appointed for such election. The
Nomination Notice must be accompanied by a notice signed by the
person to be proposed of his/her willingness to be elected as a director
of the Company and such notice must also state the proposed person’s
biographical details as required by Rule 13.51(2) of the Listing Rules.
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PROCEDURES FOR PUTTING FORWARD
PROPOSALS AT GENERAL MEETINGS AND PUTTING
ENQUIRIES TO THE BOARD (Continued)

Shareholders who put forward proposals at general meetings or wish
to make inquiries to the Board about the Company may contact the
head office in Hong Kong and/or the Hong Kong share registrar of the
Company:

Head office in Hong Kong: 3/F, Office Building, No. 1-7

Sai Tso Wan Road, Tsing Yi Island,
New Territories, Hong Kong

Tricor Investor Services Limited
17/F, Far East Finance Centre
16 Harcourt Road, Hong Kong

Hong Kong share registrar:

INVESTOR RELATIONS

The Company has established various communication channels with
investors to provide updates on the latest business development and
financial performance to maintain a high degree of transparency and to
ensure equal dissemination of information.

The Company has always adopted a positive attitude in communicating
with investors, the media and potential investors to increase the
Company’s brand recognition, strengthen investors’ understanding
and recognition of the Company, and ultimately realise the increase in
shareholders’ value.

The communication methods adopted by the Company include, but are
not limited to:

o Annual and interim reports and online annual report

o Annual general meeting and extraordinary general meeting
o Investors’ Roadshow

° Announcements, press releases and circulars

e Voluntary announcements

o Media Press Conference

e Investors’ Conference
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INVESTOR RELATIONS (Continued)

Industry analyst communication: The Company encourages analysts
to publish their analysis reports actively to help investors evaluate the
Company and its development opportunities and challenges.

Investor Relations Email: ir@cm-energy.com

The Company’s website: http://www.cm-energy.com, which is the
Company’s main medium of marketing promotion media, displays
comprehensively the information about the business and activities of CM
Energy.

Social Media: The Company also has a WeChat official account, on which
it publishes company news, industry news, short films, photos and major
events.

CHANGE OF PRINCIPAL PLACE OF BUSINESS IN
HONG KONG

On 21 August 2023, the Company’s principal place of business in
Hong Kong was changed to 3/F, Office Building, No. 1-7 Sai Tso Wan
Road, Tsing Yi Island, New Territories, Hong Kong with effect from 21
August 2023. The phone number and fax number of the Company
remain unchanged. For details, please refer to the announcement of the
Company dated 21 August 2023.

ADOPTION OF AMENDED AND RESTATED
MEMORANDUM AND ARTICLES OF ASSOCIATION

At the annual general meeting held on 19 May 2023, the shareholders
of the Company approved the adoption of an amended and restated
memorandum of association and an amended and restated articles of
association of the Company in substitution for, and to the exclusion of,
the existing memorandum of association and articles of association of the
Company. The amendments were made in order to (i) bring the existing
memorandum of association and articles of association of the Company
in line with the relevant requirements of the Listing Rules, in particular
the core standards set out in Appendix 3 thereto and the laws of the
Cayman Islands; and (ii) make other consequential and housekeeping
amendments.
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STATEMENT OF THE BOARD

The Group is pleased to present its Environmental, Social and Governance
Report for the year ended 31 December 2023 (the “ESG Report”), which
outlines our positive performance in terms of environmental, social and
governance, and our commitment to creating a long-term sustainable
and green development.

The Group is dedicated to becoming an outstanding corporate citizen
in each of the communities it operates in around the world. The Board
recognises a high degree of social responsibility and awareness in
environmental sustainability as key factors to the enterprise’s persistent
growth and success. We are committed to practicing the concept
of sustainable development and attach great importance to ESG
governance. Based on the scientific and professional ESG governance
structure and sound management system, we further strengthen Board
engagement and continue to improve the level and performance of our
ESG governance in a way that achieves comprehensive and in-depth
integration of the concept of sustainable development with corporate
development strategies and operating decisions.

The Group develops effective strategies to maintain a balance between
its environmental and social impact and business targets, and promote its
sustainable development. The Group has formulated ESG development
strategies. The Board regularly assesses the data required for ESG risks,
and conducts discussions and review of relevant strategies and measures
to evaluate the impact of different ESG situations on the financial
conditions of the Company and ensure their consistency with the
development strategy of the Group.

As a responsible corporate citizen, the Group believes in ESG-guided and
customer-oriented principle. While focusing on investment in product
research and development, it provides customers with high-quality new
energy equipment-related products and services, to jointly promote
green and sustainable development, and earnestly fulfill its corporate
social responsibility. With consistent efforts of the management and all
employees, the Group is ready to work hand in hand with customers,
suppliers, investors, partners and other stakeholders to move forward to
the goal of becoming a leading technology-based new energy enterprise,
continues to create more value for all stakeholders, and unswervingly
pursues the path of long-term sustainable, high-quality development.
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STATEMENT OF THE BOARD (continued)

In 2023, the Group won the “Best ESG Award” ([ & {£ESG#E]) at the “4th
Cailian PresseEBS Forum and Award Ceremony”, and the “Sustainability
Value Communication Award” ([A[#5E B EESERE]) at the
"4th election campaign of Cailian Press Corporate ESG Forum”, which
strongly affirmed its high-level governance standards and outstanding
performance in terms of the sustainability and corporate social
responsibility. In the future, the Group will continue to innovate and
expand cooperation, actively fulfill its corporate responsibilities in the new
era of ESG, and spread the concept of green development, thus driving
the transformation and upgrade of the energy industry and realisation of
the goal of zero carbon emissions.

This report has been reviewed and approved by the Board on 22 March
2024.

Mei Xianzhi
Chairman

22 March 2024

CM Energy Tech Co., Ltd. « Annual Report 2023

EE2E2H®

ST AEEEENERBLEEERRE
0B S5 B8 T B rh A5 [ SR AEESGHE | - 1 55 I fE AR
HOESGHIBTEEHR LR TR EREGEE
IS BB S ENAIREE R A E B A
$HEEAFENERRE BETENETE -
RAEESHELY - BRAE - BEETESGHE
RTHOEET  EEZEREES - PHERT
#EHAFHRANTIRENRE ENER -

ABRECHEEFEN T _WNE=A_-_+_HEH
e o

BEER

—E-NFE=ZA=-+—H



\ A 4

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE - HERERERE

STATEMENT OF THE BOARD (continued) EEgBAHE
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Won the “Best ESG Award” at the “4th Cailian PresseEBS Forum and Award Ceremony” in 2023
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Won the “Sustainability Value Communication Award” at the “4th election campaign of
Cailian Press Corporate ESG Forum” in 2023
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ABOUT THIS REPORT

STANDARDS OF THE REPORT

This Environmental, Social, and Governance report (the “Report”)
provides an annual update on the various aspects of environmental,
social, and governance performance by CM Energy Tech Co., Ltd. (the
"Group”) in the year ended 31 December 2023 (the “Year"”).

The content of this Report was compiled in accordance with the
“Environmental, Social and Governance Reporting Guide” as set out in
Appendix 27 to the Main Board Listing Rules of The Stock Exchange of
Hong Kong Limited (the “Hong Kong Stock Exchange”), as well as the
actual conditions of the Group. This Report is published annually in each
financial year together with the annual report of the Company for the
year.

SCOPE OF THE REPORT

The reporting period starts from 1 January 2023 and ends on 31
December 2023 (the “Reporting Period”), which fully elaborated on the
Group's relevant sustainable development initiatives.

This Report is consistent with the previous environmental, social and
governance report. The Report covers the main production and operating
activities that the Group deems significant, mainly including four
subsidiaries of the Group, namely Qingdao TSC Offshore Equipment Co.,
Ltd., TSC Oil and Gas Services Group Holdings Ltd., TSC-HHCT (Xian)
Control Technologies Limited and Zhengzhou TSC Offshore Equipment
Co., Ltd.

Qingdao TSC Offshore Equipment Co., Ltd.
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TSC Oil and Gas Services Group Holdings Ltd.
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Zhengzhou TSC Offshore Equipment Co., Ltd.
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ABOUT THIS REPORT (continued)

SCOPE OF THE REPORT (Continued)
Unless otherwise specified, this Report covers the environmental, social
and governance progress and performance in the Year.

Looking ahead, the Group will review the scope of our report regularly
and gradually expand the scope of disclosure based on the principle of
materiality to provide more comprehensive information to stakeholders.

REPORTING PRINCIPLES

The content of this Report adheres to the four principles of “materiality”,
“quantification”, “balance” and “consistency” to provide a comprehensive
overview of the Group’s management approach and performance in terms
of environmental, social and governance.
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MATERIALITY

Stakeholder engagement and materiality assessment were conducted regularly to identify material
0 1 ESG issues, and to ensure that these issues are addressed in the report.
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QUANTIFICATION

methods of key performance indicators.
81

The data presented in this Report are carefully collected and used to calculate the standards and
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period in an unbiased manner.
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Both positive and negative information of the Company have been presented in an objective and
transparent manner to ensure that the content presents the ESG performance during the reporting
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CONSISTENCY

04 ).

Unless otherwise stated, the disclosures, data collection and calculation methods have remained
consistent throughout the years to facilitate comparability over time.
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ABOUT THIS REPORT (Continued)

REPORTING PRINCIPLES (Continued)

In order to optimise the reporting process and expand the scope of
disclosure of the Report, the Group has been proactively formulating
effective ESG related policies, recording relevant data and implementing
and monitoring various measures. This Report illustrates the ESG
performance of the Group in achieving sustainable development in the
future.

ESG GOVERNANCE STRUCTURE

To manage various ESG aspects effectively and efficiently, we further
improved the Group’s ESG governance structure during the Year by fully
integrating the ESG management into the Group’s business operations
and management as a part of the Company’s development strategy.
We have built a three-level ESG management structure, including the
Board-level Environmental, Social and Governance Committee (the
"ESG Committee”), the management-level ESG leading group and
the executive-level ESG working group. With such top-down ESG
management structure, we are enabled to promote the work under the
ESG management system and effectively attain the ESG strategic goals of
the Group.
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On behalf of the Board, the ESG Committee is responsible for supervising the ESG work of the
Group, including identification and evaluation of ESG-related opportunities and risks, strict

supervision and internal management of ESG strategies, goals and implementation, formulation of
ESG management approaches, strategies, priorities and goals, and assessment of the implementa-

tion of ESG actions and plans, and review of relevant disclosures in ESG reports.
ESGZEGRREREFRE BESGT{k » RAFAAIMFA
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The management-level ESG leading group is responsible for planning and execution of ESG strategic
goals, allocation and coordination of the Group’s internal and external resources, provision of
guidance and support to the ESG working group in implementing action plans, regular sharing of and
discussion on the progress of ESG issues and their impacts on the Group’s business, and reporting
performance.
R BESGH

The executive-level ESG working group is composed of representatives from functional departments
at the headquarters level and various secondary units. It regularly inspects the progress of ESG work
and policies and objectives, supervises the implementation of ESG improvements, and recommends
on improvements to be made, as well as arranges the preparation of ESG reports, etc.
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From time to time, we obtain regularly updated information on
environmental, social and governance trends and regulations and industry
practices. Based on the external social and economic macro-environment
and the Company’s development strategy, we have always given priority
to stakeholders’ views, opinions and suggestions on environmental, social
and governance management, and will conduct a materiality assessment
and discussion on the formulation of environmental, social and
governance strategies, determine the Company’s risks and opportunities
in respect of environment, society and corporate governance, and
take the management and improvement of key issues as sustainable
development strategy. Through the abovementioned efforts, we have
been able to better understand and manage our environmental, social
and governance risks, and achieve our goal of creating higher value for all
stakeholders.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

STAKEHOLDER ENGAGEMENT

The sustainable operation of the Group requires the joint efforts and
support of all stakeholders. The interests, expectations and concerns of
all parties are inseparable from the performance of the Group. Therefore,
the Group’s goal is to create an environment for sustainable development
that is beneficial to enterprise development and the wellbeing for
stakeholders.

The Group has always strived to promote communication with its
stakeholders. The Group maintains open and continuous communication
with relevant stakeholders including shareholders and investors,
employees, customers, community organisations, media and government
authorities through various means to achieve transparency and develop
mutual understanding of each other’s aspirations for corporate social
responsibility. Through communication with stakeholders, the Group is
committed to identifying, assessing and managing environmental, social
and governance-related risks, while ensuring that there is an effective
internal monitoring system in place to deal with the risks identified, so
that the Group can achieve sustainable development.

Key stakeholders
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Main communication channels

Visits and meetings

wargm

Telephone conferences

P
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E-mails
BEFEMG
ESG questionnaire
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Customers Fi
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Employee newsletters
BT

Group intranet
SENEPBLE
Employee activities
BIEE

Employee trainings
8T

ESG questionnaire
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Employees
BT
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STAKEHOLDER ENGAGEMENT AND MATERIALITY

(Continued)
STAKEHOLDER ENGAGEMENT (Continued)

Key stakeholders
TERNE

BFESE(

Main communication channels

TEBERE

Community organisations

HEAS

Shareholders and investors

BRRRKREE

Volunteer activities
HLEH
Charitable activities
BELD

Unscheduled meetings with each organization

HEAM T THEE

ESG questionnaire

NeE GRS
Announcements, press release
nE - HER

Business newsletter

F5ma

Annual reports

FERS

Company website

NSIEER

Company official account
NGIVNS

Circulars

JH K

Conference and communications
eSS EE

ESG questionnaire

ESGHAH %
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STAKEHOLDER ENGAGEMENT (Continued) EHEZHEE)
Key stakeholders Main communication channels
e EBWEEE

Periodic reports and returns
T B E K FR R
Compliance operation
Government and regulatory authorities A
BRREEKE Ongoing dialogues
REER
ESG questionnaire
ESGHAM S
Regular communication
TEHBR R
Suppliers Official websites of suppliers
HLpER HEEE S
ESG questionnaire
ESGHATH S
Industry conferences
Peers or business partners TEEHR
EEREKEEBH Exhibitions
EEe

The Group has adopted the principle of materiality in the ESG reporting
by understanding the key ESG issues that are important to the business
of the Group. All the key ESG issues and key performance indicators
("KPIs”) are reported in the Report according to the ESG Reporting
Guide (Appendix 27 of the Listing Rules) and with reference to
recommendations of the Global Reporting Initiative (GRI).

AEEBBETHEAKRERBN S BEZNRERER
B OHEREREE RERE HEREARERET
RABEMRA - RBERE  HEREAWMERES
([ EMARRIHE227]) R 2E 2 RBEEZAB(GRI)
MREERE  AMEHAAEERRE HERER
FHNAKBERESER(FERERIERDFHER -

“ECCZFFR c EEERNREROERAF
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STAKEHOLDER ENGAGEMENT AND MATERIALITY BFHENSHEREEH @
(Continued)

STAKEHOLDER ENGAGEMENT (Continued) HnELHEGE
The Group has evaluated the materiality and importance in ESG aspects

AEMOEB T SRIHRE  HEREANE
through the following steps:

ZEREREEZM

Step 1
HERA1

Identification - Industry Benchmarking

e Relevant ESG areas were identified through the review of relevant ESG reports of the local and international industry peers.
The materiality of each ESG area was determined based on the importance of each ESG area to the Group through internal
discussion of the management and the recommendation of the ESG Reporting Guide.

BBl — BIETRER
o ERIRS - HEREAHBLARENENRERRZ MRS  HaREhamERs -

o FRE HEREAEBIERUNREBEESEREADTRERE  HBREARSHEIIRSZIERN HRRELH
BHAKE 2 ERUHEE -

Step 2 \/

HER2

Prioritisation - Stakeholder Engagement
e The Group discussed with key stakeholders on key ESG areas identified above to ensure all the key aspects to be covered.

BERF — BB ESR
o REMEFRFMHER DB 2 MRS e RERERETAR  WHRREMERETE -

Step 3 \/

HER3

Validation — Determining Material Issues

. Based on the discussion with key stakeholders and internal discussion among the management, the Group’s management
ensured all the key and material ESG areas, which were important to the business development, were reported and in
compliance with the ESG Reporting Guide.

BE —EEEERE

e REETIEHMHEZIRLEREZEZANNR  AREEEERRCEREEBERBESZZMEMREEARE -
HEkEaHE  ANARE  HakEamEEs -

AV

As a result of this process carried out during the reporting period, those RZLTRRRNREHMET  YAXERBEE %

5
important ESG areas to the Group were discussed in this Report. ERE  HeLEARBBECERARSAT® -

CM Energy Tech Co., Ltd. « Annual Report 2023



STAKEHOLDER ENGAGEMENT AND MATERIALITY

(Continued)
MATERIALITY ASSESSMENT

A 4

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BE - HERERERE

EEMTME

In 2023, the Group conducted a comprehensive materiality assessment,

which involves conducting meetings, interviews and/or ESG
questionnaires with internal and external stakeholders to understand
their views and recommendations on the sustainable development
of the Group, so as to identify issues that have the most significant
impacts on the Group’s business in terms of environmental, social and
governance aspects. Combining the scopes as required under the ESG
Reporting Guide and taking into consideration of the corporate business
characteristics, the Group has identified 21 issues in 2023, including %
7 environmental issues, 8 social issues, and 6 corporate governance
issues, which cover environment, community engagement, community

i EP@EEHRIINSBHNELETER
HESGHEME » THREHAKENFERRNE
BRI HERE - 8 REARTHEARE
MRS - BAERER
SIESIMRENRE  UEELEXBRHHR A
“=FRAE2VREE  BRVTEARSEES
=l 6EREEREEE  BER
s HEERE  BERERELE
R BIIRER  EEEF  BXRER  BFAL
BB RESRHERERE  FFPLES -

\:

investment, occupational health and safety, labour standards, training
and development, employee welfare, corporate governance, customer
privacy, anti-corruption and supply chain management, customer privacy,

EMEE
B &EA

SE-_Z=
B sfEted

HE2HE -

By 486
TE

FOENZEREEE#

=FE AEEREZENE2EZERT
CEh RS

HakER®

BT

etc.

W Environmental issues Governance issues

@ B (5

1+ Combating climate change 8+ Local community engagement 15+ Talent attraction and retention
B EREEEEN it m e s A AT

2~ Energy consumption 9+  Community investment 16 ~ Economic value generated
BEIREFE HERE EENKEEBE

3+ Water consumption 10 ~ Occupational health and safety 17 ~ Corporate governance
FEoK BERERREZS hEER

4 - Waste 11+ Labour standards 18 Anti-Corruption
R 4 T RES

5 Saving energy measures 12~ Training and development 19 ~ Supply chain management
EfRE R bt B R AR HrEsEE R

6 Use of raw materials and packaging 13+ Employee welfare 20+ Customer satisfaction
materials EEREF ERmEE
R R B B EE M R R 8 B

7~ Compliance with laws and 14 ~ Inclusion and equal opportunities 21+ Customer privacy
regulations relating to HEukTrEgs B ILE

environmental protection

BT HBRERERDED AR P

TECFFR

cEFHHEEANRROERAF
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STAKEHOLDER ENGAGEMENT AND MATERIALITY FOENSEREEN#E

(Continued)
MATERIALITY ASSESSMENT (Continued) EEMFTMEE)
ESG issues materiality matrix
RE -HEREAREEEEMEME
AM
M| @
DO
00 ® O

T e 09
.g ¥ (s
S 1 (12)
Q:)" + @ 0 @
-] j:tj' 9 o
8 1 o 9
o & e
2 1y
» E
3 E
5
(/2]

HRARANEEM

Importance to the Company

The materiality assessment results will provide the Group with guidance  EZE M (L 45 R IGIEE RN EFE 4| F R FE R FIE L8
on formulating strategic objectives and plans to resolve the ESG issues B EIZ NG EERIRIE  HEe@NREARSEMNTE - AR
for the coming year, as well as on continuing to push forward its  HEHERIHERRER -

sustainability development.
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ESG GOVERNANCE

A

Environmental Protection

The Group's businesses are strictly operating under the regulations.
The Group has also been keeping abreast of any updates on the
regulations. During the reporting period, the Group was not aware
of any material non-compliance with the corresponding local
environmental laws or regulations, including but not limited to the
Law of the People’s Republic of China on Environmental Protection,
the Law of the People’s Republic of China on Prevention and
Control of Atmospheric Pollution, the Law of the People’s Republic
of China on Prevention and Control of Water Pollution, the Law of
the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, the Law of the People’s
Republic of China on the Conservation of Energy Resources, the
Environmental Impact Assessment Law of the People’s Republic
of China, the Regulations on the Administration of Construction
Project Environmental Protection and the Law of the People’s
Republic of China on Soil Pollution Prevention that would have a
significant impact on the Group.

During the reporting period, there was no incident that has material
impact on the environment and natural resources.

@ Target B

BE - HERERERE

RiE - HERERAE

A

RERE

AEBNEBBRBIZEREE - AEBET—
BEMERNEMER - RIEHE - A%E
WEERGTAENEREHIRFDERERN
BR - BEETRRPEN(hEARLME
REREER) - (PEARAMBARRSRA
E) AR EARAMB KT ZFRE) ~ (F
FEARKMBEBREYSRREIAE) ~ (F
EARRNRSHORRE) - (MEARKNE
BRRFENMED  (BRBABREFREETERR
By~ KREARERB TSR GIAE) - M
HUARBEELERTENER -

RBEHRR - AREREHREREARERE
EEAFENEMS -

e  For the financial year 2024, the Group’s violations of relevant laws and regulations on waste treatment

and disposal will remain at zero.

e EINNEF - AREERRVEEREENEHNEABLEREREASEARERSE -

1. Emissions
In response to the environmental risks faced by the country
and the national policies, the Group is committed to being a
responsible enterprise to implement policies for prevention of
environmental pollution, even though the industry in which
the Group operates does not cause significant pollution.

The Group’s environmental protection policy includes the 3R
principle, namely Reduce, Reuse and Recycle, as well as the
effective use of materials and energy.

The Group actively responds to employees’ opinions on
environmental issues, and recognises and rewards those
employees who have made continuous improvement or
contribution to environmental protection, thereby raising
the awareness and sense of responsibility of employees and
stakeholders towards the surrounding environment.

1. BB
PR B 2% P e e ) BR 3 R\ B % B R IR
BEASENTETGBEEBHERTHR
BIER—RABENDLE  AEBEOHS
EEVARITRMBR

AREBRIRBERES S EFEIREL - /D
> (Reduce) « B FIF (Reuse) M 1B IR B iE
(Recycle) * 2 A U AMEHREER o

AREERERERE B TIEH HRE IS8R
MER  YHEMBERRRRETHEE
HFESESRERMNBT - BHINAET
MEF )& LISNEIRITH IR AR N BAER

“ECCZFFR c EEERNREROERAF
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BiR - HERERESE

ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
1. Emissions (Continued)
1.1 Reduction of Exhaust Gas Emissions

A BERE(
1 HEwk

1.1

Environmentally-friendly materials were used when the
Group renovated its workplace, and indoor air quality
testing was performed before the use of the workplace.
Spray-painting, shot-blasting and welding facilities were
the main sources of exhaust gas in the operation process.
To mitigate the pollution from the exhaust gas, spray-
painting and shot-blasting facilities are equipped with
ventilation, dust-removal, poison-removal and filtration
systems. The spray-painting facilities adopt water curtain
+ activated carbon + filter cotton to filter exhaust gas
in three stages, and the shot-blasting facilities adopt
bag dust removal + cyclone dust removal. Exhaust gas is
discharged after meeting the requisite standards. Exhaust
emissions from operation are tested on a regular basis. In
the welding facilities, the welding machine uses a smoke
collector, and the flame cutting machine applies a dust
disposal system for treating the exhaust gas, which shall

be discharged after meeting the requisite standards.

1.2 Reduction of Greenhouse Gas (GHG) Emissions 1.2
Meanwhile, the Group recognises that the emission of
GHG is one of the main causes of the current global
warming, and energy consumption is key source of GHG.
In order to slow down the progress of global warming,
the Group has adopted various policies and measures
to control the consumption of energy, thereby reducing

GHG emissions, which includes:

Key Control Measures

EEE

TR BER K
AEBRITESMTEEERERR
RME WARNERRETERES
Al BIREREAIBAMLER - £
BBBED BREEE - WAKE
MEERE BERNEZH IR
SEATRABRISRIRE  BER
WEMMBARE DR B BRERE
BEMBRRES  ERMERABK
BEEER+BEB=RBREER
WL IR 55 5K R AR £ BR EE 4+ BE R BR EE -
FBERABEYR W EHHEER
FrBE M ERETTIRA - BERE
ERERRERED - NGB #
FHEERERSEEIETRE
1 AIRIEETTEERR

BB EREE(GHG) K
EEJHZHET REBTRIERRE
REZEXRRE2RELANTHZ
- ﬂﬁxﬁiﬁ%:ﬁﬁi%ﬁﬁjiﬁﬁz
TREVERE - BT RIER/IHER
$Elﬁﬂyﬁﬁmﬁ” 15 s DA
EZgRAERE  EURBLRER
BEROHERT -

\

a)  Avoiding unnecessary business trips to reduce carbon emission generated by transportation;

BRIV ENZER - FEREZRMFERZE

T AR MR BERR

b)  Prioritising the engagement of local suppliers to reduce energy consumption resulting from the

transportation of cargoes;

BRBERRMHER

RIS B 8 T E £ R REREFE

c)  Prioritising the use of equipment and products of low energy consumption and high efficiency;

BREREERERELSERIENRERER

d) Considering the use of renewable energy, whenever appropriate;

WIEREE - BERBABLERR

e)  Promoting the importance of reducing carbon emissions along the supply chain;

HERE PRV ER M

f)  Advocating and promoting low-carbon transportation means.

RS BRI B TR -
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ESG GOVERNANCE (continued)
Environmental Protection (Continued)

1. Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

Through achievement of the aforesaid measures, the
following table sets out the emission volume from the
main GHG emission sources of the Group’s operating
sites in Qingdao, Zhengzhou and Xi'an covered by the
Report during the Year:

BE - HERERERE

RIE -HERERABE®
A REREE
1 HERR(E)

1.2 L BEREE(GHG)HMK (&)

FRBEBRIAEREE  TRERKF
EEBRAREMEENETS - &
MM LENHEATRRERE
RSB E ¢

GHG Emission Volume 2023 as compared
GHG Emission Sources Consumption (equivalent of carbon dioxide in tonnes) with 2022
BERBOHE ZBIZER
BERROIEHR ¥E B=E{HEE) it St
Percentage
In 2023 In 2022 In 2023 In 2022 change (%)
k- S -3 ZECCE k- S -3 —B-CF B E(%)
Scope ' &E
Diesel consumption (litres)’ SCRIEE (DT
Mobile source RER 4,575 4,371 12.68 12.12 5%
Fixed source EE R 2,521 26,814 6.60 70.17 91%
Gasoline consumption (litres)’ RS (AT
Mobile source B 45,483 49,237 123.16 13333 -8%
Total propane consumption (kg)'  ATARE(AfT)! 31,650 29,036 95.49 87.60 9%
Acetylene consumption (kg)' LRAR(RT) 962 4,013 325 13.58 -76%
Carbon dioxide fire extinguisher ~ ~&{LHAAEREE
consumption (kg) ND! 336 - 0.26 -
Sub-total' PE! 241.44 316.80 -24%
Scope ? E’
Power consumption of HERREES
manufacturing facilities (KWh)? (FRE)? 4,745,295 3,900,047 2,706.24 3,530.96 -23%
Sub-total? A5 2,706.24 3,530.96 -23%
Total GHG emissions REREBOFNAE 2,947.68 3,847.76 -17%
Production volume (tonnes) EEZ() 11,003.43 12,855.98 -14%
GHG emission intensity RERBHNEE 027 030 -10%
(equivalent of carbon (equivalent of carbon

dioxide in tonnes/tonnes)  dioxide in tonnes/tonnes)
WB-EiREs/ W) M-altikEs/ B)
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

Emissions (Continued)

1.2 Reduction of Greenhouse Gas (GHG) Emissions
(Continued)

1.

Scope 1:

Scope 2:

Website:

It represents the gasoline and diesel oil consumed
by motor vehicles, propane, acetylene and diesel
consumed in production. Conversion is in accordance
with the CO2 e emissions factors in HKEX Reporting
Guidelines.

It represents the electricity purchased from power
suppliers. The emission factors used are the latest
available factors: as published in the “Notice on
Work Related to the Reporting and Management of
Corporate Greenhouse Gas Emissions in the Power
Generation Industry from 2023 to 2025" (Mg
4£2023-2025F HEBITELFRETRBIEMRS
ERABMIIERBAD) issued by the Ministry of
Ecology and Environment of the People’s Republic of
China on 7 February 2023.

https://www.mee.gov.cn/xxgk2018/xxgk/
xxgk06/202302/t20230207_1015569.html —
“Average Emission Factors of National Power Grid
(EEEH T REAET)" (2022) 0.5703 tCO2/
MWh;

CM Energy Tech Co., Ltd. « Annual Report 2023

HERERAE®

B -
A RERE®E
'| N

P (42)

1.2 BLBERE(GHG)HM (E)

#E -

#HE2 :

A

RREBERRURMEH - £E
HFERRLE « ZBR - S o iR
HARBEBHMIAMEREIIPHN=
SALTREB AT -

EEENHERBEENED @ AT
AHEREATARFAIRAET : =
T--F_AtRAPEARHK
0BT A AR 3R 38 50 5% 4 CBR A AT
2023 2025F B EBITELERE
RESMREEIEEEIIENE
) AHZARR °

https://www.mee.gov.cn/
xxgk2018/xxgk/xxgk06/202302/
t20230207_1015569.html — [ &
BEE®FHHERETFI(2022)
0.5703 tCO2/MWh
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ESG GOVERNANCE (continued)

A

Environmental Protection (Continued)

1.

Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

The GHG discharged by the Group’s production and
operations are mainly from direct GHG emissions (Scope
1) caused by the consumption of gasoline, propane and
diesel, and indirect GHG emissions caused by purchased
electricity (Scope 2). Based on the sources of GHG, the
Group has adopted various emission reduction measures.
The major GHG emissions of the Group are indirect GHG
emissions caused by purchased electricity. Therefore,
the Group adopts various measures to reduce the
consumption of purchased electricity to emit less GHG.
Such measures include: formulation and implementation
of energy-saving management system indicators, update
and introduction of energy-saving equipment, technology
upgrade and efficiency improvement and energy
reduction, etc.

In fiscal year 2023, the application frequency and
assembly requirement of the Group'’s forklifts recorded
a significant drop, and diesel consumption of fixed
source declined sharply by 91%. Meanwhile, the Group
has purchased/replaced CNC plasma cutting equipment
that features energy-saving and low-energy during
the Year, to substitute the obsolete flame cutting
machines, which resulted in a significant decrease in
acetylene consumption by 76%, and an increase in
propane consumption by 9% as compared with 2022.
Given that burning propane produces less oxides than
acetylene, the overall environmental protection has been
further enhanced. In addition, as the Group has applied
the Average Emission Factors of National Power Grid
to calculate GHG emissions for the Year, its amount
decreased by 23% as compared with 2022. The Group’s
total GHG emissions amounted to 2,947.68 tonnes
of carbon dioxide equivalent, representing a decrease
of 17% as compared with 3,847.76 tonnes of carbon
dioxide equivalent in 2022, which indicated a significant
drop in the total GHG emissions. The GHG emission
intensity was 0.27 tonne of carbon dioxide equivalent
per tonne of production, representing a decrease of 10%
as compared with that in 2022. The Group will continue
to promote various effective measures to reduce GHG
emission indicators.

S
A I/%i.ﬁ'f%ﬁx
1 HEW
1.2

BE - HERERERE

HERERBE ®)

TECFFR

AL BERFE(GHG)HEH ()

AEBEEEEHNAEEREA
;z;K/Fb_A/_L/Hﬂ ﬁkﬁﬂ] /Hﬂfﬁﬁ%
HOWBEZBERBI(EE - A
RONEE N ERNBEZREEREH
M(EBE2) - ERREREHIR -
REERRZ BRI - NEE
BREIEMRERBHERSHNLING
ﬁ%ﬁmﬁ&miﬁ?wm S
CASEERBAZEEEIESR
ﬁ%ﬁ%ﬁmu%ﬁ**ﬁ@ﬁm
iR %|JE/+E fi e & I
%Ehh FHOIEMERE - &K
i R IR R RE S o

AEBR -_Z_=8F XHEMFEH
PERMFEMBKPE TR - £RE
ERFEEAETPEII% : FEAR

SEAFERE FIREEERERE
FIELHTUIREEREENX
BIEK - FRZRESXEBRD
76%  MAGEEHER T~ —
#IN9%  ERARMEEELEN
AP  BEIRERME—
Wi BN AEBAFERA
2HERAFLHERETHERER
BHmE HEBR-ZT-_FTK
B% AEBAFERERBHK
BEAH2947 68 —ELIREE &
:g::¢3 847.76WE — AL E
ETE17%  BEREHEHNEER
RIEE TR BEREHERBES
027 —ELmEE WMEE &
TEC_FRTREBERRE TR
10% @ AEBEBFERESEER
B RIEEREEERIEE -

cEHREANERGBERAR
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ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
1. Emissions (Continued)
1.2 Reduction of Greenhouse Gas (GHG) Emissions

(Continued)

@ Target BEE

e  For the fiscal year 2024, the Group’s GHG emission intensity indicator decreased by 3%.

e EBNNEF FEEBERBHEREBEEEZETE3% -

1.3

Reduction of Wastewater Discharge

The processes and technology adopted in the Group’s
operations do not involve significant water consumption
or discharge of wastewater. Water is reused in the
exhaust gas treatment system in spray-painting process.
Therefore, the Group’s discharge of wastewater mainly
involves daily office operations. In view of this, the Group
puts up water conservation signs in washrooms, pantries,
canteens and dormitories to raise employees’ awareness
of resource conservation, and replaces with automatic
sensor switch faucets for reducing sewage generation.

Reduction of Solid Wastes

The Group has maintained a high degree of management
over reducing leakage of various oil products, thereby
reducing generation of related wastes. Through
lean production, the containers for paints with low
consumption were changed to small containers to
reduce the amount of hazardous wastes such as waste
paint residues and paint containers used. In addition,
the Group also upgraded its processes to reduce the
generation of hazardous wastes, such as the adoption of
centrifugal casting process to fully prevent the release of
asbestos wastes.

CM Energy Tech Co., Ltd. « Annual Report 2023
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1.4

BB  HERERRE®
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ESG GOVERNANCE (Continued) RIE - HE8RERRE®
A Environmental Protection (Continued) A BRERERE

1.  Emissions (Continued) 1 HEW
1.4 Reduction of Solid Wastes (Continued) 1.4 BALERBEZEY(E)

The operating sites covered in the Report generated a
total of 399.90 tonnes of non-hazardous waste during
the Year, and the types and distributions of these
wastes are set out in the following table. Currently, the
main identified hazardous wastes included: waste paint
residues, scrap paint containers and waste mineral oils.
The cumulative volume of all such wastes reached 17.35
tonnes throughout the year. The Group recovers waste
paint residues through the water curtain system, and
reduced waste paint residues by 7.00 tonnes in 2023.
The Group recovers dust through vacuum cleaner and
cutting purifier, and reduced dust emissions by 0.15
tonne in 2023. The Group also uses cyclone dust removal
and bag dust removal to reduce exhaust gas and dust
particles. The total amount of waste reduced in 2023
was 9.63 tonnes.

REFMRENEEMIERAAFE
A HEE399. 0 EEREZEY
HEBEERSHWOTERAT  BRIK
BROEEZEZEEVERE - BA
BB BERMARARKERYHR  2F
25+17.530 - £EEE B/KE X T
WREmARDE  EZ T = FHEM
BB BER IR BT .000F - BB E
ZEIREERR T EFL A E A EE
EZTE_=FHRARIHEIENZ
0.15M8 - 5= B[R &5 A A he R bR E 1
RBRERDEIMMEFEN - E—
T =FHERIBEDES
9.63 o

Emission intensity per tonne

Type of Waste Total volume (tonnes) of production unit

BEEYESR 2 F 42 () BWEEBVEREE
In 2023 In 2022 In 2023 In 2022
—E-= —E-= —E-= —s-=
Hazardous wastes BEBEEY 19.41 30.26 0.0018 0.0024
Non-hazardous wastes EEREZEY)
Scrap steel REHH 328.51 44.79 0.0298 0.0035
Scrap paper cartons EEARFR B 5.65 0.0004 0.0004
Scrap wooden boxes BERBEERE 17.10 10.42 0.0015 0.0008
Domestic wastes A TERIIR 49.32 43.99 0.0044 0.0034
The Group’s total waste discharge in the financial year REBR - ENEEYEE

2023 has increased significantly, mainly due to the fact
that the most of products are the first set of products
in 2023, which generated more non-hazardous waste
scrap steel. However, the Group remains committed to
adopting various measures to effectively reduce waste
emissions, and the emission intensity of various wastes
has been comparable to or slightly lower than that of
the previous year except for a slight increase in emission
intensity for steel waste as compared with that of last
year.

E&Z%E*ﬁfﬁﬂlari‘bu Hp: 2
RIEC-ZFEBRZEMREBRE
Em - TWRBZHEZTERYEN
Mo BEENEFBEREAEE
BHEEBRZRMHR  SEEEY
PR R REFRAE R
Sh - B BRI T EH A
EEKFEEREE TR -
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ESG GOVERNANCE (Continued) RIE -HERERBE®

A Environmental Protection (Continued) A RIERE
1. Emissions (Continued) 1 HEW
1.4 Reduction of Solid Wastes (Continued) 1.4 WD ERBEEY(E)

@ Target BE

o For the financial year 2024, the Group will continue to strengthen the improvement measures and
management approaches of waste emissions, aiming to present a downward trend from financial year
2023.

e IZEIEF AKEBESINREZVHBBCERRNEERE BEL-S-=HFETREBZ -

Handling of Hazardous Wastes

The Group develops a plan for hazardous waste
management on an annual basis, and sets waste quantity
targets for all relevant departments. Regular assessment
is conducted and appropriate control measures are
implemented for waste reduction where necessary. To
cooperate with relevant management efforts, the Group
arranges for the classification of hazardous wastes, puts
up signs of hazardous wastes in the storage area, and
engages qualified subcontractors for proper handling on
a regular basis.

Reuse of Wastes

The Group keeps strengthening quality control to reduce
wastes resulting from non-conforming products, and is
striving to extract steel materials from wastes for “non-
production” usage. Through this approach, a total of
18.0 tonnes of steel materials was reused throughout the
Year. In addition, scrap iron chippings generated during
the processing stage was also reused by the Group for
casting production.

Recycle of Wastes

In order to effectively handle recyclable wastes, the Group
requires employees to classify relevant wastes and affix
them with appropriate labels, which facilitates collection
and periodic delivery to the qualified subcontractors
for recycling and disposal. One of the examples is the
handling of scrap product packaging cartons, in respect
of which the Group follows the abovementioned policy
and engages qualified agencies for collecting and
recycling of such paper wastes. The total amount of such
wastes recycled during the Year was 8.28 tonnes.
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BEERMEE
AEEREFERAETREMNER
FHE RFTV BN EREY
HEEER  WETEHFMG B2
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EEA EAEEEMNES  TH
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BEZE Y B FI A (Reuse)

SEFEMREEEG - ROBEE
MEBENHEKRZRE WA
71 8% cn R | 88 A B R AR VRN FE A
ElRE  BBBEKREFHGHE
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EEMEEE - SET&eME K
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ESG GOVERNANCE (Continued) RiE H8REREE®
A Environmental Protection (Continued) A RERE®
2. Effective Use of Resources 2- BREARAER
The Group consumes resources mainly through material REEMEREAZZRAYEEE B
procurement, product manufacturing and office operations, mBEERBATEE HEL=7E " &
and has formulated policies in these 3 aspects for managing [ 6 E MBI - LAAREEIRAY B U A
the effective use of resources and reducing wastage: MRADRE

Formulate policies related to the efficient use of resources

FERRBERAEREBABR

a) Green Procurement Policy:

BRERBEEK

Environmental safety assessments shall be conducted before procurement of chemicals. Toxic and hazardous
products shall be substituted by products that are non-toxic or of low-toxicity;

REBCEmE  BELETRRZE2MME  UESHESUHERDRRESAEETEM

b) Green Manufacturing Policy: The manufacturing process mainly involves consumption of energy, use of raw
materials and use of water for exhaust gas treatment. In view of this, the Group has formulated policies to address
issues in these three aspects:

BREOREREX  BERETIEPRERNFAEA  RMANERAREREENAK St BREEE ==
m|m :

i) Newly purchased equipment shall meet the national energy consumption level, and purchase of high energy
consumption equipment listed in the national phase-out catalogue is prohibited. For instance: in 2023, the
Group has purchased/replaced CNC plasma cutting equipment that features energy-saving and low-energy
during the Year, to substitute the obsolete flame cutting machines, which increased the work efficiency by
2-3 times, and saved propane consumption, and a total of 6,300 kWh of electricity consumption during the
fiscal year. Fuel forklifts are replaced with electric forklifts;

MERBOREFTREERNERER  RUERBEZDAEHFENSERERE  fln: —T-=FK
@%/E} EiRERAEREBUR SRE T B RIBE L ZEN MBI EIN - TIEMERES2-3% - 65N ER
C AREF HAR BT 2 ERE6,300 T LA - UM X EF R ABE)NESE

i) Technological processes shall be optimised for improving utilisation of steel and reducing the amount of
scrap steel material, and for the use of materials, the Group shall strive to recycle scrap product packaging
cartons. These policies help with reduction in both waste generation and consumption of paper resources;
BEIERE RefiMERE  BLBEEEMOEE  EYROERLE - SEBIERMNBEENE

mBEARE - G- ERDBEREY - RETASEREER

i) In the spray-painting process of the Group’s factories, the exhaust gas treatment system currently in use is
designed to absorb exhaust gas through water recycling, thereby reducing the use of fresh water supply.
This saved 193 cubic metres of fresh water throughout the Year.
EEBTHNERBRET  BAEETRNEIRERLS  E2ZKEBREBNARKES - 5o E 8 et
oK - AR HRENE 1935 T KRR BT EE(HOK o
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ESG GOVERNANCE (continued)

BRI -HERERRE®

A Environmental Protection (Continued) A BRERERE
2. Effective Use of Resources (Continued) 2 BERERERE)

Formulate policies related to the efficient use of resources

FIEBMEAEFREBEBER

9}

Green Office Policy: Reduction in use of office resources includes:

BRERAZRE RO BRAZTNERER - B4

0

(ii)

(iii)

using double-sided printing of paper instead of single-sided printing, and prioritising a paperless office
operation and application of electronic filing record, to minimise the use of papers;

BB RBEEITNRERLEEITH  WEAZEEMEBNEE  BRAEAEFHFELHE  BOHARE
A

using water-saving devices as much as possible amongst office facilities, such as high-efficient flushing toilets
and automatic sensor switch faucets, and reminding employees to save water in daily operations;
MARBBRERAEKEE 0 SRNEKEHRNEDREFBNKER  YERFLEETIREST
BRI FRIK

improving interior design to make full use of natural lighting, such as the use of transparent tiles, and
maximising the use of energy-saving devices including LED lights, adoption of acoustic automatic control and
solar power supply for public lighting. The current office buildings adopted LED lights during construction.
Solar panels are used for street lighting in new factories, light and acoustic automatic controls are used in
public area lighting, newly purchased equipment must meet the national energy consumption level and
purchase high energy consumption equipment in the national phase-out catalog is prohibited.

HEZEANR  BREFNBBEATOL - 0 MABNKRE > THASKRAEREST - 0 BALEDE - 2
TREASRAE X B EEH - KIBRMHES - BATNHQAERITERRALEDE - ¥R IR ERPAKAKR
B EmR - AHESRPARARIENEE FTRERETHCERNERSR - LIEREBEZOAAE
BABH R AERERME o
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BE - HERERERE

ESG GOVERNANCE (Continued) RIE - HEBRERRE®
A Environmental Protection (Continued) A RERE®
2. Effective Use of Resources (Continued) 2 BEREAERE)
Major resources consumed by the Group during the Year are RAFE  SEFMERNEZEZEREIT 0
listed as follows. Electricity remained as the main resource T BEHNREEZEANER -
consumed.

Intensity of consumption per

Resources Consumption tonne of production unit
SWEEENN
iR #E EAZE
In 2023 In 2022 In 2023 In 2022
—E-= —E-= —E-= —E-=
Municipal Electricity (kWh) T & (FEH) 4,944,000 7,647,361 44931 594.85
Fresh water (cubic metres) — #TE£ 7K (3775 2K) 14,391 32,928 1.31 2.56
Package material (tonnes) B2 £ (H8) 149.34 53.79 0.013 0.004
In 2023, the intensity of consumption of electricity and REE T — = FFHMFEEKOFER
fresh water of the Group dropped significantly as compared BER-_TZ_FRETIE - TRELOS
with 2022, representing a decrease rate of 24% and 49%, R A24% - 49% - BEMHFEREE LA
respectively. The intensity of consumption of package material 225% XEZRER-_ZT_=FZHEM
increased by 225%, mainly due to the fact that several REREER  ABRRXMNE=Z FA7
products were the first set of products in 2023, and therefore REMAREBEME - RHELEBER
more wooden package materials were used to ensure delivery 12— BREBRMEHMEL -

quality. In the future, the packaging process will be optimised
to further reduce the proportion of package material.

@ Target BEE

o For the financial year 2024, the Group will present a downward trend in the intensity of consumption of
electricity, water and package materials as compared to the financial year 2023.

o CZEBNNEF . FEEEESN  KNEEMBEABREBR_ZT_=BFEETHEBZ -
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ESG GOVERNANCE (continued)

A Environmental Protection (Continued)
3. Education on Environment

3.1

3.2

Environmental Protfection Training fo Employees
To coordinate with the implementation of the
environmental policies and measures, the Group
has formulated an employee training programme
for continued enhancement of their environmental
awareness and competence in the implementation
of relevant measures. During the Year, the number
of employees that participated in trainings on the
environmental emergency plans, hazardous waste
planning management and environmental protection
laws totally reached 464 persons, with a total of 1,020
training hours, which is of 12% and 13% lower than
532 persons/1,174 training hours achieved in previous
year, respectively. The Group attaches great importance
to employee training related to environmental protection,
as regular high-quality and efficient training will more
effectively reduce the environmental risks posed by
relevant operations.

Promotion of Environmental Protection along the
Supply Chain

Suppliers are important partners with the Group. The
Group intends to enhance the environmental awareness
of its suppliers by taking advantage of its influence in the
supply chain. Consequently, environmental performance
has also become one of the evaluation criteria during
the supplier selection and approval process, thereby
enhancing suppliers’ awareness of environmental
protection and reducing carbon emissions to the
environment.

CM Energy Tech Co., Ltd. « Annual Report 2023
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BREHE

3.1

3.2
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RREII 464N 0K » A5H1,020
BHIlNE - S EAFEMHS3I2A
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ESG GOVERNANCE (continued)
A Environmental Protection (Continued)

4.

Minimising of Significant Impacts to Environment and
Natural Resources

In respect of the business nature of the Group, we have not
found any significant impact of our business activities on the
environment or natural resources. Through relevant measures,
the Group is committed to enhancing environmental
sustainability and reducing its impact on the environment.

In addition to the aforesaid policies and measures for reduction
of emissions and effective use of resources, all products from
the Group have been strictly certified by Classification Societies
and/or quality certification agencies for fulfilment of the
environmental protection requirements for offshore or onshore
products. Moreover, the Group has formulated effective
procedures to ensure minimising of environmental risks in its
operations.

During the reporting period, the Group did not identify any
operating site with any legal violation or complaint relating to
environment.

@ Target B

B -

BE - HERERERE

HERERRBE®)

A BRERE(

4

?ﬁ’l\iifaiﬁﬁi%,ﬁﬁz_ﬁkék 2

RASBENEBEEMS - HALEER
EBEDHRERRAEREREMEX
FTE - AEEFBABER - BUIRET
REAFBERONVEHRENTE

B T 3l P B A ISR B Bt DARL R B
&ﬁ?ﬂﬁﬁﬁ BR - SEZERNEREH
B RE R, NEEREEENBRER
Lk/ﬁﬂfﬁxii@:iguu&f&ﬁﬁﬁg‘]
gi A HITE B RIRFF R IEIRIE & BB
FROR A IR SR AE Y LB

FEWREHMA - NEEYEEREALE
Bhw BOE ORISR B HE DI AR R IR -

For the financial year 2024, no operating site of the Group will be in violation of laws relating to

environment or receive relevant complaints.

CECNRE  FAEEEEMEEBNYRERRFEBRENREZABIRF -

5. Climate Change 5. RIxE
The Group is deeply aware of the impact brought by climate REERZZ#D RIRB TR
change, actively responds to the government’s “carbon A FE 1R 2 BN [ iE 18 ] K [ xR ﬂ]J =
peak” and “carbon neutrality” goals, continuously explores 12 NETRZFTEERE SIS - AR

new opportunities in the new energy industry, enhances
climate risk resilience, and makes contributions to business of
environmental protection. During the reporting period, to the
best knowledge of the Board, the Group was not materially
affected by any climate-related issues.

REREE - SRAREXFLER - XK
SHE REFEMAN  AEEYER
ERREABEREM LI EATE -

@ Target BEE

o For the financial year 2024, the Group will not be materially affected by any climate-related issues.

s ENMF FREENETARREBMEMZIINEATE -
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&

ESG GOVERNANCE (continued)

B

Social Responsibility
Employment Policies and Practices
Employment

1.

1.1

CM Energy Tech Co., Ltd.

Employment Policies

The Group regards employees as its most important assets.
We adhere to the concept of common development of
employees and the Group, and guarantee equal rights
for every talent by establishing a fair, open, diverse and
inclusive employment system, and we always pay attention
to the growth of our employees and create a good working
environment to enhance their job satisfaction.

The Group has always strived to maintain equal
employment opportunities. Every vacancy in the Group is
publicly advertised through online or other appropriate
channels. A fair selection process is conducted based on
each applicant’s competence, skills, etc. The Group has
developed and followed the equal opportunity policy
with regular reviews on implementation. The Group will
not refuse job applications for attributes such as race,
skin colour, gender, language, religion and/or political
views, etc., and the treatment of employees in the Group
will not be affected by the above factors.

During the reporting period, the Group did not identify
any legal violation or complaint relating to discrimination
or other employment practices. The Group also strictly
complies with legal requirements relating to bilateral
termination of employment contracts in each of its
operating locations.

In the future, we will continue to adhere to our fair,
open, diverse and inclusive employment policies, and
encourage more talents of different backgrounds and
from different regions to join the Group.

* Annual Report 2023
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BE - HERERERE

ESG GOVERNANCE (continued)

Social Responsibility (Continued)

Employment Policies and Practices (Continued)

1. Employment (Continued)

1.2 Composition of Employees
As of 31 December 2023, the four operation sites
covered by this Report had 310 employees, all of whom
were full-time employees. There were no part-time
employees and 59.67% of them ranged in the age group
of 31 to 45, which is basically the same as in 2022.

BRI -HERERRE®

B #HEg5FE®)

BREBERER(E)
1~ EEE)
1.2 EEARK

HEZ_T=-_=F+=ZA=+—H0"
AN R 25 BT B M A DY B 4 5B I Bh{E P
31086BT  FIBEEAEZMET - &
FEBET > 59.67%MEBTEMINE
ASTREF AR BT FH

RRFE—B -
By Gender Number of employees Percentage
g lE-e) ETAH i EE
Female 7k 48 15.55%
Male S 262 84.45%
By Age Group Number of employees Percentage
RERASIES BTAK fhits
18-30 43 13.87%
31-45 185 59.68%
46-60 80 25.81%
>60 2 0.64%
By Geographical Regions Number of employees Percentage
Rt B & 2 ETAH i EE
Shandong I 167 53.87%
Shaanxi DY 81 26.13%
Henan INE] 62 20.00%
By Employment Type Number of employees Percentage
RERERES ETAH fhtE
Full-time £ 310 100%
Part-time R 0 0%
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ESG GOVERNANCE (Continued) RE - HERERAE®
B Social Responsibility (Continued) B #HBEFX®E)
Employment Policies and Practices (Continued) EREBRERERE)
1. Employment (Continued) 1 EEGE)
1.2 Composition of Employees (Continued) 1.2 EEARE)
The average monthly employee turnover rate for the Year REFEWEAFHEBRE Xl
is summarised as follows. As compared with 2022, the WM BT FERER  AF
total average employee turnover rate of the Group for EASEEFHE T RAEHS0%
the Year decreased from 0.50% to 0.43%, representing THE0.43% @ THRIBEA14% °

a decrease of 14%.

2022 Average 2023 Average

Monthly Monthly
Employee Employee
Turnover Rate Turnover Rate
(%) (%)
— T —ECD=H
SATHEE  SATHES
MR (%) REE(%)
Gender 4 51

Male Bk 0.53 0.29
Female egi 0.35 1.20

Age group BEIFR
18-30 18-30 1.18 1.46
31-45 31-45 0.43 0.13
46-60 46-60 0.33 0.61
> 60 > 60 0 0
Overall average: By 0.50 0.43

1 32 CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

1.

Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities

In order to attract more talents in various positions, the
Group’s remuneration system is based on job grade
and performance. The wages paid by the Group and
its other subsidiaries have reached the minimum wage
standards of the regions in which the Group is operating.
In addition to ensuring employees’ stable income from
the basic salary, the Group also provides bonuses
in association with the employee’s performance for
recognition and retention of outstanding employees.

The Group purchases additional commercial insurance
(covering critical illness, traffic accident, etc.) for those
employees of certain seniority to offer them additional
coverage. In addition, each mainland Chinese employee
is entitled to sick leave benefit better than the statutory
requirement. While the statutory requirement allows
for a 30% deduction in employees’ wages during a
sick leave period, the Group provides employees with 6
days of paid sick leave in a year during which no wage
deduction is required. Other employee benefits include
major holiday benefits, transport allowances, phone
allowances, and lunch subsidies, etc.

In addition, we believe that creating an engaging
corporate culture is critical to the development of our
employees. In this regard, the Group actively arranged
a series of themed activities under China Merchants’
“Company Day” in 2023, including flag-raising ceremony,
learning corporate culture of China Merchants, learning
the song of China Merchants, employee hikes, sports
competitions, etc., with active efforts to learn the spirit
of China Merchants, and carry forward the corporate
culture of China Merchants, thus jointly embarking
on a new journey that is “unprecedented”. The series
of themed activities further enhanced the sense of
belonging and centripetal force of employees, gathered
synergy for corporate development, preserved and
carried forward the “bloodline of China Merchants, spirit
of Hailiao, and gene of Shekou”. With the patriotic spirit
of loyalty to serve the country, the spirit of innovation,
and the spirit of self-improvement, we target to build a
world-class enterprise, and leverage the resolution and
determination of “the third entrepreneurship” to achieve
further success and build an ideal future.

BE - HERERERE

RE - -dHgREREE®
B MEEMEH
R SR 2 36 49 (42
R G
13 BIEFARARED
BT MBRRME BRGNS - &
EEOFMEEUBRBNRA AR
e AEEREMHEARNTE
KTHBERBUMOBE RN
BTREETEAFMNBEE
WA AT (5 B TR
w285 BIESHRREESE
T o

AEEGAEPICED —TFEN
EIBERINBEERKR(BIEEX
Bm RBEINE)  REYHET
HEEIMRE - ME > BRBEARNE T
AZEEEREERBOET  &T
R BREEEA TEANK30% -
REBEBRERET —FH6RME
FREEB AROEMEFMREATL
& EMMETIRMGBERRE
EAGFHRARN  X@EAY - FE
AT T B E -
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ABHEEEREHEMESD
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ESG GOVERNANCE (Continued) RIE - HERERRBRE®W
B Social Responsibility (Continued) B #HBEFX®E)
Employment Policies and Practices (Continued) ERBERERE)
1. Employment (Continued) 1 EEGE)
1.3 Employee Benefits and Public Welfare Activities 1.3 EIRARDEHZEHE)
(Continued)
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ESG GOVERNANCE (Continued) RE - HE8RERRE®
B Social Responsibility (Continued) B HEgEZ®)
Employment Policies and Practices (Continued) EREBRERERE)
1. Employment (Continued) 1 EEE)
1.3 Employee Benefits and Public Welfare Activities 1.3 BIRARARES ()
(Continued)
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BiR - HERERESE

ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)
1. Employment (Continued)
1.3 Employee Benefits and Public Welfare Activities
(Continued)

BRI -HERERRE®

B
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety

The Group attaches great importance to employees. As an
employer, we are committed to protecting the health and
safety of all employees. In order to continuously mitigate the
impact of operations to occupational health and safety, the
Group is not only committed adhering to the laws, regulations
and industry standards as the baseline, and but also striving to
achieve the safety targets of “Zero Occupational Disease” and
“Zero Major of Casualties”.

All of the Group’s employees at or above managerial level, the
labour union chairperson and OHS employee representatives
are members of the Safety Committee which is responsible for
the relevant occupational health and safety matters within the
Group. The Group adheres to the “Stop Work” policy, which
entitles any employee to stop work any time an employee’s
safety is subject to risk in order to prevent the occurrence of
work-related incidents.

We have comprehensive safety policies and measures to
provide protection for employees. The Group strives to
identify various opportunities for prevention of occupational
disease through enhancement of the work environment. The
Group also actively responds to advice given by employees
in relation to occupational health and safety, recognises
and rewards those employees who have contributed to the
continual improvement in those areas. In addition, the Group
also maintains close communication with all employees and
relevant stakeholders on occupational health and safety, and
has established multiple communication channels and models
to ensure the health and safety of all employees.

BE - HERERERE

BB  HERERRE®
B #HEg5FE®)
BERBEERERE)
2. BERENZZ
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

The Group provides suitable personal protective equipment
free of charge to its employees including helmets, safety
goggles, protective masks, safety gloves, safety belts and
purifying respirators. For employees exposed to occupational
disease hazards, including those who work in painting and
shot blasting processes, the Group arranges annual, free-of-
charge physical examinations by qualified medical institutions
to ensure the health of employees. During the Year, the
Group has arranged for a total of 247 employees to undertake
physical examination, from which no case of occupational
disease was diagnosed.

On the other hand, the Group strives to raise the safety
awareness of its employees through promotion on bulletin
boards and posting of safety signs. More importantly, the
Group has also established a safety training and education
system and developed an annual training plan at the beginning
of the Year. Occupational health and safety training courses
are conducted regularly to its employees, and training topics
include general occupational health and safety education,
correct usage of personal protective equipment, and safety
precautions for various hazardous work, such as trainings on
occupational health and safety, safety of dangerous chemicals,
safe use of gas, safety of welding, safety of welding operation,
safety of painting operation, sand blasting operation and
lifting operation, fire safety and safety of operation at heights.
Taking into consideration various health and safety training
programmes, the total number of the Group’s employees
trained in the Year was 1,862, reaching a total of 2,760.5
training hours. Moreover, the Group considers the mental
wellbeing of employees to be valuable assets, and has
alleviated employees’ working pressure through arrangement
of various activities such as mental well-being courses and
group sharing, with a total of 12 cross-team exchange
activities held in the Year.

CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)
Employment Policies and Practices (Continued)

2.

Occupational Health and Safety (Continued)

Some of the subsidiaries within the Group (such as Qingdao
TSC Offshore Equipment Co., Ltd.), have established and
achieved the OHSAS 18001 safety management system and
the occupational health and safety management system
(ISO45001:2018). In accordance with the requirements of the
management system certification, the Group has identified
clearly the origins of dangers in the workplace and conducted
risk assessment at those areas. Relevant companies have
evaluated the workplace on the occupational hazards in plants
in 2023 for ensuring appropriate controls in all positions with
hazards. In addition, the Group has established a 6S inspection
system for regular check of workplaces and inspection of fire
and electrical equipment, and has formulated plans for regular
maintenance of equipment.

As of 31 December 2023, the Group identified neither
any legal violation against the key regulations relating to
occupational health and safety, nor any incident of work-
related fatality or working days lost due to work-related
injury. The Group had no employees involved in work-related
fatalities in the past three years.

@ Target BE

For the financial year 2024, the Group will maintain a workplace fatality rate at zero, and no employees

will involve in work-related fatalities.

BE - HERERERE

BB  HERERRE®

B #&

BEE#E

BRBERER(E)

2

B¥ERENZE(E)
REEZBHWBRR M - FEREE
A REEEAR AR EFOHSAS 18001
TEEREANRENRERELE2ERE
B2 Z MR 5 (1S045001:2018) » NEEAR
BEEZMNENR - FAER TIESNER
JREE - WEITRBREE c AEAREES
T CFHIMATEREBECERE
EITRAFEE - BRMBLAENITIEEMN
HAEBE BT - Rtz £EEHIFE6ESKH
BHE - TEHRETESH - R¥REE
BB RERER - WHIERT S - B
HITEHRE -

HEZZT-=F+=-A=+—H £5H
RBFH PR MR EE R B RER
ZREEEMMNRE - TNEBEBETIIE
BEMETMEATLEmBRMNIIERHN
ER-PBE=F AEBUEET P RE
THTEK -
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ESG GOVERNANCE (continued)

BRI -HERERRE®

B Social Responsibility (Continued) B HE®EEF®)

Employment Policies and Practices (Continued) EREBRERERE)

3. Career Development and Training 3 BERREZY
The Group adheres to the principle of meritocracy and REEERIAAESIRRA] - F B
regularly provides its employees with promotion opportunities, BTIEAKE - BIMNABELEZHIE
which is based on a comprehensive evaluation of both the KB M EETHBEINTE - A
employee’s work performance and competence. In addition, - INIERSEREEBENNOAT TR H
the Group also emphasises on training of potential talent, and SERMIEIAETEERAEL -
the Group's internal training team is responsible for developing
talent.
The Group is implementing two major training programs: REBIEEETMASINFE -

[

iy

i It

Cedar program

LZEE

This program is designed to develop talents with high potential and establish teams of high performance.
This program offers systematic training courses, and talent is developed in two aspects (managerial and
technological) and four talent categories (high potential talent, global key talent, local key talent and technical
expert). After accumulation of three to five years of work experience, trainees will become the backbone of
the Group.

RERSENAT  BUSEMER o a2 AR GEHEIIRE - AT BN EREMET W (BEE
FEM) RBAA (BEAT - 2HREARAT - EHERAT  BWER) - FEBB=-"Z0FHNITIEK
RERE  BER/AEENTRENE -

A g Spring rain program

' & EFREE
This program is designed to develop the internal training team within the Company and to effectively pass on
technology and promote the corporate culture of the Group. Through systematic training, the Group firstly
trains up a group of influential staff through a 1 to 3 ratio training sharing model and such staff will then
become a high performance training team after accumulation of three to five years of experience.
REEARABNEINER - AR EARNIEAREENEEE - BBRA AT - BEER—
HEXEZINET  BRIATBANEINISZER - WRB=ZAFHNER  KAERNEZIIEK -

In 2023, the total number of employees at the Qingdao, RIE-=FEAREMRENTS - B

Zhengzhou and Xi'an operation sites covered by this Report MR L E D - EIEIOE T A

who received training reached 1,202 with a total of 1,914 IREBUEN,202 NR - AFHE1,9141(EE I

training hours. B o
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ESG GOVERNANCE (Continued) RiE d8REREE®
B Social Responsibility (Continued) B HEEEF®)
Employment Policies and Practices (Continued) EREBRERERE)
3. Career Development and Training (Continued) 3 BERRHAEE(E)
The following tables set forth a slight enhancement in HTRABRAFEEBREZIEET D
performance achieved by the Group in terms of proportion of Lt kiR B FHHFIRES A ENESIRE
employees trained and the average number of training hours FRTPBARA  HhafRERBESAT
per employee during the Year as compared with last year, with HEZEIINREEURAEERA - B 1R
monthly average training hours per senior management being ER11.44% :

significantly increased by 111.44%:

Monthly Average Proportion of Trained Employees (%)
BEZEINEENEATHEEI (%)

In 2023 In 2022 Change (%)
—E=-= —E-= FH(%)
Gender % 5l
Male Bk 33.51 32.41 3.39%
Female it 26.40 25.44 3.77%
Employee Rank EE&R
Senior management BREEE 61.53 29.10 111.44%
Middle management HRERE 32.30 32.26 0.12%
Junior employee THETLT 35.59 35.37 0.62%
Overall average i 32.40 31.31 3.48%
Monthly Average Training Time of Each Employee
(hour)
BEEENS ALY EIE ()
In 2023 In 2022 Change (%)
—E-= = B{L(%)

Gender % 5l
Male Bk 0.52 0.48 8.33%
Female Zit 0.50 0.41 21.95%
Employee Rank EERA
Senior management SEE 1.61 1.05 53.33%
Middle management R EIRE 0.55 0.98 -43.88%
Junior employee MF/ET 0.55 0.57 -3.51%
Overall average #¥ig 0.74 0.53 39.62%

—EocEER - 2neRNEReERAT 141
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W&

ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)

3.

Career Development and Training (Continued)

@ Target BE

B -

B

HERERRBE®)

25E®

BRBEERER(E)

3

BB REE ) ()

For the financial year 2024, the average monthly training time of the male and female employees of the

Group will increase to at least 1 to 2 hours, respectively.

“ECMOMF  ARESHERZMEENSES A VB IEREMENZ2)E -

Prohibition of Child Labour and Forced Labour

The Group strictly complies with the employment laws and
regulations in each of its operating locations pertaining to
child labour and forced labour. As a result, all job applicants
are required to provide personal identification documents for
verification to ensure that they are at least 18 years old. The
Group prohibits any form of forced labor or servitude, and
ensures that all employees work voluntarily.

Prior to confirmation of employment contracts, the Group
allows sufficient time for employees to read and understand
the relevant terms and conditions, and contracts are to be
signed only when employees fully understand the content.

The Group has always promoted the principle of work life
balance and does not encourage overtime work. The Group
strictly controls the number of overtime hours by requiring
a review and approval process when overtime work is
required, under which all overtime work must be approved by
department managers and abide by the local labour laws.

During the reporting period, the Group did not identify any
complaint or legal violation relating to child labour and forced
labour.

@ Target BEE

CM Energy Tech Co., Ltd.

Br It E T RigEH% T
REEBRBETSEEMTHERETIR
SaHl S THREBEMEEEE K - Bt
%ﬁﬁﬁ%ﬁﬁkﬁ%@p%huﬁﬁ
CLAEREFREM TR - AKELR
IEEMAF A ARE 4 T4 1% - WRERAT
BREREBVYRBBBERNTAEHITIE-

AEEEB TV ERBAOAMLHELHE T
DERHEANERTHAOARET £8T
ADERRBEBENR  HATREAMA
#) o

AEE-BERERESRTIEARNRE
AEE TSR TIE - MNIEERARB
%MWEXE%?ﬂMﬁM% (EREIIE

MEZEGSIPICENEL - WAETE
b HY &5 I&W

EREPAN > AEEWEEIREFPETR
a4 THIRFREERNER SN -

For the financial year 2024, the Group will have no complaints or legal violations relating to child labour

and forced labour.

SECNBE  FEEEFTREIRBHE THRFNEABNERSF -

* Annual Report 2023
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ESG GOVERNANCE (continued)

B

Social Responsibility (Continued)
Employment Policies and Practices (Continued)
Supply Chain Management

5.

5.1

Supplier Selection and Management

The Group adopts the QHSE criteria for supply
management, through which its suppliers are selected
with their performance of corporate social responsibility
as one of the evaluation criteria. Suppliers are required
to sign and comply with the code of supplier’'s conduct
established by the Group, which contains clauses relating
to environmental protection, anti-bribery, etc. The
Group also actively encourages communication with the
suppliers through multiple channels (including telephone,
e-mail, questionnaire, and training, etc.) to elaborate the
Group's requirements of corporate social responsibility
by promoting the mutual benefits from fulfilment of the
responsibility.

The process of manufacturing equipment for onshore
and offshore drilling rig and wind power installation
platform is extremely complex and tedious, involving the
assembly of fine and complex parts, and the threshold
and qualification requirements for suppliers are very high,
which requires standardized work processes and stable
supply chains to ensure consistency. In order to ensure
that the quality of equipment produced is consistent
and maintained at a high level, we must have effective
supply chain management, and establish a sustainable
relationship with suppliers of materials, electronic parts,
equipment, services, etc. Therefore, the Group strictly
follows internal procedures to communicate with
suppliers and ensure that the required goods and services
are purchased in a competitive, fair and transparent
manner. As quality, environmental protection, service and
cost performance are the key indicators for the Group's
assessment of suppliers, the Group has developed a
systematic supplier management system to manage its
supply chain to identify, analyze, select and manage
suppliers based on clear criteria.

B -

B

5.

BE - HERERERE

HERERRE®)
BRE®)

& EE
HEREE

5.1
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ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)
Supply Chain Management (Continued)

5.

52

5.3

5.4

Distribution of Suppliers

The Group has qualified supplier quality assurance
personnel (SQA) to evaluate suppliers in various aspects
on a regular basis, and to conduct audits on specified
suppliers for ensuring the compliance of their operations
with the Group’s requirements. As of 31 December
2023, there was a total of 1,501 qualified suppliers for
provision of materials to the Group, and those suppliers
are mainly based in China, Germany, U.S.A., Japan and
Switzerland.

Evaluation of Social Responsibility/Environmentall
Performance Aspects

Apart from considering the aforesaid scope of evaluation,
the Group gives priority to local suppliers possessing
the same qualities to support the reduction in emission
of greenhouse gases. The proportion of local suppliers
currently accounts for approximately 98.33% % of the
total supply base, and overseas procurement will be
made only when suitable local suppliers are not available.
Moreover, some suppliers are subject to the evaluation of
social responsibility/environmental performance aspects,
and approximately 85.2% of the Group’s suppliers have
fulfilled those evaluation requirements in the Year.

Supplier Evaluation Results

During the Year, the Group has engaged 140 new
suppliers. They had passed through the evaluation prior
to procurement, and some of them were additionally
required to go through on-site assessment for ensuring
compliance with the requirements of the Group and
its customers. Moreover, each of the Group's existing
suppliers is also subject to annual evaluation for
continued monitoring of their performance. Those
existing suppliers which may have significant impact
on the Group's operations are even subject to on-site
assessment. In 2023, 61 new suppliers and 348 existing
suppliers passed the on-site assessment.

CM Energy Tech Co., Ltd. « Annual Report 2023
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ESG GOVERNANCE (continued)

B Social Responsibility (Continued)

Operating Practices (Continued)

6.  Product Liability
The Group has established and implemented the ISO 9001
Quality Management System, and has formulated appropriate
monitoring procedures to address corresponding potential
product quality risks. All products are required to pass
through relevant quality inspection, whereby their design,

b4

RiIE - HERERKRE

BRI -HERERRE®

B #Hg®FF®)

SEEH (E)

6 EBEML
EEREYVNEMHISO 0 IEEFTIEER
HESBBIMNEREZRK - WHES
WMEERERF: TEERVERBEER
Bl - HERED - BUEBRE  RERAMEBRHBYS
BREHEBNEZE  REMEMEK - I

\ i N
/ v \
\ / \ 4 \‘

MEMEBNR 28 - 2 EERN
ARIFBBMAENEERERLZER

manufacturing process, installation and testing shall all
conform to relevant standards, specifications and technical

requirements, as well as satisfy relevant design parameters. In & o

addition, all products are subject to rigorous certification and

safety verification by Classification Societies.

The product quality assurance process of the Group is ZKE@E’\JED‘%E%@ @R A LA T I E
controlled through the following four aspects: Ty EHETT B

All raw materials must undergo incoming inspection based on their drawings, standards,
specifications and technical agreements. Only materials which pass the inspection are
01 allowed for storage.

Raw materials that are going to be used in products requiring classification are subject to

Inspec- certification by Classification Societies, and are allowed for storage and use only after
tion of approval.
Materials i RS RRIERER - 24 - RE - BITRESEITEERR  ABBIIARE -
MHRRE FEABRNERNREMETEELEBMRILRE - ABEHIAEER -

v \Verification and testing are conducted during the manufacturing process.

02 Semi-finished products can only proceed to the next stage after they have passed
relevant verification and testing.

Manufacturing of products reqwnng classification must undergo certification by

Classification Societies, and can on /X Froceed to next sta};\e after approval

ISR &8 REARERAZT—IF ©

FBEARER E’J%f’ﬁﬂ&m.‘lﬂ%%&ﬁﬁ{é C ARERAIRAT I °

Manufactur-
ing Process

RIEBRE

Finished products are subject to final inspection and comprehensive FAT testing.
Products requirin? classification must be certified by Classification Societies and
are only allowed for delivery after the relevant approval report has been issued.
nlméuusgﬁﬁxuuﬁ%}ﬁ%%mﬁﬁ 0

ZARMERTBEBMELRE - LRHARBERT TRE -

nspection o

in
Products
RmRE

AN NN

v Whenever non-conformities are identified during the quality verification
process, the non-conforming product is analysed and processed, and would
be taken out of the manufacturing process.

v ERBRBETERTSEE  BTARRETOTMERE  HIETER
MEMESEBRPEERE -

(Z3

Non-conforming Product Control

TARRE

—_F=
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ESG GOVERNANCE (continued) i%iﬁ HERERRBE®)
B Social Responsibility (Continued) B HEEX®E
Operating Practices (Continued) &EEH (4
6. Product Liability (Continued) 6 EmMEF(E)
Apart from monitoring of product quality, the Group is also RTEFERASNEE  FAEEBRTE
concerned about the protection of customer information FPERRERBALBEE - WHEB THETR

CM Energy Tech Co., Ltd.

and privacy policy, and has signed confidentiality agreements
with employees which prohibits employees from disclosing
product information to unauthorised personnel. For electronic
information relevant to customers and self-branded products,
such as specifications and drawings, they are encrypted for
protection from leakage. All new employees are introduced to
the Group’s personal data protection act policies during the

EipiE  BIFBTHIERENATERE
mEE - $IRP KB RE MR HEE K
SHENETEE - AETNERIEIN
Bronst BT FTE ER AR JISRE S e
W MAEBAEAERHMREEBR +
REREEETSEENRRE - FEE
MEERRERE O REEFMATHNRE

new employee orientation which guides them to respect the B - BIRESERFWAERERSERR
confidentiality of our customers’ information. New employees ERITH c ARBENEABMNESRSR
are also required to acknowledge the confidentiality clauses REPT NG - B S8 & RARE AR

in the employment contract and employee handbook. Any
violation of the clause leads to immediate dismissal and/or
legal action taken against the offender. The Group has also
implemented firewall, anti-virus, and anti-spam solutions for
our information systems to safeguard confidential corporate
information. During the reporting period, the Group was not
aware of any non-compliance to the personal data protection
act.

The Group is also concerned about the protection of
intellectual property. Where appropriate, the Group will apply
for patents to seek protection from the relevant authorities.
The Group currently holds 36 technical patents. The relevant
patents obtained by the Group in the Year are listed as
follows:

Name of product/technology patent
B/ BRITER A8

TR UREARNEEER - RREH
- NS B30 B IR AL AR I B A B RHE
HEBEDR ©

AREBE T MBMERNEE  HEEN
Ean - AEEE A RS BB RN R
& RERMERN36H - LT EAFESE
EERMERELEH

Registration authority

A

A high-precision temperature sampling circuit

—RBRBEREREER

A high-precision multichannel thermistor temperature
acquisition device
—EeRELREAEHEERERE

A speed redundancy detection system for generators

—RARBE BRI R R

A digital generator excitation regulator

—RHFAEEHREM AR

State Intellectual Property Office
RABERED

State Intellectual Property Office
RKAMBERD

State Intellectual Property Office
BIRAHERE S

State Intellectual Property Office
RABERER

* Annual Report 2023
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ESG GOVERNANCE (Continued)

B Social Responsibility (Continued)
Operating Practices (Continued)

6.

Product Liability (Continued)

In addition, the Group constantly improved its technological
innovation and technical research and development capabilities
during the year, and its subsidiaries were honored with the
following accolades for their outstanding performance:

Title of award/achievement

B -

B #HEFEF®E
EEEH

6

Issuing Authority

BE - HERERERE

HERERBE ®)

EREME )

BeSh - A T R R R A
REEHEATE - TRATDEHER
R TR -

BN
CoFS

Date of award

I/ R BB IR BEAH
Qualification for Enterprises Producing Shaanxi Province Department of Industry and ~ April 2023
Novel and Unique Products with Special  Information Technology
and Sophisticated Technologies
RERAEERTNEEIEE BRPaE TEMESLE —ZT-=FmMA
Title of Xi'an Foreign-invested Enterprises  Xi'an Association of Enterprises with Foreign April 2023
Investing in Technology R&D in 2022 Investment
REMATT T _FIERERR ARIIERECEHS —ZT-=FmMA

e S ONTE L L

During the reporting period, the Group was not aware of any
non-compliance to the relevant laws and regulations relating
to intellectual property rights, marketing and labelling.

Despite the implementation of robust quality management, the
Group still attaches importance to customer feedback and has
established a comprehensive complaint handling system. Sales
and project management team will firstly communicate with
customers to identify the details of nonconforming situation,
then the quality management team will analyse the cause(s)
with the relevant departments propose corrective actions.
Eventually the sales and project management team will reply to
customers with the relevant solution and the implementation
thereof.

RIERHE - NEEWEEREMERM
HERE - EHRFERRAG ARG

BEBTZENEERE  AKEDER
BEPHRBEILHETENRFHES - A
ERHEBEEMAREBERVIRN  #
RINEMAREN  AREEEEMA
SHRBEPIDTRELIRBA ERH G © 3
ERIARERMHRARTRERITIRRR
BRIEP

“ECCZFFR c EEERNREROERAF
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ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)

6.

CM Energy Tech Co., Ltd.

Product Liability (Continued)

During the reporting period, the Group did not identify
any legal violation or complaint case relating to product
responsibility. In the same period, no product was recalled
for safety and health reasons. In addition, the Group was
presented with certificates of management system from
relevant institutions in the Year for recognition of the Group’s

product quality and technological achievements:

Name of Product Award

EmRHEM

B HERERRE®
B HEHE®
&EEN (7
6 ERMEMFHE)

e
KEREEERAREFTE
E 7K R AT RORCER

Issuing Authority
BB

Certification of Intellectual Property Management System

HBEREERARE

Certificate of Quality Management System

RE o g s am
TEEHEBAATEE

Certificate of Quality Management System
iﬁtu @HE/\WL\H-\LE&%

Certificate of Occupational Health and Safety
Management System
BERFLETBRBARIEES

Certificate of After-sales Service of Commodity (5A)
ERRBREZZGA)

Certificate of Green Enterprise (3A)
ETEREFEGA

Zhong Gui (Beijing) Certification Co., Ltd.
PR AER)RBEARAA

China Quality Certification Centre
HEBEEREDL

China Quiality Certification Centre
thEE B RED L

China Quality Certification Centre

Best International Certification Co., Ltd.
BT BIRRE AR AR

Best International Certification Co., Ltd.

/E\H\ﬁ‘»f‘f.@%wu\uMﬁI&E‘(

* Annual Report 2023
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ESG GOVERNANCE (Continued)

B Social Responsibility (Continued)
Operating Practices (Continued)

7.

Corporate Governance

The Board of the Group recognise that good corporate
governance is an indicator of company modernisation, as
well as a prerequisite to the sustainability of a business.
Since inception, the Group has invested large amounts
of resources and manpower into developing appropriate
business management practices according to the needs of the
business, enhancing the elements of corporate governance
and incorporating them into its management structures and
internal control procedures. The Group strives to maintain the
highest level of ethics, so as to achieve the highest standards
or best practices in all aspects of business activities, and to
ensure that the Group’s operations are fully compliant with
relevant laws and regulations. Each Director believes that
implementation of comprehensive and high standard corporate
governance allows the Group to achieve greater efficiencies in
all aspects of sustainable development, and to safeguard and
maximise the interests of stakeholders.

7.1 Anti-corruption
Being a responsible enterprise, the Group has always
maintained a “zero tolerance” attitude towards violations
of business ethics such as bribery, extortion, fraud and
money laundering.

The Group strives to provide a business platform with
integrity and has continuously implemented the following
measures, including:

1) Since 2012, the Group formulated the “Code of
Business Conduct” to which all board members,
managers, employees, agents and representatives
must adhere; the Group announced and
implemented the “Employee Handbook”, which
contains the requirement for prohibition of bribery,
and has been signed and acknowledged by all
employees;

2) The Audit Committee, the Remuneration
Committee, the Nomination Committee and the
Environmental, Social and Governance Committee
have been established under the board of directors
of the Group to be responsible for corporate
governance;

BE - HERERERE

BB  HERERRE®
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7
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ESG GOVERNANCE (Continued)

B

Social Responsibility (Continued)
Operating Practices (Continued)
Corporate Governance (Continued)
Anti-corruption (Continued)

7.

7.1

3)

The Group has set up a whistle-blowing hotline and
a whistle-blowing email through which suspected
cases or incidents of business ethics violations
can be inquired about or reported, and corrective
measures will be formulated to address the root
cause of the established cases;

Employees are required to disclose conflicts of
interest in their employment contracts, and no
relevant reporting case was received throughout the
Year;

Procurement personnel must comply with the
“Revised Code of Self-Discipline Integrity Conduct
for Procurement Personnel”;

The Group appoints an independent auditing
agency to proceed auditing and reporting of
listed company on an annual basis, and the
content involving the internal control system will
be disclosed separately. Subsidiaries will appoint
the local auditing agencies to proceed individual
auditing and reporting as well as tax calculation
in accordance with the principles of the operating
regions for enhancement of the Group's internal
control;

The Group signed agreement on performance of
duties with the appointed directors, supervisors and
senior management, and provided a training session
on anti-corruption for directors and employees
during the Year.

During the reporting period, the Group did not identify
any reported case or legal violation relating to corruption.

@ Target B

For the financial year 2024, the Group will maintain zero incidents of fraud, bribery or corruption.

“ECNHF  AREAERTHRE  BRIARFSEMH -
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ESG GOVERNANCE (Continued) }%;iﬁ N ?‘i%&%iﬁiﬁfi\r

i

B Social Responsibility (Continued) B #HB8EFX®E
Operating Practices (Continued) EEES (=
7. Corporate Governance (Continued) 7 REEEE)

7.2 Business Ethics 72 BHEER

In pursuit of conducting our business with integrity and
honesty, all employees are expected to adhere to the
Group's disclosures of Interest, conflict of interest policy,
which can be easily accessed by all employees via the
Group's common shared folder. Clear guidelines are
also provided to directors and employees in the Group's
code of conduct for directors and employees respectively.
The respective code of conduct is introduced to new
employees on their first day of employment, who are
then required to sign an acknowledgement to indicate
that they had received, read and understood the code of
conduct. The code of conduct is also made available to
all employees via the Group’s common shared folder.

The Group’s whistleblowing policy encourages and
provides a well-defined and accessible channel to
stakeholders (i.e. both internal and external) of the
Group to raise concerns over any unlawful conduct,
financial malpractice and/or other wrong-doings.
During the reporting period, there was no reported
incident pertaining to whistleblowing. The Group
has set up a complaint and reporting column on the
official website. Employees or any other persons may
report suspected matters of wrongdoing affecting
the Group to the executive Director via the following
email: ir@cm-energy.com Other reporting channels
include handphone and postal address are also included
within the whistleblowing policy.

@ Target BE

BRUAHETENTARRER
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X REmBERESE -
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EHBMBIRFERER  EE
SEMEMA T BB TE
HHmMRTEEFRETELAEEN
AlEENE1TA ¢ ir@cm-energy.com ©
Hi BB REPEFH B
TN N ERSRIER o

e  For the financial year 2024, the Group will maintain zero undeclared conflicts of interest and zero
whistleblowing incidents.
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ESG GOVERNANCE (continued) l%iﬁ HEeERESEE 4z
B Social Responsibility (Continued) B HEEX®E
Operating Practices (Continued) &EEH (4
8. Community Contribution and Engagement 8- HEEREZH
As an outstanding corporate citizen in the community, the ERtRAN—EEFEEAR  £EF
Group connects with the community and send best wishes LEBHE - AREMFELLAFEHEST
and support to the disadvantaged and give back to the oo WEERISBHTE - EREMHgET

CM Energy Tech Co., Ltd.

community. On the foundation of this social responsibility,
the Group has reached out to the community over the years,
through volunteer service or participation in regional activities,
and communication with local community organisations in
form of meetings and other means to understand their needs
and satisfy regional demands to the best of the Group’s
capabilities.

Meanwhile, the Group always pays attention to the community
needs, and also encourages employees to participate in charity
activities, pays attention to the details, organizes various
environmental protection activities We start from ourselves
and from minor things, reduce the waste-occupied area
and environmental pollution in cities, actively participate in
ecological environmental protection, and create a green living
environment , contributing to environmental protection.

@ Target B

SEZERFLEEERETRH XS EBRE
AEBETAELEEE  EEImR A
77 7B 1 T [R] 4L [ 4B %ﬁi&ﬁ%‘% g
MR E - TEEREHEFNR -
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A RE B MR - ERDB G Eiﬁ?ﬁiﬁi
DERIF G BADRR)TR - RS EE
RIRBRE  AIERBARRE - RRI
REEFBECH—NIE -

The Group will continue to practice good corporate social responsibility, participate in and organise
certain corporate social responsibility related events, and encourage our employees, business partners

and suppliers to actively participate in.

FEFHEEERRHOEARES  SHERMAMAETOXMSEAEREY  YEMET - SEBHRHERS
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CONTENT INDEX AEE ]

The ESG report has been prepared in compliance with the Environmental,  ZNIR35 - & K EJARE TR R £ 1R BB 8227
Social and Governance Reporting Guide as set out in Appendix 27 to the — #IR3E - & R EAREHESIRE -
Listing Rules.

Disclosure Issues Description Section/Remarks
WEER it 8- 15
Governance Structure (i)  adisclosure of the Board's oversight of ESG issues; About This Report > Governance
EREE BREERERE HEREAZTENEE Structure
(iiy  the Board’s ESG management approach and strategy, R AR E>E AR E

including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to the
issuer’s businesses);
ETEMNRE A2 REATESITREKE - B8
it BRI REBSEENIRE S RECHEBER
(BREHETAESNER)HERE

(ili) how the Board reviews progress made against ESG-related
goals and targets with an explanation of how they relate
to the issuer’s businesses.
EEGNAHRERER - g RERE Fﬁ BiEmaEE
FERE T MU B BT A TSR

Reporting Principles A description of, or an explanation on, the application of the About This Report > Reporting
WwERA following Reporting Principles in the preparation of the ESG Principles
report: AR AR &> & R Al
S R RERE - 8RB E RN &R T 5IE
HRIRA

(i) Materiality: The ESG report should disclose: the process
to identify and the criteria for the selection of material
ESG factors; if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder engagement.

ZE RN g REBMEEKE - FAl
% g kEnR I%E’Jiﬁ&&id ﬁtl%ﬁ’]ﬁﬁu ZZD
BITABETHNERE - ERRNEZ R E ML
KRBT AR D B2 R BIE KA

(i) Quantification: Information on the standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of
emissions/energy consumption (where applicable) should
be disclosed.
21t : BREAERENE ERER (WER) A OE
£k BEEHETETAMNER - UERAFERS
ERE R IORIE T #5E -

(iii)  Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
—H  BOTARERE e RERmEPRESE
FESARERIEENEE (A EMETERE
BELBNEBREE -

“ECCZFFR c EEERNREROERAF
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Disclosure Issues

WEEE

Description

Eipus

Section/Remarks

BE

Scope of the Report
WwEHE

Aspect A1: Emissions

e A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report.
FRREIRIE - e REAMENERDE - RAEADE
LERIEBMARIE  EFREAREHMEIE -

o If there is a change in the scope, the issuer should explain
the difference and reason for the change.

5 b ¥ %0 (B 5 P2t TARRERNR R RESHR
o

. General Disclosure

About This Report > Scope of the

Report

R E>REEE

Environmental Protection >

[EEAT : HEY — R R Emissions
e Information on: (a) the policies; and (b) compliance with ~ IRIR(RE>HEH

KPI A1.1
B IRIRAT

KPI A1.2
RABARUIEIRAT.2

relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.
BRAERIAERBIEN - MKREHMEEES - BER
BEEEEVNELSD
@EE : R(b)ETHEITABEATENEREE R
BI B o

The types of emissions and respective emissions data.

PR MARR PR B -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g. per
unit of production volume, per facility).

B (BE) RepRMHEE (B E2))R =R M= AR H) &
(WER)ZE (WA ES B - BIARMBTH)

Environmental Protection >
Emissions

RIBRESTEN
Environmental Protection >
Emissions

IR RESHR

KPI A1.3 Total hazardous waste produced (in tonnes) and, where Environmental Protection >
RS A MR IEAT13 appropriate, intensity (e.g. per unit of production volume, per ~ Emissions
facility). RIBRESTEW
FEAEEEEYRE UEGE) K(ER) BE (AT E
B8 - BEREAH) °

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where Environmental Protection >
R ESIEIZEA14 appropriate, intensity (e.g. per unit of production volume, per ~ Emissions
facility). IRIBRESHEN
FrEAEEEEYAE CANEGE) R(WER) B E (AT E

KPI A1.5
PR MIEIRALS

CM Energy Tech Co., Ltd.

S8 - BIERENE) °

Description of emissions target(s) set and steps taken to
achieve them.

R FTRTSL B E B 1R R A 2 E & B IR P ERERE 28R -

* Annual Report 2023
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NBZES|®)

&

Disclosure Issues Description Section/Remarks
REEE it BB
KPI A1.6 Description of how hazardous and non-hazardous wastes are Environmental Protection >

FASAEMIEIRAT.6

Aspect A2: Use of Resources

[EHA2 : BRER

KPI A2.1
FAB AR IEIRA2.1

KPI' A2.2
RS A BUIRIZA2.2

KPI A2.3
BRI AARIEIRA.3

KPI A2.4
R EBIEIZA2.4

KPI A2.5
RSB AEBIEIZA2.5

handled, and a description of reduction target(s) set and steps
taken to achieve them.

HEREEREFEEZEMN L - eI ZHRE B
BFRAED S LB RPAERERA) 5 -

o General Disclosure

— MR ER
o Policies on the efficient use of resources, including energy,

water and other raw materials.

BRERER(BIERIR « KREA MR BBER -
Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.
HMBEERAEGHETAELEYENERRGHEFREE
MERBREEABEEENTE °

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BEKEREEWNGESEN - BEAREE) -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

B AT S VBB E PR RS BB R A
Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

HAUSKEGE B KR ERI A AR - LA R PRI S8 K e
BIE R AESE L B SRR 25 -

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
SIpk T AR EM B RE (AT E) R(NER) B EESM
(=50

B35 Lk B AR AT RN AY

4

TECFFR

Emissions

IR RESHR

Environmental Protection >
Effective Use of Resources

RERESARERER

Environmental Protection >
Effective Use of Resources

RERESAUERER

Environmental Protection >
Effective Use of Resources
RIBRESERIFEAER
Environmental Protection >
Effective Use of Resources

RERESHYERER

Environmental Protection >
Effective Use of Resources

REREAUEREIR

Environmental Protection >
Effective Use of Resources

RERESAEBUEAER

cEBHERNEROBRAD
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CONTENT INDEX (continued) RABES| @)
Disclosure Issues Description Section/Remarks
WREEE it BB
Aspect A3: The Environment e General Disclosure Environmental Protection >
and Natural Resources — = Minimising of Significant Impacts
[BHA3 : IRIERKRAEIR o  Policies on minimizing the issuer’s significant impacts on  to Environment and Natural
the environment and natural resources. Resources

BEBETAHRERRABEREREAZENBE - RIERESRH D HRFERRARE
RERBERTE

KPI'A3.1 Description of the significant impacts of activities on the Environmental Protection >
B AR I IEA3 1 environment and natural resources and the actions taken to Minimising of Significant Impacts
manage them. to Environment and Natural
M EG B EHRBERRABRNEATZEREHINERESE  Resources
PR ENITE © RERESRDEHRERAAE
REKEETE
Aspect Ad: Climate Change e  General Disclosure Environmental Protection >
[EEA4 : RIREL — MR R Climate Change
e Policies on identification and mitigation of significant R RESRIEEL

climate-related issues which have impacted, and those
which may impact, the issuer.

BRI SRE D R R AIREHETAELEFENEARR

HFAEERIBUR
KPI A4.1 Description of the significant climate-related issues which have  Environmental Protection >
RS B IR AL impacted, and those which may impact, the issuer, and the Climate Change
actions taken to manage them. BIBRESRIEE L

RRDERAEEHETAELRENEARKABER
REFREREREENTE -

Aspect B1: Employment e  General Disclosure Social Responsibility
[EEB1 : B — MR ER HesE

o Information on:
(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other benefits and
welfare.
BRF MR - BEEES - THERE - R 5
e Zulb - RIERNAREAMGEE REF
@QEXK  Rb)ETHETABEAZENRBER MR

BPIEE RS o

KPIB1.1 Total workforce by gender, employment type (for example, Social Responsibility >
RASE4E IR 1ZBR1 .1 full- or part-time), age group and geographical region. Employment

IR EEAR (NEBEER)  FRAENRESHE tSEEER

Bag -
KPIB1.2 Employee turnover rate by gender, age group and Social Responsibility >
RS AR IR TRB1.2 geographical region. Employment

IR FiRAERI Rt EEIDIESRKRLE o HEEE-ER
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CONTENT INDEX (continued) AAR RS #®)
Disclosure Issues Description
WREEE it

BE - HERERERE

Section/Remarks

B

Aspect B2: Health and Safety e
[EHB2 - RFEHL S

KPI B2.1
BAS ARG 1RB2.1

General Disclosure

— MR R

Information on:

(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
EHERBELZE2TERBRRERSEBEBFIEREN
(@QBEK : Rb)ETHETABEAZENHBER MR
BIE)EHY o

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=FBEERFRE)SFRATTHOABBLE -

KPI B2.2
RASRAE 5 1ZR2.2

KPI B2.3
RABAARIEIRB2.3

Lost days due to work injury.
EIGEATERS -

Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

RORPT RN B R R R R 25806 - ARBENITRERS

7 o
Aspect B3: Development and e
Training
[EHEB3 : BRE KIF .
KPI B3.1

PR 45 M 515831

General Disclosure

—RBE

Policies on improving employees’ knowledge and skills for

discharging duties at work.
BRARTTHE 8 B1T T/ERE A B MR R -
Description of training activities.

oA S o

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
IR R EB R (EREIEE

B8R -

KPI B3.2
RS A IR 1ZB3.2

The average training hours completed per employee by gender
and employee category.
BRI REERAMNE S -

BHEBTRI N FIGRFE

TECFFR

CRREERE S DNXIE

Social Responsibility >
Occupational Health and Safety
B E-BERENZE

Social Responsibility >
Occupational Health and Safety
tEaEE-BERERNLE
Social Responsibility >
Occupational Health and Safety
B E-BEERENZE
Social Responsibility >
Occupational Health and Safety
HEEE-BERRNEZSE

Social Responsibility > Career
Development and Training
Ha B ESR R R AL

Social Responsibility > Career
Development and Training
Ha B ESR R RS

Social Responsibility > Career
Development and Training
g E SRR R A

cEFHHEEANRROERAF
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CONTENT INDEX (continued) RABES| @)
Disclosure Issues Description Section/Remarks
WREEE it BB
Aspect B4: Labour Standards e General Disclosure Social Responsibility > Prohibition
[ETHB4 : 45T 48| — R R of Child Labour and Forced
o Information on: Labour
(a) the policies; and (b) compliance with relevant laws HEEMSHIEET RRHST

and regulations that have a significant impact on the
issuer relating to preventing child and forced labour.

BRI IEE T a8 TH) -

@BR © R(b)EFEHETABERZEREBERE R

BIEE RS o
KPI B4.1 Description of measures to review employment practices to Social Responsibility > Prohibition
RASRAE SIE1ZB4.1 avoid child and forced labour. of Child Labour and Forced
f i s R A B fl eVt e AR R B T RoR %I &5 T - Labour
HEEESMIEET K% ST
KPI B4.2 Description of steps taken to eliminate such practices when Social Responsibility > Prohibition
PSR AR AR 1EBA.2 discovered. of Child Labour and Forced
o TR B T AR B LR B RR B RE IS ST ERER B 228 - Labour
A BT REHET
Aspect B5: Supply Chain e  General Disclosure Social Responsibility > Supply
Management — MR R Chain Management
[EEBS : {fLfEFEE IR e Policies on managing environmental and social risks of the & & T > EHEE 2
supply chain.
EIRH RO IRIR At g RRBUR -
KPI B5.1 Number of suppliers by geographical region. Social Responsibility > Supply
B R 4E R 1R B5. 1 i@ E DR HEEEE - Chain Management
MtEEE-HEEEE
KPI B5.2 Description of practices relating to engaging suppliers, number  Social Responsibility > Supply
RS 4B IR 1%B5.2 of suppliers where the practices are being implemented, and Chain Management
how they are implemented and monitored. teEE-HEEER
faat g IS A EE B B - (A ERITA BIE G e 2K
B ARIEEMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social Social Responsibility > Supply
B GEE IE12B5.3 risks along the supply chain, and how they are implemented and Chain Management
monitored. HEEE-HEREER
HE G AR R Rt g R R A 1E D] - A RABREBAT
RERTE -
KPI B5.4 Description of practices used to promote environmentally Social Responsibility > Supply
BB B BURIEB5.4 preferable products and services when selecting suppliers, and ~ Chain Management
how they are implemented and monitored. HEEE-HEEER

Rt AR R R R R (2 2 AR IRE m RISV E R - AR
HERTRERTTE
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CONTENT INDEX (Continued)

Disclosure Issues

WEEE

Description

i pus

BE - HERERERE

NBZES|®)

Section/Remarks

BE

Aspect B6: Product Liability
[EmEB6 : EmATE

KPI B6.1
A SR AR R 12B6. 1

KPI B6.2

B 4B 515862

KPI B6.6
P M IE1RB6.3

KPI B6.4
FAB AR NIE1RB6.4

KPI B6.5
RS AE K IEIRB6.5

General Disclosure
—R =

. Information on:

Social Responsibility > Product
Liability
HEeEf-EREE

(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided

and methods of redress.

BRFFRHERMREOREER

REEARMBRIERN

CEE BERE

@K : M(o)ETHETABEAZENERER MR

DIV EHL

Percentage of total products sold or shipped subject to recalls

for safety and health reasons.
BEEXEE
IEg ©

REMEBTER2BEREAMALKNE D

Social Responsibility > Product
Liability
HeEEA-ERER

Number of products and service related complaints received and Social Responsibility > Product

how they are dealt with. Liability
RN E m R RS AR B AR S 5% o MeEEf-EnET
Description of practices relating to observing and protecting Social Responsibility > Product
intellectual property rights. Liability
it BR A R R (R IE AR E B BRI E DI - HEeEf-ERET
Description of quality assurance process and recall procedures.  Social Responsibility > Product
H i 2 AR E BIR R EUAR T © Liability

HEEf-ERET
Description of consumer data protection and privacy policies, Social Responsibility > Product
and how they are implemented and monitored. Liability

fHEEERREBRILEEBER - URBEERTRESRS

prikd

SEME-EmEE

“ECCZFFR c EEERNREROERAF
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CONTENT INDEX (continued)

Disclosure Issues

WEEE

W&

NBZES|®)

Description

Eipus

Section/Remarks

BE

Aspect B7: Anti-corruption
EWB7 : RES

KPI B7.1
RS 4E IR 1ZRT.1

KPI B7.2
RABRARUIEIRBT 2

KPI B7.3
FABIARIEIRBY 3

Aspect B8: Community
Investment

[EMEBS : HEITE

KPI B8.1
RABR AR WIE1RB8.1

KPI B8.2
FABE IR RIETRB8.2

o General Disclosure
—MRAREE

o Information on:
(a) the policies; and (b) compliance with relevant laws and
regulations that have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRABTIEFRRR - B
@QEXK : Rb)ETHETARE
BPIEE RS o
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERIANEETAS A EEIRE W E BEMNBESHRARME
BB RFFAER °

Description of preventive measures and whistleblowing
procedures, and how they are implemented and monitored.
H by 4 e R B WAZ T - ARMBARITRERGE °
Description of anti-corruption training provided to directors and
staff.
fmES RS TIRHENRETE -
o General Disclosure
— MR
o Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.
BN ESERTRETALEMELERTE
HEBEHEZE B[RRIz AEER o
Focus areas of contribution (e.g. education, environmental
concerns, labor needs, health, culture, sport).
HIERERIHE  RREE  HBIEX
BE) -

 RFFRORRER
FENERAR MR

FNRELR

R b

Resources contributed (e.g. money or time) to the focus area.

EEIHRBMEAER(NESEHFHE)

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility > Anti-
corruption
HEEE-RES

Social Responsibility >
Community Contribution and

Engagement
HEEE>HRERMESE

Social Responsibility >
Community Contribution and
Engagement
HEEE>tRER B2 E
Social Responsibility >
Community Contribution and
Engagement

2R >R ERESE

CM Energy Tech Co., Ltd.
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